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^T. 31T. 3163.—%i=^W?r7:^RTT3rJTT'lT (#^^7rT?r- 
^q-Snfr^l-fT % f?TtT5pffJT) arFEjfWT 197 6 ^ PwiT 10% 
^fwiT (4) %3rijfn:'JT %t, 

f3r,T% ^4=siTff?^ 4 str rr 

3rf!Tg;f%?r I I 

[4w 12022/4/87'TT. WT, (’^-2)] 

MINISTRY OF HOME AFFAIRS 
(Department of Official Language) 

New Delhi, the 12th August, 1987 

S.O. 3163.—In pursuance of sub-rule (4) of Rule 10 of 
the Official Language (Use for Official purposes of the 
Union) Rules 1976, the Central Government hereby noti¬ 


fies the Ministry of Surface Transport, the Staff whereof 
have acquired a working knowledge of Hindi. 

[No. 12022/4/87-OL(B-n)] 

ffiT.ofT. 3164.—%i^ LT5f»TTTr (4 r % ITTO- 

^ fWlRTf % f%lT iFTtfi-) arTtrfTtlJT, 1 9 7 6 % 1 0 % 

'H’TfRTtT (4) % SFHTCHT 4 ffied i''! +P?llviq %), ftR% 

4 ffiT ¥fH STIR ^ 

fRtrr t, 3Tf!j^[f%cr ffiTffr t i 

[4wr 12022/6/87-Tr. «TT. (ia'-2)] 
("FFTfRiR J 

S.O, 3164.—In pursuance of sub-rule (4) of Rule 10 of 
the Official Languages (Use for OfTiial Purpo.ses of the 
Union) Rules, 1976, the Central Government hereby noti¬ 
fies the Ministry of Welfare, the staff whereof have acquired 
a working knowledge of Hindi 

{No. I2022/6/R7-OL(B-ID] 
DR. RAJENDRA SINGH KUSHWAHA, Dy, Director 

(Implementation) 
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(f^nTFT) 

Tf fct^, 14 1987 

3tt. ;u 6 5-—W “PEftrr ^ 
16-7-1986^ T. 6815 (tiT, 203/ 

73 / 86 —aiT, —(Jl) T BimRiH T, ^- 

^ntn^.’JT ^14¥1^ T Ritt nff^TTTT 3lfvgf^T ReTT 

3iRrr I Rr%r niftr^Efr, ar^rfr wtRef afh: 

3fl?iini47 arff^KiR ^rf T fTRE=rE?T 

va 

TT armR EeR, 1962 T Em 6 ^ m 

irfer snwr aiftrEm, i96iafEOT7T 35 # 

(i) % ^ (ii) (9dET/E*p/Tr) % Ete 

sm % 3 eJEi EiHEiRud wf 93 : ar^^frErT 

Efett — 

(i) m Ep =??? TlB Em 9t 

E^'Ti 3)8^ '5fliEi'ti arrEffpr %■ Err 

5T3T STFfT TTErI 94 'RT mi 

a ' 

I 

(ii) II? f% ^ Em arEr mifm ar^Emr 
EEtfl fwmrrf El ^rfw ErmEt, Erf?rT 
jnfwnE' Et spm fErfEr m E if 
siErmaiTfm r^srmJr 5R^ 

Et m mT3R E Ernr arfsppfcR fqfiTrr mi 
sfiT m Ef4t mi i 

(iii) -T? Ep TW "Em” smE m mr fr^rr 

mr mfE ?ti afiE mEtfEr 8ff9*b tEi 
E l mr 3nEt 'rErmfrpTt, tmrfmt mEr 
?T Et iT^T-r^ stEt, stEi A't 30 

^6 TT fEf?T srrfvmrt Et 'ti vi i 
9T1 m mrrtEf ^ir % srEt Et TT-m? 
tEt, E<EEr mrw-m Etr, irf feEt mt 
■8 8 Ett arnt^FT 3i r^"M Et vtEitt i 

(iv) T? Ef ^ Em EEEt mt 5 T-m EtE, 
fmr Emm (mitm fmm) ^rf ImEt Et 
3RjEtm Et mTlm it EEt m? 5 E aftr 
stEE E fm arrEm mm 1 anEm 

mE E tEffr mm Et Eft ?Er m 
mErr-m m fmr mim 1 

Emr 

mt fmE 7mt«j|T, qm E, 4 m 5 
mifEm qmrEw, Em ^mr-ll, Emm 
fE?Et TtT, 4E fmEt-i 10048” I 


19S7/KARTIKA 23, 1909 [Part II~Sec. 3(ii)] 


4 f adlFIfmr 1-4'1987 it 31-3-1988 m Er 
amEr E Em jcwEt ^ 1 

[E. 7522 (9)1.E. 203/1 8/87-3110 qio ETo-1I] 


MINISTRY OF FINANCE 
(.Deparlmeilt of Revenue) 

New Delhi, the 14th September, 1987 
INCOME-TAX 

S.O. 3165.—In uontinuation of this Olficc Notifieation No. 
6815 (F. No. 203/73/86-ITA.II) dated 16-7-1986, it is here¬ 
by notified for general information that the Institution men¬ 
tioned below has been approved by Department of Scientihe 
& Industrial Research, New Delhi, the Prc.scribed Authority 
for the purposes of clause (iil of suh-scction (1) of Section 
3.5 (Thirty FivelOnelTwo) of the Income-tax Act, 1961 
read with Rule 6 of the Income-ta.x Rules, 1962 under the 
Category “Association” subject to the following conditions : 

(i) That the Lai Chand Agro Research Institute, New 

Delhi, will maintain a separate account of the 
sums receive^ by it foi scientific research, 

(ii) That the said Association will furnish annual le- 
tiirns of its scientific research activities to the Pres¬ 
cribed Authority for every financial year in .such 
forms as may he laid down and intimated to them 
for ihis purpose by 31st May each year. 

(iii) That the said Association will submit to the Pres¬ 
cribed Authority by 30lh June each year a copy of 
their audited annual accounts showing their income 
and expenditure and Balance Sheet showing its 
assets, liabilitic.s with a copy of each of these docu¬ 
ments to the Central Board of Direct Taxes, New 
Delhi and the concerned Commissioner of Incorne- 
tax. 

(iv) That the said Association will apply to Central 
Board of Direct Taxes, Ministry of Finance (De¬ 
partment of Revenue), New Delhi, 3 month.s in 
advance before the expiry of the approval for fur¬ 
ther extension. Applications received after the date 
of expiry of approval are liable to be rejected. 

INSTITUTION 

I.al Chand Agro Research Institute, Flat No. 4 & 5, 

Commercial Complex, Greater Kailash-ll, Chirag 
Delhi Road. Newi Delhi-110048." 

This Notification is effective for a period from 1-4-1987 
to 31-3-1988. 

[No. 7522(F. No. 203|18187-1TA-I1)] 


Tf fEmt, 23 ffrtTFH <, 1987 


qr. an. 3166 .—w qrtqf^m Et 

3-11-87 Et E. 4292 (>FT. E. 203/ 

176 / 81 - 3 TT. 5 F. Er-ri) E EtrEtE ffE^mrrmr 
Et smmrft E Etti ud^^Ti 3 rET^lfE?T fEqr ^rmr 
^ fE fEfEr arERTTfr, 3 T*rfff, wEmt 3 f>r arlg lE rr 
smmm Ermif, Tf E ErmErEaff Ewrr Et 
sfmrr Emif, i 962 EEm 3 T, 6 E mm qEsfr snwr 
sifsEmm, 1961 Etarnr 35 Et mTtmr (i) E Er 
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1 4 , 2'j, 1 yoy 


li—«3f 3(ii)] ' 

(ii) i^) % % Pttt sw>t 

% anJt^f Rj-hThP^cI w=fl Tt sp^jftfcr 1w ^ ;— 

(i) M ^fw?r fTTT# 

H)I'3>(1'1, TfjfSfrfZ' ST'T^ 

% fsfTT SKT ITFcT Trf^ 'FT <fIT 

J^TJT T’t'TT I 

(ii) ^ 'TTR' am 4mm anj^ffpr 

msfi" mi*FHi9i sFt mm mm, f4%T 
M i TFi^F f O m 5jrw mm m % mr sf 
m m 31 m ^ m 4 jt?^ mn 
m ^ mm % m 3 rfmf«TfT mn m 
m m mqr ^ i 

(iii) m m ‘'wt" arm 

m w?4 ^ am mftfarcT mm mr 
’Tt rnn arm 'rfrmfmt, mmmt 
^ rjmm ^ m, m m 30 

fi+ fqfijfl irrftTTT^ m V^d 
WT ^ mrmf it 4 5i7m^ 1^- 

TT5F m, ^mr !T?jr«!T 'PT m m f^m 

'T'TT ♦idTsW 3) 1<ti * afp^^fT m I 

(iv) m ^3^ ^mr %mT mar ^ 4ty, 
fm wim (Tm^ mrFT), m fmft m 
arsjifm m mm % m ^ am 

amtr diM % aOddd ^iTdjT | a^iddd 

SR^ 'm it mtt mr ^ 4ft m tt 
sfT^frr w m ^ mr i 

'' gftP ITPr armr ftft mw m# .WWT, 
mmt m ftr, ^■)<i'^-360oo3,” 

ii^ arftngm 1 - 7-87 it 31 - 3-89 ^ am^ 

% fm jnmt 11 

[?t. 7548 (W.Tt. 203 / 95 / 85 ^.^m,-11)] 

New Delhi, the 23rd September, 1987 
INCOME TAX 

S.O, 3166.—In continuation of this Offlce Notification No. 
4202 (F. No. 203|176|81-1TA.) dated 3-1M981, it is here¬ 
by notified for general information that the institution men¬ 
tioned below has been approved by Department of Scientific 
& Industrial Research, New Delhi, the Prescribed Authticity, 
for the purpose.s of clause (ii) of sub-section (I) of Section 
3.S (Thirty Five/One/Two) of the Incomc-taA Act, 1961 
read with Rule 6 of the Income-tax Rules, 1962 under the 
Category “.'Xssociation'’ subject to the following conditions: 

(i) That the Flarilal Jeehand Doshi Medical Research 

Foundation, Rajkot will maintain a separate account 
of the sums received by it for scientific research. 

(ii) That the said Association will furnish annu.il re¬ 
turns of its scientific research activities to the Pres¬ 
cribed Authority for every financial year in such 
forms as may be laid down and intimated '.o them 
for this purpose by 31st May each year. 

(iii) That the said Association will submit, to the Pres¬ 
cribed Authority by 30lli June each year a copy oT 


their audited annual accounts showinj; their income 
and expenditure and Balance Sheet showing its 
assets, liabilities with a copy of each of these docu¬ 
ments to the Central Board of Direct Taxes, New 
Delhi and the concerned Commissioner of Income- 
tax. ' 

(iv) That the said A.ssociation will apply to Central 
Board of Direct Taxes, Ministry of Finance (De¬ 
partment of Revenue), New Delhi, 3 months in 
advance before the expiry of the approval for fur- 
thci' extension. .Applications received after the date 
of expiry of approval arc liable to be lejected. 

INSTITUTION 

Harilal Jeehand Do.shi Medical Research Foundation. 
Lalpari Lake Road, Rajkot, Saura.shtru-360003, 

This Notification is effective for a period from 1-7-1987 
to 31-3-1989. 

[No. 7.'i48<F. No. 2l)3/95/85-lTA-II)J 

fmft, 24 fmm, 1987 

3TRm 

3rr, 3167:—W mm ^ mm 10-9-86 
"I?! 3rftlT[^ jf. 6905 (qff.fT. 203 /l33 jsS 
“ 311 . ^. m. -II) % fmtm Sr, ^ ■str- 

^rrft % o'd^aiYi fw ^ffiriT ^ m f4fm 

infa^rr^t, 3m% 4«ifd+' aflrr 3iV«ftim fmrff 

m fm=fi, 4 fmrfjrfmi mir ^ snw’’ mRT, 

1962 % mR 6 % Tfer sttwt arfsrfwT, 

1961 ^ mTT 35 ^ 39M I O (i) % J?? (ii) 

( 44 W/ff*F/ 4 r) % mmri % fm ''mw" % aisfm 

HiPi Pan mf TT 3Ti|trrmT mffi % — 

(i) m TnwTRTff 51 Pit AH, 'I'jj' 3 pt 4 4jrT- 

fFw % tm Fffff irnr upr uPim 

ffT tjttRT mrr Ttrffr i 

(ii) ^ m qm 3iTff 4 jitPt*f 

TTfmr^ ^ s^m m % msr # 
jtPt m 31 m fPfT WT # ^mrr 
^ W MfiNd 4" Prrr mR RPr 

3i4t 13% Ijfmi Pth I RTIT I 

(iii) m "mrr'' apTffV 31W ff«rr 

Sffff mpr |tt a^Tcq- 

=171 TRl amt TmmpTfit, 4ff?TfTffT 
|7r (jm-Tff ^ TTtTr-TTfT srfff, irfff 30 
^ im STlfsT^rrct ^ TFTT ^CfiT ff^TT 
^ ir itIr 

51W8T ^ ^ri, pf kFft iT<TT ^fJFT 
sTRffN; 'mm ^ '^mr 1 

(iv) irs m SpqSiT 1^77 qtt, 

fmr irmpT (tptf^ fffwr), fff I4wfi 
'fi'r sriffm ^ *rmfR ?frt >14 
3ltT JrarftT ^ fFTTT I 
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apT% if iRTn: ?ff 
T?: uTifTT-'ra' ^ fen i 

“'^BTnHfesrfeSFT, 1 0 6 / 6 trrro^^TFf % fr®, 

'Jwf-411004." 

Iff 1-4-1987 % 31-3-1988 cEF 4ft 

% fell STfffer I I 

[nr. 7555 (TT.^f. 203/l24/87-3IT.'Fr.fT -II[ 


New Delhi, the 24lh September, 1987 
INCOME-TAX 

S.O. 3167.—In continuation of this Ofl^ce Notification 
No. 6905 (F. No. 203/133/86-lTA.lI) dated 10-9-1986, it 
is hereby notified for general infoimation that the Eiatitu- 
tioa mentioned below ha* been approved by Department 
of Scientific & Industrial Research, New Delhi, the Pres¬ 
cribed Authority for the puiposes of clause (ii) of sub¬ 
section (1) of Section 33 (Thirty FivelOno|Two) of the 
Income-tax Act, 1961 read with Rule 6 of the Income-tax 
Rules, 1962 under the Category "Association”, subject to 
the following conditions ;— 

(i) That the Bhaskaracharya Pratishthana, Pune wilt 
maintain a separate account of the sums received by 
it for scientific reserch. 

(ii) That the said Association will furnish annual re¬ 
turns of its scientific research activities to the Pres¬ 
cribed Authority for every financial year in such 
forms as may be laid down and intimated to them 
for this purpose by 31st May each year. 

(11) That the Association will submit to (he Prescribed 
Authoiity by 20th Jiine each year a copy of their 
audited annual accounts showing their income and 
expenditure and Balance Sheet showing its assets, 
liabilities with a copy of each of these documents 
to the Central Board of Direct Taxes, New Delhi 
and the concerned Comnjissioner of Income-tax. 

(iv) That the said Association will apply to Central 
Board of Direct Taxes, Ministry of Finance (Dc- 
partnwnt of Revenue), New Delhi, 3 months in 
advance before the expiry of the approval for 
further extension. Applications received after the 
date of expiry approval are to be rejected. 

INSTITUTION 

"Bhashkaracharya Pratisthana, 106/6, Erandavane, 

Behind Gogate Garage, Pune-411004,” 

This Notiflctlon is effective for a period from 1-4-1987 
to 31-3-1988. 

[No. 7555(F. No, 203|124187-ITA-6II)1 


3TTWT 

4?!, arr. 3168 :—^ 4^ felfe 10-4-1985 

4ft aiftFfaRT »f. 6191) TT. ?f. 203 /si /85-31T, 

if, 4ft4nT4Tft % feii 

fe4T anm I fe TrfEFFTRt, 

.aFitfi 3fk aft^frfw arr^fsiFT fern, ^ fee# 

% feFTfefecT ff?«rT4ft 3rrT4n: feTB-, 1962 %feTR 6 

% HT*! 4fer anw?: arftjfferF, i96i 4ft (ircr 35 
4 ft :?<T^rTr (i) % fer (ii) (^dW/i^/ijt) ^jnrtTRt 


[Part II —Sec. 3(ii)] 

% fell srrit’ % a^iItT fdHpvifed' to! 

arTiftfef fen ^ :— 

(i) 5T5 fe nqvT, 3Ffe %rftT4i 

% fell ^ am jncfi Trlfeft tt 
'F44i fear I 

<c 

(ii) fe :34cr ^ferpf 314 % 

feTFPTrft 4 ft anfer fear^ft, ftOjd' 
Rifii“M /t 4 ft sic^4i ferffe '(4 % it 
srfe ant 31 ff4T 0 :% STRT if 5rFj?r 
41^41 aft ^ JRfeT % fecT 3lf!Fpf44 feTT 
5fT(r 3ftT gffer fe4T anTT I 

(iii) 4^ fe ®44 aps'tft ^ 3TT4 cFTT 

544 314'^ 44'(tfe4 4Tf4T fesft 

^'T 44T arcT-ft 4fe4qffi4t, ^aifeat awfe 

^ f^?T4-4a' tT4r-tT47 Sffe, irffT 44 

30 ap 441 f4%r 5rrr«i4nTt 4fr sTFjfr 41 ^ 
44T ^4Rr^aft 4 % 4ft ^^- 1 ^ 4 : 4% 
%?at4 4r4i;T 4Tt: 4T.|-, fee^ fT4T ^tafsTcT 
3TT4tR: 34^44 ^ #44T I 

(iv) 45 fe ^344 4T4T4 4r4Sr 4n: 4^ 
fefT 44Tvf4 (TTaiT4 fTfTR), 4f fev^ft "Ft 
SFJitfeT 4ft 44Tfef t rffe 41^ g;# sftr: 
3T4f4 4?1% % feq srfeR 4iT4T I 3)?^ 
44^4 4mr n fe?ft sttr ^ ^ qr 
5rnt4T-44 4R fe4r am(4T I 

4F4T 

"4n:fft4 fWT 444, 4T4^" 

4? 3ifKrg;44r 1 - 1-1986 tr 30 - 9-88 44 ; 4 ft 
sraftr ^ ferr ipn^ | 1 

[ 4 . 7556/44. 4. ( 20 3/ 1 92/86-34.41 .f4 ,-II] 
4lt, %. ^OT, 3147: 

INCOME-TAX 

S.O, 3168,—^In contiiiua,tion of this Ollice Notification 
No. 191 (. No. 203|31|85-1TA.II dated 10-4-1985 is hereby 
notified for general information that (he Institution men¬ 
tioned tfclow has been approved by Department of Scien¬ 
tific & Industrial Research, New Delhi, the Prescribed Autho¬ 
rity for the puiposes of clause (ii) of sub-section (1) of Sec¬ 
tion 35 (Thirty FivcIOncjTwo) of the Income-tax Act, 1961 
read with Rule 6 of the Incorr-c-tax Rules, 1962 under the 
Category Institution, subject to the following conditions :— 

(i) TTiat the Bhartiya Vidya Bhavan, Bombay will 
maintain a separate account of the sums received 

by it for scientific research. 

(ii) That the said Institute will furnish annual returns 
of its scientific research activities to the Prescribed 
Authority for every financial year in such forms 
as may be laid down and intimated to them for 
this purpose by 31st May each year. 

(iii) That the said Institute will submit to the Prescrib¬ 
ed Authority by 3()th June each year a copy of 
their qudited annual accounts showing their income 
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II—3(il)] 


«prTr 3 rT?( i-i, 12 , looa 


and expenditure and Balance Sheet showipK it® 
assets liabilities with a copy of each of these docu¬ 
ments to the Central Board of Direct Taxes, New 
Delhi and the concerned Corrjmissioner of Income- 
tax. 

(iv) That the said Institute will apply to Central Bo.ard 
of Direct Tuxes, Ministiy of Finance (.Department 
of Revenue), New Delhi, 3 months in advance 
before the expiry of the approval for further ex¬ 
tension. Applications received after the date of ex¬ 
piry of approval are liable to be rejected. 

INSTITUTION 

Bhartiya Vidya Bhavan, Bombay. 

This Notification is effective for a period from 1-1-86 to 
30-9-88. 

(No. 7556(F. No. 2031192|86-1TA(I1)] 
Y. K. BATRA, Under -Secy. 

tefr, 28 1987 

•PI. Sir. 3169 .—rT f^RtP 18 - 12 - 

86 ^ alfST^^ ?r. 7053 TiT. ?r. 203 /2S9/86 

BIT. B%rfgTT«r 

% fiTiT | 

afVffT sAt aiWif^FP bfI: 

freiFT fWTff, ^ ^ fiT«TT bitstpt 

I9 62 %fffjrrr 6 TTI'T aprw?: aiftlfn’I’i, 
1961 ^ siTTi 35 ^ (i) % ^ (ii) 

j'^) % srtfRfft % "grvTT" 

% 31#iT pTPTMiUtr tfT apTtflfeff | : 

(i) IT? ^ilFFT fw# 

3Ff?r 

m'sTTrsrrcfT crfri^f 'J«tp ^<51 C'tffr 1 

(ii) ^ WR 3Fi^ tsrrPiTi amtrui 

SrrfSFPTft Vl ITr^^ f^rfFl ^ 

Jrffl ^ 31 B"! cT^ JTfTfT 

^'T ZH fffPTT 

^tr 5fiT f^rffi stfi i 

(iii) ^ f'p 3TT^ spld' BTFT 

tW BIPT TlTflftm mfFP 

spt ?FTT BfiTfiT hfc^Ftf^rit, 

^ ^ 5[fff, ^rfcl 

^ 3 0^ff TT 

ef^rr tT ^ ^ IT^- 

cWr bttwt: an^ ^ 1 

(iv) IT? sffireiT 

fun it'^ftit f^^), fff ftfesft Td 

ifr Tfirrf^ ^ tifff tti? ^ sfti- 

ai^tr OTd % fffCT snt^ 

iTdffcT it fiptfr STPR ipf tfr ?tfr TT 

STT^ffT YT friTT ^0^ I 


Tifirr 

^if^TiltT 17 ^ qTd, 

8 9-t7di iTlBlTffrT fn-, IT%IT, 

IT? 1-4-1987 n 31-3-1988 TIP ^ 

ar^lftl ^ fiTiT STdTffl t I 

[TT. 75 63 ('PT.Tr. 20 3/25/8 7-3Tr. ip .fff. -II) ] 
New Delhi, the 28th September. 1987 
INCOME-TAX 

S.O. 3169.—In continuation of this Office Notification No. 
7053 (F. No. 203/259/86-ITA.II) dated 18-12-1986, it is 
hereby notified for general information ttiat the Institution 
mentioned belovv has been approved by Department of Scien¬ 
tific & Industrial Researcb, New Delhi, the Prescribed 
Authority for the purposes of clause (ii) ftf sub-section (1) 
of Section 35 (Thirty FivelOnejTwo) of the Income-tax 
Act, 1961 lead with Rule 6 of the Income-tax Rules, 1962 
under the Catciory “Institution” subject to the following 
conditions 

(i) That the National Hospital and Medical Reseaich 
Centre, Bombay will maintain a separate account of 
siinyj received by it for scientific rcseurch, 

(ii) That the said Institute will furnish annual return* 
of its scientific research activities to the Prescrib¬ 
ed Authority for every financial year in such forms 
as may be laid down and intimated to then for 
lliis purpose by 31st May each year. 

(iii) That the raid Institute will submit to the Prescrib¬ 
ed Authority by .30lh Iitne eacii year a copy of 
their audited annual accounts showing their income 
.and expenditure and Balance .Sheet showing its 
..assets liabilities with a copy of each of these docu¬ 
ments to' (he Central Board of Direct Taxes, New 
Delhi and the concerned Commissioner of Income- 
tax. 

(iv) Thiit the said Institute will apply to Central Board 

of Direct^ Taxes, Ministry of Finance (Department 
of Revenue), New Delhi. 3 months in advance 
before the expiry of the approval for further ex- 
tcnsioin. Applications received .after the date of 
expiry of approval are liable to bo rejected. 

INSTITUTION 

National Hospital and Medical Research Centre, 89-F, 
Veer Savarkar Road, Mahim Bombay-400016. 

This Notific.ation is effective for a period from 1-4-1987 
to 31-3-1988. 

[No. 7563 (F. No. 203/25/87-ITA 11)] 


Hi 29 1987 

BTnr^ 

6PT. bit. 3170 .—ZH TUT^TTIT !?ft 

6-1-87 ipt 3lf«T^[W H. 7089 TIT. H. 203/ 
151 /a 5—Bfr. ipT, fff.QI) % ftFTFB% Tf TT^- 
irrafTitir ^ 'ffiT^'O' % firc^ ctfKara srfsr^ifffiT fwr 
'ffPTT t f^%r bAt 

BTklTfiTff: aFlffaTff At'+TTiT, ff# ‘feyift, if 
BTiirr ^ BTTiTffrT fAiTir, 1902 % ffiffir 6 % irw 
9 ‘ft^ arniTT xfirPFTfr 19 g 1 tpr uitt 3 3 f r YTt-Tm 
(i) % mz (ii) (^Aw/f^ ^A) % iPTmf % fiTti 
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''?nT*T'' srw % FTfft ai'TfftfeT 


t :— 

(i) q'l “ti-sj 3r|*nm ai-cr^ 

ar^iftrT^T % ftrtj ^ srrc^ 

cfq-af ST?fr WTT I 

(ii) 3Tf ^4cr ff^fT arq'^ tsrrf^^? 

f^fiqT^Tf ^ 4TfT4: f^<rfr, Wk^T 
Hlflinprft ^ f4#!T % g-sfa' if 

srfrT 31 TTi fTT ^ inR ^ 

^tAtt aft ^ SpfTapT % TTfT SffgiffitRT f^qr 

anri aft^ fw arrrr i 

(iii) qiT :3w ''ffq'tr” arq'ifr airq- ^qj 

Bqq- gTT an'^ Tt'TfrfaTFT qrfcR^ %m 

JTt ^rqr arq'^ft qfTffM'ferat, 

^ 'T!^ 4?t iTjfr-rrzfr sr% irf^ 

3 0 afq 5rqr farf^?r nTfsnfqrf 4^t <^1 *,<i i 

?TqT vq" ^’Tntaff if ^ src^qr qft rrsp-irqr 
51% %?5tir iiciiaT 4rr qtt, ^rt %?^T ustt 
JT qfHTl arrqqTT afFl^er % '4’^qT I 

'Q 

(iv) 11 ^ % "sw ^EET %%% SFirar qYI, 
fsr^ Ti5rm (ttse^ fwR), fr^ 

^'T atTifr^ 4ft it ?ftT irr^ 'jw 

aft^ 3131% % %Tr aiT^ 4)^1TT I 

31%^ si^?r 41% ^ fqTfft siqqr qft t<t 

■» 

^X. STifq'l 'T'4 ’PT faiiTT aUTnn 1 
lipqT I 

'%5T ai^UHTT ^Tir 13 flT, TlilTll- 

600086" 

Jig aifEig;qin 1-7-1987 ft 31-3-90 ^41 4?! 

BiqftT % %tr 51V1T^ t I 

[^1, 7564 (411. ?r. '203/100/87-31T. 41. f^.-ll)] 

New Delhi, the 29th September, 1987 
INCX)ME-TAX 

S.O. 3179.—In continuation ol this Office Notification No. 
7089 (,F. No, 2031151185-1TA.I1 dated 6-1-1987, it is hereby 
motified for general information that the Institution men¬ 
tioned below has been approved by Dcpaitmcnt of Scienti¬ 
fic & Industrial Research. New Delhi, the Prescribed Autho¬ 
rity for the purposes of clause (ii) of sub-section (1) of 
Section 35 (Thirjy FivelOnelTwo) of the Income-tax Act, 
1961 read with Rule 6 of the Income-tax Rules, 1962 under 
the Category “Association" subject to the following con¬ 
ditions :— 

(i) That the Eye Research Centre, Mudra.i, will main¬ 
tain a separate account of the sums received by it 
for ycte-nlific tesearch. 

(ii) That the said Association will furnish annual ic- 
tnrns of its scientific research Activities to the Pres¬ 
cribed Aiulioiity for every financial year in such 
forms as may be laid down and inlimtatcd lo them 
for this purpose hyb 31st May each year, 

fiii) That the said Association will submit to the Pres¬ 
cribed Authority by 30lh June each year a copy 
of their audited annual accounts ahowing their 
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income and expenditure and Balance Sheet showing 
its assets liabilities with a copy of each of these 
document.s to the Central Board < f Direct Taxes, 
New Delhi and the concerned Commissioner of 
Income-tax, 

(iv) That the said Association will ijpply to Central 
Board of Direct Taxes, Ministry of Finance (De¬ 
partment of Revenue), New Delhi, 3 months in 
advance before the expiry of the .approval for fur¬ 
ther xixtenlion. Applications received after the dale 
of expiry of approval are liable to be rejected. 

INSTITUTION 

Eye Research Centre. 13, Cathedral Road, Madras- 
600086. 

This Notification is effective for a period from 1-7-1987 
lo 31-3-1990. 

[No. 7564 (F. No. 203/100/87-ITA 11)] 
BniTffrr 

ffff. an. 3171:—4?! 4?! 

3i%g^nr n,-an. 4 t. %.-II) 

nwrerrm 4?Y rtiH+id ^ fnir tTri^gnTT 
BTfwyhB ancTT | % fffTfflvTpJPf 4rt 314441^ 
f%ET, 1962 *Ff%TiT 6 ^ nm q%cT ajTWT STftrfffqriT, 
1961 4fV tJKT 35 4?t tHRETTTT (i) m (ii) 
ipp/Tf) % snffijRt % fnrr % artlpT %R7T%fT 
UTrff qr fsfiqr t :— 

(i) *45 % sTFTinvr qn sEjnsTR ^nr, 

3444 ffsnfdfft 3144844 % felT 
i44TT 5444 TrfirRnffrr %7JT T(t4r I 

(ii) % 444 4T4T4 3144 444f%F 4^4444 

H48fr %qi+rtlHY Sfit 4Tf441 f^sTT^ft, f4f54 
5rrft444Tt 44 S1W41 fqrftn 44 % 444 4 
54% 41 } 31 4t 441 4^54^4 ij 51T4;4 41W 
sfr W 44 I 44 % fnq 3rrt44if44 f414T 4% 
sfTT f44T4 444 I 

(iii) 4^ 444 “4^414" 314% ^ 3144 444 

544 44% |q 3r% 44%fW4 4T%4; %% 

45t 444 344% 4fT44ffr4t, 444TfT4t 44% 

fpT4-44 4Y- q4i q4i 5rf4, 5rf4 4^ 30 
441 [^ f^rt 5rrft444% 44 HT44 4iT4T I 

44T T4 4^444% ^ % 5Rq‘ffi % q4r-q41 
54%, %4f% Srf4W 4rT 4# f44% 444 
44f44 3144441: 3ir^ 4it '4444 I 

(iv) 4f % 444 44444 54444 4%, 

frn 44444 (TnrF4 %'4T4) 4i %v% % 
3FJ4r44 % 44Tf% 4 %4 41^ T# ^^X 
44% 4^ % f4q 311444 4441 I 

311444 51444 44% 4 %% 4444 % 

^ ffl^ 44 5rri4-4T 44 444 414 %4r 414 4T 1 
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VIRPT TT 1 4, 19 8 7;TT1i^; 2 3 19 0 9 




(Department of Fcoiioniic Affairs) 


3fF9iTR ^ spTj-, 15 

7TPT, 1, 

ifg 7-9-8 7 »T 31 3- 8 9 Tf!?! ^ aDfftJ 

% srvTDfr ^ I 

[tTOTT 7567 (9ir, ’T. 2 0 3/2 2 2/86-311. . f^'lll 

INCOME-TAX 

S.O. 3171,—In continuation of this Office Notification 
No. (F. No. 203| I -JTA.ir dated is hereby 

notified for general information that the Institution men¬ 
tioned below has been approved by Department of Scienti¬ 
fic & Industrial Research, New Delhi, the Prescribed Autho¬ 
rity flar the purposes of clause (ii) of sub-section fl) of 
Section 35 fThirty Five/One/Two) of the Incoma-tas Act. 
1961 read with Rule 6 of the Income-tax Rules, 1962 under 
the Category Institute subject to the following conditions :—■ 

(i) That the Jaslok Hospiptapl and Rcseairch Centre, Bom¬ 
bay will maintain a separate account of the sum.s 
received by it for scientific research. 

(ii) TTiat the said Institute will furnish anntial returns 
of its scientific research activities to the Prescrib¬ 
ed Authority or every financial year in such forms 
a.s may he laid down and intimated to them for 
this purpose by 31st May each year. 

(iii) That the said Institute will submit to the Prescribed 
Authority by 30th June each year a copy of their 
audited annual accounts showing their irjcome and 
expenditure and Balance Sheet showing its assets, 
liabilities with a copy of each of these documents 
to the Central Board of Direct Taxes. N«w Delhi 
and the concerned Commissionei of income-tax. 

(iv) Tliat the said Institute will apply to Central Board 
of Direct Taxes. Ministry of Finance (Department 
of Revenue), New Delhi, 3 months in advance be¬ 
fore the expiry of the approval for further exten¬ 
sion. Applications received after the date of ex¬ 
piry of approval arc liable to be rejected. 

INSTITUTION 

Jaslok Hospital and Research Centre 15, Dr. C. Desh- 
mukh Marg, Bombay. 

This Notification is ellectivc for a period from 7-9-87 to 
31-3-89. 

[No. 7567 (F, No. 203/222/86-lTA IIIJ 
ROSHAN SAHAY, Under Secy. 

(arrf«T*F wtf f^mr^r) 

(l-friT snrrtr) 

^rf 29 1987 

3TT. 3172.—JTTJftnT sifErfTqTT, 
197 6 (1976 'fiT 2l) ^ SKT 11 ^ ( l) 

d I li STTH VI ^ ipftT "nxrl ^ '.aiT' ’’jft' 

snsreiT t fDiT 10-8-87 if mrvr 

31-8-90 ^ ^ airfsT ^ 37T aDlftr % 

TjXT if spTfft % fsiy# TR" STKifST 

% ^ if I 

pTWr 1^. 2-34/87—3Tn:. 31TT. 1^.] 


(Banking Division) 

New Delhi, the 29th September, 1987 

S.O. 3172.—In exercise of the powers conferred by sub¬ 
section (1) of Section II of the Region.nl Rural Banks Act, 
19(76 (21 of 1976). the Central Govcjnmeni hereby appoints 
Shri S.G.S. Raju as the Chairman of the Gurgaon Gramin 
Bank. Gurgaon and specifies the period commencing on ffic 
10-8-87 and ending with the 31-8-90 as the period for which 
the said Shri Rajii shall hold office as Chairman, 

[No. F, 2-34!87-RRB] 

^r. 3JT. 3173.—TTTtft'iT STfaffinTAT, 
1976 ( 1976 !fTr 2l) Tt STRT 11 ^ETRl 2 
STD' 5IT?T !fT sniTT ^rr (ffcqrn: 

(ifr Tt, 3TTT, ^ qfr, SrTTT 11 Tt CJT' 

SJPT ( 1) % rf^ BTHDTFT TriffitT fffi, JJTWT % 
areq^T % q fqqf^ ^ TlT aufftr 

31-7-87 ffit JUTFT ft Tf t, 1-8-87 tt ft^ 

31-7-90 TT »TffiRT fTT q^ft STqfiq % TW 

4^ ffiT JT: 3fsq3T TTfft | I 

[qqiTT , 2-3 6/8 7-30^ , SfF. ^. ] 

S.O. 3173.—In exercise of the powers conferred by sub¬ 
section (2) of Section 11 of the Regional Rural Banks Act, 
1976 t2l of 1976), the Central Government hereby reappoints 
Shri P.B.R. Jiegde whose earlier tenure of three years 
appointment under sub-section (1) of section 11 had expired 
on 31-7-87 as Ihe Chairman of Malaprabha Oramcena Bank, 
IXiarwad for a further period commencing from 1-8-87 anti 
ending with 31-7-90. 

[F, No. 2-36/87-RRB] 

qq, arr, 3174 —qrjftq fffi arfyfqqq, 
1976 (1976 qq 21 ) qt ETHT 11 ffit TTEnTT ( 2 ) 
WPl TTfT qfqqqf qir qqtq |rr qiriflii qqqTTC 

«ft t. Tt, fqf qfr, fwTfi?! sTRi 11 qtt qqtrni (1) 

% TfT Ffrqitqq qiqtq #¥, qcFqfJC % afsqsT % 
qq it rftq qtt qtt arqftT 31-3-87 

qtt ^ qqtt It, 1-4-87 trqRfq fiqiT 31-12-87 
ffit qqiRT fq qiqft Sjqfq % fqt^ qqq qq 
artqsf fq^ qi-cHt ^ I 

[qreqr nyp. 2-2 8j8 5-^ - ariT 4t.] 

S.O. 3174.—In excrci.se of the powers conferred by sub¬ 
section (2) of Section 11 of the Regional Rural Bants Act, 
1976 (2l of 1976), the Central Government hereby re¬ 
appoints Shri J. Ip. Singh whose earlier tenure of three years 
appointment under eub-.soction (1) of section 11 had expired 
on. 31-3-87 as the Chairman of Mabakaushal Gramin Bank, 
Narsingpur for a further period commencing fronnt 1-4-87 
and ending with 31-12-87. 


[No. F, 2-23/S5-RRB] 
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^ . an . 31 7 s; — irrjfrq- 
1976 ( 1976 ^ 2 l) afff (TET 11 ^ ^aTTT ( 2 ) 
STTT smr 9T%Fff ^ IWtF' gnr 

^. 'Tr{t’5r TT sn"^ 11 ^ 39 'eittt 

( 1 ) % ?Tff?T nTjfr'F I'ff i t; % sieitst 

% Tsccf ii pTJTftf!^' ^ fft^T ^ 'TfT^t sf^q- 31 - 8-87 
“Ft *nTRr ^ Tff t, l'9-87 ?r JOTTA' 31-12-87 

^ ^'ET Wt Siqftr % gw fsF W JJI: 

3TW^ ftr^ w."ft t I 

[gwr r^. 2~40/8 7~aT7T.3rrr.4Y.] 

New Delhi, the 19th October, 1987 

S.O. 3175,—In exercise of the powers conferred by sub¬ 
section (21 of Section 11 of the Regional Rural Banks Act, 
1976 (2l of 1976), the Ceniral Government I ’creby reappoints 
Shri H. D. Paiikh whose earlier tenure of three years ap¬ 
pointment under sub-section (1) of section 11 had etytired 
on 31-8-87 as the Chnirmiin of Parrukhabad Gramln Bank. 
Farrukhabad for a further period commencing from 1-9-87 
and ending with 31-12-87. 

[No. F. 2-40/87-RRB] 

^,3TT. 3176:—JTT^ftfFF tTTRt'Jr aiftjfwiT, 

1976 ( 1976 W 21 ) ^ srm 11^ g^STTTT ( 2 ) 
aTTT SPTfT mfwift “Ff WET WE f %7^ ET^FH: 

ET. gJnir er ^ ert 11 “ft g^'Em (i) % 

E^ fEfrft? MEtE EnftE EEf, % EKEeff % 

E9' E fEJjfW fftE ^ E|Et3TEfE 30-6-87 ^ 
EEFE ft nf t, 1-7-8 7 E ERfE ftw 31-12-8 7 
^ EEEE ft% ETEt 31EfE % Iftir tjw w >^1: 
ESE«T fEiJW ElFfft t 1 

[EW 117 F. 2-4l/87-EK.aET.5ft.] 
EftE f ER ^EETE, EER eTeE 

S.O. 3176,'—In exercise of the powers conferred by sub¬ 
section (2) of Section 11 of the Regional Rural Banks Act. 
1976 (21 of 1976), the Central Government hereby re¬ 
appoints Dr, Umesh Rai whoso earlier tenure of three years 
appointrr*;nt under sub-section (1) pf section 11 had expir¬ 
ed 30-6-87 as the Chairman of Giridih Kshetriya Gramin 
Bank, Giridih for a further period commencing from 1-7-87 
and ending with 31-12-87. 

[No. F. 2-41/87-RRB] 

P. K. TEJYAN, Under Secy. 

Etf o p H T EEFTE 

(tjt5E fEEEET, arrETE-fEEtE EE EEEfEE) 

Ef 13 EEgEE, 1987 

EE. ET. 3177.—trqr iTlEEiE ETS- 
^ fE., 99, EERETE RtE, ER\EETE, Ef 

IjW faftEft iJJfT % EEftf ftftEE ETE % EfETE 
#r fEE 13,08,600 /e. (^^ ETER 10 4,878) EE 
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ETETE HTfm E®7T ft /ft. /ft. 2099228 /ft/ 
tTEE FEE / 9 6 / tT’q- / a 5- ft ft - 3, fEEtET 31-7-85 
Eft fftrr EET ET I Eft ^ ^ ETER ER fEt EI'IeE 
ft ^ ftiTT I7IFE7 EEfEE ftE EE fEfEEE fEEEE 
Eft ft ft/ ERETEFE ft ft ft RE^EE ETETE EIIeE 
ft ftETEeEf EEtEE Eft ft ftftEE ftEEE EfE ft 
EftrfE Eft % fft aiTEEE f“FET ^1 31TE ft 

El^ EET I fET Fftft fEift ft ftEF^Ef ElFEEEft 
^ ElE EftfTE Eft ETTET EET | ftR REEE ftcEE 
ft REftE Eft fftlT EET t I 

2. 3Tft E“^ % EftE if ftEft ePmEI, fteft 

% EDJJE ftfsTEE EEE ftpR WlTE EER ER TTET EEE- 
EE EtFeE fftET I I EE“^ER E ^ 

3TTETE EftftE E. ft, /ft ft/ 2099228 ftftEf 
31-7-86 EftERT ft EET aiEET ERETE^E ft EET ^ I 
EETftftfEE WETE (ftftPE) ailftE, 1955 fftlTEl 
10-8-81 ft EE^TRT 9 (EE) % STfntE EEfT arfsTWft 
EE EftE ERE ^ ft Ef^ ftWE ET^ft ft., 
ERftETE, Ef iftft ft ETTft STfErE E. ft. 

ft. ft. 2099228 fEEft 31-7-85 ft ftElf EfilEt 
ITEEETRT RW ft Wft f I 

3. ETft ft EEE ET$EE ft snjftFE EpEEt 3TEE 
3TEE ^ EIRT ft Ef Rft t’ • 

[EE. E. ft ft. 3 /1496/19/84-85/61 1] 

MINISTRY OF COMMERCE 
(Office of the Chief Controller of imports and Exports) 

New Delhi, the 13th October, 1987 
ORDER 

S.O. 3177.—M/s. Kapoor Air Products Pvt. Ltd., 99, 
Hardiayan Singh Road, Karol Bagh, New Delhi, were 
gran'ed an import licence No. P/CG/2099228|C|XX|96| 
H/85-CG.III dated 31-7-85 for Rs, 13,08,600 (US $ 104,878) 
foi import of capital goods under Free Foreign Exchange, 
■J'hc firm have applied for issue of duplicate copies of Cus¬ 
toms Purpose Copy and Exchange Control Copy of the above 
import licence on the ground that the original Cu.stoms 
Purpose Copy ns well as Exchange Control Copy of the 
licence have heen misplaced/lost, It has further been stated 
that the licence has not been registered with any customs 
authority and utilised at all. 

2. In support of their contention, the licensee has filed an 
affidavit on stamped paper duly sworn in before a Notary 
Public at Delhi. I am accordingly satisfied that the original 
import licence No. p/cO/2099228 dale 31-7-85 has been 
lost or misplaced by the firm. In exercise of the powers 
conferred under sub-clause 9(CC) of the Import fControl) 
Order, 1955 dated 10-8-81 as amended the said both copies 
of import licence No P/CG/2099228 dated 31-7-85 issued 
to M|s. Kapoor Air Product,; Pvt, Ltd., Karol Bagh, New 
Delhi, is hereby cancelled. 

3. Duplicate copies of the sa-’d import licences arc being 
issued to the party sepavalely. 

[F, No. CG.m/1496/19/84-85/611] 
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?Tt fe=^, 28 1987 

3rRifr 

^. 3rr. 317 8. —'flTCT 

(^, ST, ) Tt ^ 

% 3TEft^ 71,39,000 -dWflTpTO 

^ iTra-) IJRT % WR TRT ^TpR 
^ % ar^TOK 3TTW ^ Rr ’J. RT. 1R. anr, 
aft f% RTfftiT im % T(^ ^tnr, sTTiTTcr 
arr^% ?f. 3lT^./^ft. afr./2041642 fsRFfl 

10-6-1986 arrft fw Rir R I 

2 . 'RT arrt^'q- ^ ar^Rfq- ^ftirr ijrf 

srifRar M fri ^ f%iT ^ anOTT ot; afR^ Rnrr ^ 1% 

^ "hI-HI JRTapT Jrfir 3RRT 

'fft 5IR1 JPftapT 5rf^ 41 -hi WRT 

irTfET^Tfr, % m 'raftw^i «ft afk w ^ni? 4" 
tfOoT^pF infRTT jiRr % ijR ^ feR?r wfR 
'IffI (ti9l MMI ^ I 

3. afT% ^ ^ TTT'Rt it RTtROaTRl ^ TtaRt 
'-ifR+, ^Rnr % Rfpt Msm WT«r iRR 

WR TT irsfT ^pTiq- q^ fw ^ I d'^-J+lK, 

t ^t^ 1% ijR 4l8i?rRr WRT RTt% srftr *r. 

2041642 ftTTR 10-6-1986 qR ffRF ^ aT^RT 
aR^Rq" ^ 11 qwr?frftTfr arnriq- (f ^4^ur ) 

an^, 1955, fcnr 7 - 12 - 1,955 qttRqerni 9 (rt) 
5Ttt srtt arfawt srqtq- qR?r fir t'ft 

sfT3R qir arrit fqnr tttt ^ 
fftRw?q7imanr 2041642 Rftr 10 - 6-1986 

^ I'.l'iiTTT fiRlT an?TT % I 

4. -dti '■.11 ^4 6 qtt antRrfq ?ftirn^RT srqtaR srftr 

TT^f qrt 30^ it arrit qtf an rff | | 

[4.4t.afr, 2/rR. ant. 24/8 5-86/622] 
qR t'qi, qR ^nfnqRqi, arr^nr RttIr 
IR n^n arrqrq-Rrqtq' 

New Delhi, the 28th October, 1987 
ORDER 

8.0. 3178.—M/s. Bh;irat Heavy Electricals Ettf., Hardwar 
(D.P.) 249403 were granted an import licence No. I/CG/ 
2041642 dated 10-6-1986 for Rs. 71,39,000 (rupees Seventy 
One Lakhs & Thirty Nine Thou.sand only) for import of 
.special I'oller coaler etc. as per list attached under free 
foreign exchange c.xccpt import from USSR which will be 
againsl Indian Rupee. 

2. The fii m has applied for issue of Duplicate . copy of Cus¬ 
toms purposes copy of the above mentioned licence on the 
ground that the original Customs purposes copy of the 
licence has been lost or misplaced. It has further been 
stated that the Customs purposes copy of the Licence xvas 
registered with Bombay Customs. Authority and os such the 
value of Cu.stoms Purpose copy has not been utilised at all. 
87/1498 Gl—2. 


3. In support of their contention, the licensee has filed 
an affidavit on stamped paper duly sworn in before a Notary 
Public, Hardwar, I am accordingly satisfied that the origi¬ 
nal Customs Purposes copy of import licence No. 2041642 
dated 10-6-1986 has been lost or misplaced by the firm. In 
c.xcrcise of the powers conferred under sub-clanse 9 (cc) of 
the Import (Control) order, 19.''5 dated 7-12-1955 as 
amended the said original Customs Purposes copy No. 
2041642 dt. 10-6-86 issued to M/s, Bharat Heavy Electricals 
I.td., is hereby cancelled. 

4. A duplicate Custom.s Purposes copy of the said licence 
is being is.sued to the party separately. 

[No. C.Gn/Hl-24/85-86/622] 
PAUL BECK, Dy. Chief Controller of Imp. & Exp. 

for Chief Controller of Imports & Exports. 


dst'lq 3RR1T 

(qiqifr ^ Rdtht) 

qf 2 irqRT, 19 87 

SPT. 3TT. 3179.—n;RfeRR gR RRlfW 

aq-qfic BlfsrffTiriT, 1969 (l969 qq 54) qf] HTTr 

26 qft RqfTRT ( 3 ) ^ STTJTTTJT if RRC Rf?- 
CTH qRfuHR TRRffR RtRiR, 

RfqqiT qrpiiiTq’ qR 'rcsM srrfqqr, 

fiRT qifCT, RRRR % qifqiT aiftrfqRT % afrf’t^ 

q'RfifrTni- (tf^qRUT IRTH-q^ 1 476/79) % 

fiT’'Rfq7T'’T qir arfsr’jfRr qRfft % i ^ rt 

if if t fRfT qT ^ siftjfqtrq qr "qi” 

3iwTq-3 % 3R iTiff frq I 

[q. I 6 / 12/86 - 1 ^.- 3 ]. 

RT. nff. miR, STR TTpqq 

MINISTRY OF INDUSTRY 
(Department of Company Affairs) 

New Delhi, the 2nd November, 1987 

S.O. 3179.—In pursuance of Sub-scction (3) of Section 26 
of the Monopolies and Restrictive 'Pradc Practices Act, 1969 
(54 of 1969), the Central Government hereby notifies the 
cancellation of the registration of M/s. Zenith Commercial 
Agencies Private Limited having its registered office at Cable- 
nngar. Station Alnia, District Kota, Rajasthan, the said 
undertakings being undertakings to which the provisions of 
Part A, Chapter HI of the said Act no longer apply. (Regis¬ 
tration No. 1476/79), 

[No. 16/12/86-M. Ill] 
T.. C, GOYAL, Under Secy. 


TRRq 

fqqrq) 

qt 16 3Tq^, 1937 . 

iqfe-q^ 

qr. 3TT . 3180. —RR % ■’T^rO^’, Rffi 2, 3, 

qqtqT (ii) 2 qi, 1 987 qt w; 1664 qy 

stqqfqq, TTR RqR TRf WFfq (q'ltRI fqqtq) 
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^ . 3TT. . 1139, 16 ar^, 1987 

ir- 

T'SS 1664 TT - 

C 

( 1) 4iiHTT^TnT % 

‘TaTTraT ift^nri” % irt^Frar” 

tfl I 

(2) #fTr JTJtr - 

(i) ‘Vij” T—“^Tl^ T^t” % T«rT^ S'T 

T^t” qf afiT IT^ vm qT^T f'PTT 

TTr "tri T?t'' qS i 

(ii) “t-V' t, ftfTqtm qT 

“^T fTTTMT =qTqr” q| I 

(iii) "t-^” t "f^E5 "t” % WET VT "fq^ ‘V’ 

qj I 

[qq. #. 43015/1/87 -rft.T- ] 

MINISTRY OF ENERGY 
(Department of Coal) 

New Delhi, the 16th October, 1987 
CORRIGENDUM 

S.O, 3180.--In the notification of the Government of India 
in the M'nifttry of Energy (Department of Coal) S. O. No. 
1139 dated the 16th April 1987 published at pages 1664 to 
1665 of the Gazette of India, Part-U, Section 3, sub-section 
(ii) dated the 2nd May, 1987 at page 1665 In the boundary 
description : 

for “E)-F”, read “D-E" and ; 

tor “anj ipeets at point F”, read "and meets at point 
E". 

[No, 43015/1/87-CA] 

vr.f3--q(!r 

qq. 31T. 3 1 8 1 . —% Trarq?r, 'ffrq 2 , »jT 3 , 
qq<qsr (ii) qr^ttir 2 1987 qit leeo qT 

qqjrftrq qR^r q^q^R % fqqrq) 

'ifr aiftjfqqr qq. an, q. H3 6, qrfltq le qqq, 1987 

q,— 

qcs 1660 q<— 

L 

( 1 ) aq-Rq ^ "qq. aq. 1126” % WET qR 

‘'qrr'aiT. 1136" q| I 

( 2 ) qtq> q> q, —">)qrqrq. i(f)/iu/ 

q aqT:/370-1 1 86 qq fqFtqq ^q qftq-q^^q" % 
FTiq q<“q.Tfr. l(i)/llT/qq3Tr7:/370-1 1 86 qq 
fqTTiTq q*! 1 


, ( 3 ) 3ET^^ % qi. q, 3 5r, "qiq qq qiq" qr^q 
2 % tfr^ "fqqfnrrq % rtet qr "fqTqqqtq" q% 1 
qtqi TJfq ®r,— 

(1) ?q-q 'Tq^ "q" % ret qq “q" 

q'? I 

(2) q-q ir, "q" qq fqqqfr t” % rtet tk 

"fq^ “q” qq q? 1 

(3) q-qi “—qt ^q” % wet qr "q-qr 
Ttar" q| i 

[ 43015 / 20 / 86 -#, r^.] 


CORRIGENDUM 

S.O. 3181.—In the notification of the Government of 
India in the Ministry of Energy (Department of Coal) S.O, 
1136 dated the 16th April, 1987 published at pages 1660 
to 1661 of the Gazette of India, Part II, Section 3, Sub- 
section (ii) dated the 2nd May, 1987 at pages 1660,— 

(1) for “Wheareras it appears to the Central Govern¬ 
ment that is coal is likely”, read “Whereas it 
appears to the Central Government that coal is 
likely"; 

(2) in paragraph 2, for "gives notice or its intenqon 
to project for coal therein", read “gives notice 
of its intention to prospect for coal therein". 

[No. 43015/20/86-CA] 

qf¥-qq 

sp 

qq, 3IT. 3182,—qRT % Tiqqq, qjq 2, 13f^ 3, 
Tq<jq (ii) qrfl<j 2 qf, i987 tT >f-3 lees ^ 
166 6 q'T qqqfwq qR?r qqqTR % di'Jii qqrqq (q^tqqr 
fqqyq) qft qrqg;qqr qtr. an. q, 1140 , qift'q 16 
3i#r, 1 9 8 7 ^r,- 

1 66 5 q'T— 

( 1 ) #«r f q IT, ''Tqq aTftlfqqq qfl tmi 1 5 qft 
qqgRT (7)" % wet qR arfqfqqq qfl 
SETT 13 # ^EEE ( 7 )” 3iYt q 

q# fqq % % wr "qrft'q q q# 

fqq % #qT” q^ 1 

rjes 166 6 qq— 

( 2 ) 3ET^# ir, ~ 

( 1 ) "qq q, 2 2 qk 2 3 " ii '‘fqq?q#r afh; 
fqqiqRfr 3jqi qq? arqqjr" % wrq qR qqq: 
“fqqq?# aik fqqq#- 3?^ ^ awqjr" 
q'l’ I 

( 2 ) qq q. 29 ir, "qr^r % wr qR 

‘‘qrrqi q# I 



[hTji 3(11)] 


'Riy?; 1 4, 1 987 /TTfdip 23 , 1 909 


3 £l 85 


( 3 ) Jf, - 

^ Sr, % FTTH 'TT 

3fk f5F5 'V IT t" ^ 

qr "f??5 "^’' TT t" I 

['CT, ff. 43015 / 21/86 -?ft, IT.] 
iT^. #, TTcar, 

' -j ' 

S.O. 3182.—In the notification of the Government of 
India in the Ministry of Energy (Department of Coal) S.O. 


No. 1140 dated the 16th April, 1987, published at pages 
1666 to 1667 of the Gazette of Indi^ Part If, Section 3, 
Sub-Section (ii) dated the 2nd May, 1987, at page 1667, in 
the Schedule,— 

(i) in column number 2, serial number 23, for “Chi- 
chichpalli alias Chak Ajaypur”, read “Chichpalli 
alias Chak Ajaypur"; 

' (ii) in column number 6, serial number 17, for "167.28", 
read ■‘107,28’’. 

[No. 43015/21/86-CA] 
H. C. GUPTA, Director 


^ TFlftTfr ^ WTfir 
JTnT«P ®3;d 

Tf feft, 26 1987 

:FT,3rr. 3183, :—tTERT (SRETT f^) 1955 % ( 4 ) % (l) 

^ 3EJHTT ^Ttfrtr 010*6 STTT 1%TrT valdT ^ f^TT *06^' % f^'415'i 'ddi i(iif*'5'6 

dw^Kft n M'6 % fto ott % frErffcr ^ i 

v n T^ ifPiTp (sHTFET arftrf^m 1952 ark f^rinn 55*11 ^ kfTTrT ^ 

iTETtp 198 3-02-01 ^3]; ^ I 


31^ 


•pif tTEEP f^T-^ 3fiT x3CHl^/4rMih “Pt douittfV Vti^rfio Ol'i't' ^ % flWl^ irrrfk^ 

Tf, fr^JT^ TTWT stVt 



( 2 ) 


(3) 


(4) 


(5) 


1 . 


Tt • 4 91 



JtpeeT qETOTftTr hIT IS : 8498~1977 3-ir'Trff ( 2) Jr fTpir^T 

qft i)T?fV sftr ttpst 

Jr ‘‘ISI" 3f«n:^ «TTT5ft7T 
TTET^ ’kn ^ iftTtUTT 
BTirffttr tTFpp *ift 
jf kflTTT appTR Tffp^tn-q- % 
3iTT Bif^d ^ I 


[TT, 7ftT^¥V/l3 : 9] 


MINISTRY OF FOOD AND CIVIL SUPPLIES 
(Department of Civil Supplies) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 26th October, 1987 

S.O, 3183—In pursuance of sub-rule (1) of rule 4 of the Indian Standards Institution (Certification Marks Rules, 1955 the Indian 
Standards Institution, hereby, notifies that the Standard Mark(s), design of which together with the verbal description of the design and 
the title of the relevant Indian Standard(s) is given in the Schedule hereto annexed, has been specified. 
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This Standard Mark for the purpose of the Indian Standards Institution (Certification Marks) Act, 1952 and the Rules and Rcbu- 
lations framed thereunder, shall come into force with effect from 1984-02-0J. 

SCHEDULE 


SI. Design of the Product/Class of 

No. Standard Mark Product 

No. and Title of the Relevant 
Indian Standard 

Verbal description of the design of the Standard Mark 

(1) (2) 

(3) 

(4) 

(5) 

1. 

Temephos emulsil'table 
concentrates 

J S: 8498 —1977 Specification 
for temephos cmulsifiablc 
concentrates 

The monogram of the Indian Standards Institution, 
consisting of letters ‘JSl’, drawn in the exact style 
and relative proportions as indicated in Col (2); 
the number of the Indian Standard being super¬ 
scribed on Ihc top side of the monogram as indicat¬ 
ed in the design. 


[No, CMD/13 ; 9] 

3TT. 3184. —TTroffT RETT flPtrT (wRm WeET 1955 % (?) % -jMpfr T q - T (s) % 

apj^rn: vnT^tr iteep hftt tFr^apr afftr^f’Er TTcft t jetet teettIt ^tt? ^ wtit ^ tTt 'eIt, 
f^RPfT 1%WI ii firaffTT fr »lf I ark Tf 9?PT kTk 1 HiCTfl 1984 ^ rlEJ fT^ft I 


'T'E 4 ft “Pi 

ElsEr 

EEE 13 : EPrfk EEIEI # EWT Ek ^fftkl 


Efff 

1. JeEiIE EElEEk ITEir 

JS : 8498-1977 dE4.IE EEff 

Eft kkife 

100 

vfran; 

15. 00 FEE 



[T. 

^f.’ET, 

Ef TE ^/l3 : 10 ] 
3IE7: E^rfE^w 

S, 0, 3184,—In pursuance of sub-regulation (3) of regulation 7 of the Indian Standards Institution (Certification Marks) 
Regulations, 1955, the Indian Standards institution, hereby, notifies that the marking fee per unit foi’ temephos EC details of wJiich are 
given in the Schedule hereto annexed, has been determined and the fee shall come into force with effect from 1984-02-01, 


SCHEDULE 



SI. Ihroduct/Class of product 

No. 

No. and Title of Relevant Indian Standard 

Unit 

Marking fee per unit 

(1) (2) 

(3) 

(4) 

(5) 

1. Tentephos cmulsifiable concentrates 

IS ; 8498—1977 Specification for temephos 
emulsifiablc concentrates 

100 Litre 

Rs 15.00 

[No. CMD/13 ; 10] 
B.N, SINGH, Addl. Director General 


3fk TfkTR 4etl|U| EtTFET 
(E4TPE fTTEr) 

Tf feift, 30 aiEJET, 1987 

4T. an. 3185.—4<4d<, TfkfT arfekPET, 1973 (l973 TT 59) ^ tTFT 13 

^ trm ( 2 ) ^va srw wlWf w ipfk ^ t^tfiTEt qkT? % ttet^ % t^tit arPn- 

fTEE ^ ^[rrd 3Ej^ if krETkrfkef wran EEft arntT :— 

'SET 3EJ^ if, ET 3-^ 3fk % EFTEi; krEfEpTT E4 afk: EkfeEl Elff ETTTf, 

STEffi; :— 

"3-g' afEtl kREfE^lEET eWe 3fk 5r?E rEp^EET E T^'.^f.ipf. (tT) 1983 % 1985 EET 

Ele^ ?EEEP (ePt) 

—E«fkT— rilwi'lhPET arWn apk ?EE fkkcET E EE.^.TE-. (t^) 1983 ^1 1985 ff4T'' 

nTEtn klfr EWnPE) 

-TEEFT— f^lt^'lSpEET arMn ark site P-^P'firEI if r^.^.r^. (m^.) 1979 ft 1983 fTT 

ETTEEi (fwr arfcir Tff«n) 




[wn H—s'? 3(1)1 


^pTrnrr^: 14 , i 23,1009 


3 -^ ^ <:J n p PTT STWeT afk I?r^ r^r+c^l ir ttk.^,1^. 1985 % 1988 ^” 

4'5<,TstTcf ^rUflli 

[ %W 2702l/ll/82-jf%%t.] 

i^.%, i|iL||(ti<«r, :§w arrsmft (^'t«il4fw) 
MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health) 

New Delhi, the 30th October, 1987 

S. O. 3185.—In exercise of the powers conferred by sub-section (2) of Section 13 of the Homoeopathy Central Council Act, 

1973 (59 of 1973), the Central Government after consulting the Central Council of Homoeopathy, hereby makes the following amendments 
in the second Schedule of the said Act, namely;— 

In the said Schedule, after the item 3 A and the entries relating thereto, the following items and the entries shall be added, namely;— 


“3 B Andhra University Waltair 

Bachelor of Homoeopathic 

MBS(H) 

From 1983 to 1985 

-do- 

Medicine & Surgery 
(Direct) 

Bachelor of Homoeopathic 

MBS(H) 

From 1983 to 1985 

-do- 

Medicine & Surgery 
(Graded Degree Course) 

Bachelor of Homoeopathic 

MBS(H) 

From 1979 to 1983 

3 C Osmaina Univer.sity, Hyderabad 

Medicine & Surgery 
(Special QuaUdng Exam.) 

Bachelor of Homoeopathic 

MBS(H) 

From 1985 to 1988" 


Medicine & Surgery 


Rf 30 3TR!JRT, 1987 


[No7 v, 27021/ir/82-Homoeo] 
N, K. PUSHPAKARAN. Desk Officer (Homoeo) 


3rr. 3186 . —RWT, RlTrf%r r^np^l qf%TR srfa-fRRR, 1970 ( 1970 ^ 48) ^ OTTT 

14 ^ RTOTTT (2) nn IfTTf WpRTRf RR WtR RTTR |Tr, vnTrf%r qlTRR % !frT% ^ TiTRIri; 

^ arfglwr ^ % fRPR#rf%r?r site RtrfrsrR Rrrrfl i, arsifr!;:— 

RRR %■ WT 1 % rWrI % 3Frr% RTtWT fRTRR, 3%? WfR, feft 

% RRfHR ^ %wr 14 % 2, 3 aik 4 %, fR^HTTR % <T?RIcj; fRHTRTr«rfr 3ffT;^«TTfTrr 


(aThfil 3fk .wr Rtr+rHI % PRlfFP) fT[. , irtT , . 1975 % 1978 RIT 

fkTTpr ; —'RFCrflT krt+rHI TklTR arfsffWT, 1970 (l970 RT 487) ^ affi gkt TT (kPTrfTfgcr 

am %%%rR fw W I :— 

1. RR.srr. 4068 dl'Otil 30 1979 

2. ^T.arr. %W 2635 RlfE? 18 1980 

3. RiT.arr, %W 2313 RTCW 20 afOTR, 1981 

4. TT.aiT. RWT 2314 ffrtkr 22 SHTW, 1981 

5. =FT.3fT. %Wr 137rrkkr 29 RWC 1981 

6. RT.arr. %Btn 638 RTft^ 25^R7Rft, 1982 

7. RT.srr, RRITT 661 RlfP? 2 'h-f-N-Q, 1982 

8. RiT.arr. %®TT 973 Rlftig- 20 1982 

9. ^.srr. %w 354(31) mfkr ii i983 

10. RiT.STT. %t3qT SSSORlfEj 5 iRrTRT 1983 

11. ' =FT,3TT, %R7TT 804(31) RiftRT 11 RRHX', 1983 

12. 'FT,3(7, RW 462(3r) Rittk 23^, 1984 

13. ^,3TT. RW lOll.RTfF? 17 31%, 1985. 
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14. ^.3TT. Tiwr 2 745 29 1985 

15. ^.3TT. TOTT 3404 5 ^^Wlf, 1985 

16. 'TT.an. 4057 14 31W, 1985 

17. 'PT.STT. 5603 ^rrft^ 2 1985 

18. ^.317. WWT 5671 rrrfPr 5 1985 

19. ^.3TT. ¥fwr 832 17 4)<4 0, 1986 

20. *PT.3rr. ?fw 1832 163TW, 1986 

21. 'PT.3TT. 627 2 STml, 1987 

22. >PT.3TT. 7TMT 760 25 ’TTTd, 1987,J 

23. 5PT.3TT. WTT 1030 30^11^, 1984 

24. 4T.3rr. 1946 9 3JPrrf, 1987 


New Delhi, the 30ih October, 1987 

S.O. 3186.—In exercise of the powers conferred by sub¬ 
section (2) of section 14 of the Indian Medicine Caiitral 
Council Act, 19701 (48 of 1970), the Central Government 
after consulting the Central Council of Indian Medicine, 
hereby makes the following further amendments in the Second 
Schedule to the said Act, namely :— 

In Part I of the said Schedule :— 

Under the heading "Delhi”, against Serial No. 14 relat¬ 
ing to Examining Body, Ayurvedic and Unani Sys¬ 
tems of Mtedicine, Delhi in columns 2, 3 and 4, after 
the existing entries, the following entries shall be 
inserted, namely:— 

- ^ -- 

"Ayurvedacharya” A.B.M.S. From 1975 to 1978 
(Ayurvedic Bechlor 
of Medicine and 
Surgery) 

Note.—The Second Schedule to the Indian Medicine 
Central Council Act, 1970 (48 of 1970) ha.s been 
subsequently amended by :— 

(1) S.O. No. 4068 dated the 30th November, 1979. 

(2) S.O. No. 2635 dated the 18th September, 1980. 

(3) S.O. No. 2313 dated the 20th August, 1981. 

(4) S.O, No. 2314 dated the 22nd August, 1981. 

(5) S.O. No. 137 dated the 24th December, 1981. 

(6) S.O. No. 638 dated the 25th January, 1982. 

(7) S.O. No. 661 dated the 2nd February, 1982. 

(8) S.O. No. 973 dated the 20th February, 1982. 

(9) S.O. No. 354(B) dated the 6th May, 1983. 

(10) S.O. No, 3550 dated the 5th September, 1983. 

(11) S.O, No, 804<E) dated the 11th November, 1983. 

(12) S.O. No. 462(E) dated the 23rd June, 1584. 

(13) S.O. No. 1911 dated the 17th AprU, 1985. 

(14) S.O. No. 2745 dated the 29th May, 1985. 

(15) S.O. No. 3404 dated the 5th July, 1985. 

(16) S.O. No. 4057 dated the 14th August, 1985. 

(17) S.O. No. 5603 dated the 2nd December, 1985. 

(18) S.O. No. 5671 dated the 5th December, 1985. 

(19) S.O. No, 832 dated the 17th February, 1986, 

(20) S.O. No. 1832 dated the 16th April, 1986. 

(21) S.O. No. 627 dated the 2nd January, 1987. 

(22) S.O. No. 760 dated the 25th February, 1987. 

(23) S.O. No. 1030 dated the 30th March, 1987. 

(24) S.O. No. 1946 dated the 9th July, 1987, 

[No. V-26015/8/87-AE] 
R. S. MATHUR, Under Secy. 


[?T. ^-2601S/8/87-TT t] 

r^?TTB' 3fk 

(far^TFT aik fsrWJT) 

Tf 2 9 1987 

^.aiT. 3187:— fflf^ ^ 

=67^, 3fh: arfPT) PtjTiT, 1965 %■ fkiTR 9 

% ( 2 ), fsFnr 12 % ( 2 ) % isf? 

(i?) 3frT fBJTPT 24 % ^r^-iTPr ( 1) gTCT JTOef iHiWiTif 
TT 5rir>T ^7^ IIP, yTTOi % Ptwft ark 

f^TBfT’T % aiTlTr B. *PT. 3TT. 1047, Bid?!!- 24 'FTkl, 
1976 ^ fTPBfBf'SRT sik BfltsiB :— 

BRlfr ^ — 

(i) BIB 2 BTSTITB PkT BJJ? "b", BTTffiB 

BBefPB B, B. 2 % B? % BTBB, ?BpB 
( 3) k BB (ii) B, “bB fBklBt/”, ^ 
B5BTB “BTOSP, BfPrl^-f^cBKB (^ks)/" 

3iB:7BTf'7B f%B Blkl' ; 

(ii) BIB 2 BTBTTB k?tB ^ B^J^ “b” BTTffk 
BB3FB B, BB B, 2 % B!? % BIB^ FffPB 

(2) Pi 3ik 7BPB (3) k PTB (i) Jr 

“bB fBkrsF/", 51^ % BITBRI "SIBKPF, PBB- 
f^-TBBkrrarB (^ks)/” bjb ai^.-FBTfBB 

ikB I 

[b. tPB tPB/ 23 / 003 / 86 ] 
1^. %. tFBT arfEPfiki 

MINISTRY OF SCIENCE & TECHNOLOGY 

(Department of Science &. Technology) 

New Delhi, the 29th October, 1987 

S.O, 3187.—In exercise of the mwer.^ confeiTed by sub- 
rule (2) of rule 9, clause (b) of sub-rule (2) of rule 12 and 
sub-rule (1) of rule 24 of the Central Civil Services (Classi¬ 
fication, Control and Appeal) Rules, 1965, the President 
hereby makes the following further amendments in the order 
of the Government of India, Department of Science and 
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[’■TH 3{ii)] 


14,1 987/'iTrRf<p 23,1 bos 


Technology No. S.O. 1047, dated the 24th February, 1976, 
lamcly :— 

In the Schedule to the said order—- 

(i) in part-I General Central Service Group ‘C’ Survey 
of India, against the post at Serial No. 2, in item 
(ii) of column (3), “after the words Deputy Direc¬ 
tor/”, the words “Manager, M'ap Reproduction 
(Senior)/" shall be inserted ; 

(ii) in part-II General Central Service Group *D’ Survey 
of India, against the post at Serial No, 2, in column 
(2) and in item (i) of column (3), after the words 
“Deputy DirectorA’, the words “Manager, Map Re¬ 
production (Senior)/” shall be inserted. 

[No. SM/23/003/86J 
S. K. SETHI, Desk Officer 

SiVt: flTTWFW 

^ 29 3T«fr!rT, 1987 

an. 3188—TT: tfrt 

ITrftfT ftfTT t aiTWT^ t 

TTw tTTT % 

^ qrffrqt ttn 3TTq>r 

STO I 

aiVT iTcT; TmtcT t tTT^ qit 

HlWl^ % % fPTtT cr^qr?5' 

if qrr aif^fr arrwqi ^ i 

3FT: 31^ afVT tgfqgf qRqfTr^ (^if Jf 

^tT>r % arfsHfiTT: spi ar^?) arfafqiHr, 1982 (i 962 
qq 5 0 ) qft trrrr 3 qft t^qairr ( 1 ) titt nrfqfTJff 
qrr snfFtr jir %7^tir tfstptt: % tj^ir ^qqttr 
srftrqrt arf^ra' qrr sr-tt arrsTir rr?r^7T 
frqr ^ I 

*i5nT f'P 'tjfR ir qitf sqfsFr, ^ 3jfiT 
% tft% qRq-TrrfT % ftrer 3 tt^ snftj- 

tprft, ^ FTqr sriftftrfr tht aHtfrT fRiTfitT aih: 
snTrq, TTJfRjAT srykr-g qit w qft 

^ 31 fcff % Sjrr I 


2 

3 

4 

5 

401 

0 

04 

44 

399 

0 

03 

36 

399 

0 

03 

36 

398 

0 

06 

36 

397 

0 

06 

72 

396/'ft 

0 

12 

96 

39 6/'ft 

0 

08 

76 

395 

0 

28 

58 

394 

0 

44 

40 

392 

0 

05 

20 


[H,O-12016/7l/87-aft t3fr-it-4] 

MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 29th October, 1987 

S.O. 3188.—Whereas it appear to the Central Government 
that it is necessary hr the public interest that for the trans¬ 
port of petroleum from LNC to Linch EPS in Gujarat State 
pipeline should be laid by the Oil and Natural Gas Com¬ 
mission. 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user 
in the land described in the schedule annexed hereto :— 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (1) of the Section 3 of the Petroleum and Minerals 
Pipeline.s (Acquisition of Right of User in the land) Act, 
1962 (50 of 1962), the Central Government hereby declares 
its intention to acquire the right of u.ser therein , 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the Pipeline under the land to the Competent 
Authority, Oil and Natural Gas Commission, Construction 
and' Maintenance Division, Makarpura Road, Vadodara, 
(390009). 


And every person making such an objection shall also state 
specifically whether he wishes to be heard in person or by 
legal practitioner. 

SCHEDULE 


afR i^r arrwq qR?r srprr tnrfqer 
q? qr«HT qiVfiT ftp w t Ffi 

BtrFqfftTff ^ Tf ft qr Msr 

trr'Sff I 


pipeline FROM LNC TO LNAB TO LINCH EPS. 

STATE : GUJARAT DISTRICT &TALUKA ; MEHSANA 

Village Block No. Hec- Are Cen- 

tare tiare 


3FT^ 

Fiirq- f tf|- t^ 

qrfq^TRfi' % Ftij i 

TRq:—tFTTTTT f^FTT aiV fri7|qn‘— Jr^TTiqi 




3TR 

2 

3 

4 5 

417 

0 

06 72 

415 

0 

01 20 

416 

0 

15 00 

403 

0 

10 44 


Mudarda 


417 

0 

06 

72 

415 

0 

01 

20 

416 

0 

15 

00 

403 

0 

10 

44 

401 

0 

04 

44 

399 

0 

03 

36 

399 

0 

03 

36 

398 

0 

06 

36 

397 

0 

06 

72 

396/P 

0 

12 

96 

396/P 

0 

08 

76 

395 

0 

28 

58 

394 

0 

44 

40 

392 

0 

05 

20 


[No. 0-12016/71/87-ONG-(D-4] 
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>f7T. 3TT. 3189-—afTT TreF- 

('fffjT Jr % arfERTR ^ ar^) arfrdJrq'JT, 

1962 (l962 ^rrr 50) ^ tUn 3 ^ ^fTtriTT (i) 

% arwEr fr'»+TT % aflT aTfrfrT^ Jhr 

^ arr. 794 crrfr^ 11 - 3-87 

5T?I %7sfpT Jr ^ 3Tfsj^[^ % 

Jr rarfJtfe- Jr ^^fPr % arfsr^TT ^ 'rr^^rr^'f 
!pr fTOjJr % fJrtr srfirH- ^ ^ apTfri arrw 
^ fen «rT I 

afk ?raTF STTfsT^TTfr Jt ^ arftrfJrqrr # triTr 
6 ^ ^fFTT (1) ^ artfEr Trnfrn; i^Tt fvft^ ^ ^ 1 1 

ark 3TW, iRT: ^T73fTT ^ fkk 'TT 

fJr^ arfa^rw Jr 

ir f^rfJrfkj Jr OTJT>r ^rr arfwT art^ ^ 

cs 

*fiT k^TT ^ I 

ar^T, arr: ^3w arMJr^iTT snrr e ^ w<wt[ 

(1 ) 5TTT Jim viHtd ^r sra'r^ Itt %Tjfrir ^rr^rT 

F^^CTTT EfrT'Tar ^Trfr I k ^ arkf^r Jr 
ar^^ if ftrkfk^ ^ vjfq'ir’r Jr ^irk ^ arfsrsfrn: 
'Ti^'T'jii^i f^'ii4 % fJriT rr^^^Tn' arl^rr fti'M I arrqr ^ 1 

afrr arrit sorr 4?r ■g^jr^r ( 4 ) sirr 
m srJTPr qrk- grr ^-^^77 %TffpT f^TT^r ^ t 
k ^ '*[fiTTf Jf m arfsHTT ksfEr Jr 
fJr^T 5pr q^r^r kr ak arrfrfrrfp kr amfiiT Jr, 
?r«fr qrarrafr Jr fsft if, Tmr sfr^r^fTTPr^ qft w 
crr^jg- ^r fJT%r ^'rrr 1 

ai "1 

^qr # 1 - Jr akk It a'qr q-riv^rsq- fTOrT % 

k'R I 

TTW;—’TarTTrr ffsT^rr:—ir^qr ^rr^;—qfarrp 

qtq Tiq ?f. |kirc anr, JrkfqT: 

arfflkTT 503/4/#r 0 03 12 

503 / 4 /T , 0 01 40 

[^f. O-12016/l4/8 7-3fr IFr afr-fr-4] 

S.O, 3189.—Whereas by nolifleation of the Government of 
India in the Ministry of Petroleum and Natural Gas S.O. 
No. 794 dated 11-3-87 under .sub-seetion (1) of Section 3 
of the Petroleum and Minerals Pipelines (Acquisition of Right 
of User in Land) Act, 1962 (50 of 1962). the Central Gov¬ 
ernment declared its intention to acquire the right of user 
in the lands specified in the schedule appended to that noti¬ 
fication for the purpose of laying pipeline. 

And whereas the Competent Authority has under sub¬ 
section (1) of the Section 6 of the .said Act, submitted report 
to the' Goyernment; 


And further whereas the Central Government has, after 
considering the said report decided to acquire the right of 
ii.scr in the lands specified in the schedule appended to this 
notification; 

Now. therefore, in exercise of the powers conferred by sub¬ 
section fl) of the section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this notifica¬ 
tion hereby acquired for laying the pipeline ; 

And further in exercise of power conferred by sub-section 
(4) of the .section, the Central Government diiects that the 
right of user in the said lands shall instead of vesting in Cen¬ 
tral Government vests on this date of the publication of this 
declaration in the Oil and Natural Gas Commission free 
from encumbrances. 

SCHEDULE 

PIPELINE FROM WIRE BED TO ANODE BED 

STATE GUJARAT DISTRICT ; MESHSANA 

TALUKA VIJAPUR 

Village Survey No. Hec- Arc Cen- 

tarc tiare 

Anodia ’ 503/4/B 0 03 12 

.503/4/A 0 01 40 

[No, O-12016/I4/87-6 nG-D.4 ] 

411. 3TT. 3190.—trq: JijTfAqR afk *4^71 41^- 

fTIvT (KjfFJr ^'Tq>T % aTfu^PTr 44 3T^) arfsrfJrq’JT, 

1962 ( 1962 44 50) 4ft 5JKT 3 ^ 44frPT (l) 

% 31^ 4174 47447 % J^tfiTiTF 3ft7 STTffTfi Jt4 
44444 4ft ■ 3Tfy^[44T 44 . 34 . 4. 10 2 2 4^174 

1-4-87 ST4 44^14 47447 4 44 4 74=44 

4 7^f44t 4 44’44T % 3Tfe44T 4?! 

'Tr?44TFft 44 % f^TE 4f44 4174 44 3Tq'4T 

3444 4tf44 417 ,f54T 4T I 

sfk 44 : 45T4 4Tr444ft Jf 444 3lf4f444 4lt 

4T4 6 4it 448471 ( 1) % atifR 7r7447 41t fWtt 

^ ft t I 

ark 344, 44 : 474717 4 444 fTTTf 47 

fq-q I < 4174 41 474TT ^4 3(f^^=44T 4 4414 ^EJ^ft 
4 Tjfrrff Jr 44414 ^4 3^814117 3{f3r4 ^774 ^4 

farfqtrqq k4T | 1 

3(4, 314; 444 3lf4f444 4lt STFT 6 ft 444FT 
(1) STTT 444 ttrikr apr sprk 4174 it %ift4 47477 
444!n7T '4tf44 4174t t k 44 3Tf4^44r Jf 
3T4tTft 4 fqfqkiT 444 7jf44'f 4 4h'4k 4ir 3Tf4447 
4r^4<4T^ fqfOI't f kP T^qgTTT 3Tf44 fWT 4741 t 1 

aiV 344 44 4171 4lt 444171 ( 4) 5T7T 444 
5Tf444t 44 T4t4 4774 |4 %kr4 717477 fJ-^Vl fft t 
k 444 '4f44t 4 4q'4't4 411 SffsrqiF %kt4 47447 if 

C\ 

f4k4 |k ft 4414 44 3lk 41flf44i 44 34414 4, 
44t 41'413lt 71 444 TFT Jl, 4144T f 441144 ft ^^4 
4T7tT4 4T f4f|4 fl41 1 
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qrqr 

qq q ^TTT qq 

qq' qrsT' 

s-1 ISH' 

fTOTT % 

fqq 1 





Tf-q 

; qq^lT fqqr ; 

qrqT qs5| 

qfqqir : qqqTq 

qrq 

stTtqrq. 

Iqqq'F 

aqq. 

qmfqq 

q/qq 

9 37 

0 

01 

54 


9 3 (3 

0 

0 3 

(SO 


[^' 0'12ni()/2 9/87->fT rr^T ift'^-4] 


S.O, 319(1.—Whci'cas by nulillcution ol' Ihc Govcrnnicnl of 
Intliii in the Minisiiy of Pclioleuni iind Nntuii'l Gas S.O. 
No. 1022 dated 1-4-87 under sub-section (1 ) of Section 3 of 
the Pctrolenni and Minerals Pipelines (Acquisition of Right 
of User in Land) .\cl, 1902 (.“iO of 1962J, line Central Gov¬ 
ernment declared its intention to acquire the right of user 
in the lands specified in the schedule appended to that 
notilieatioii foi (he purpose of laying pincline ; 

And whereas the Compelent .-Xtithoiily has under sub¬ 
section (1) of the .Section b of the said Act, snbinilted report 
to the Government ; 


3fU 3lTtf, TfiT: if frrftii' RT 

% q-irm'q; ?,R- ^ 

if 'ijfjTq'f it ■3:w>T 3fftT*pr^ arf^er 

fefftTn^ f^qr 

3fq, 3Tq, taftjfqqq ^ am 6 ^ ^Timr 

(i) gm wfqr rur |nr 

f^r^sTR qtfepT ^ fqi m arfagqqr q 

3fq^ if fqfqtqR tjtpr fjfqqt if ^tiqTR ^f arffTTifT: 

fysrir % qq'rifq % fiT'T 

fip'Tf qiqr k, 

sifrT mif T-T am ^iff ( 4 ) &to qm 

JTprqqt qq'Tq irr ip^rq fq-m ^qf t 

mq 'ijfqti't if qqq'Tq qrr Bffaqff^ %f^fq qT-trtrr it 
fqfm Efq ^ q^rq qq q'Tr qrfffq^ qq srwtq ir, 
q-ift qrafifT q qqq m if, q'rqqf % fmmq ^ 
qtf fqfqq ?mr 1 


And further whereas the Central Ciovernment has, after 
considci'ing the said report decided to acquire the right of 
user in tlic lands ‘.pecifled in the schedule appended to this 
potifictition : 

Now. therefore, in c.xerei.sc of the powers conferred by sub¬ 
section (1) of tlic Section b of the said .Act, the Central 
Govrnincnt heiehv declaics that the right of user in the 
saiil lands specified in Ihe schedule appended to this noti- 
ficalion hcicbv acquired for laying ihe pipeline; 

.And further in exercise of power conferred by sub-section 
(4) of the section, the Central Government direcis that the 
right of user in the said lands shall instead of vesting in 
Central Governmeiil vests on this date of the publiculion of 
thi.s dedanition in ihe Oil and Nalural Gas Ci'nitni,«.sion free 
from encumbrances. 

SCHEDfif.C 

PIPELINE. FROM WIRE BED TO ANODE BED 
STATE ■ GU-IARAT DISTRICT : SABARKANTHA 
TALUK A . PRANTIJ 


Village 

Block No. 

Hec¬ 

tare 

Are 

Cen- 

1 litre 

Moya cl 

937 

0 

01 

,S4 


93(. 

0 

03 

fit) 


[No. 0-1201 h /29 '« 7 -ONG-r 41 


(qq'JTtTr 

s5 


qt. 

ft, ft. q (qp. 

3ft. 

fft, ft 

. qn. 

qqr TT^T FITT fTTUTT % fqn 




•q^q 

qqmr fqqr q 

qrqqiT 

: RfqTTT 


qrq 

qq q, 

qqq-F 

qR 

slrftqT 

qqjrq 

1 0.5 (S 

0 

07 

08 


1053/2 

0 

19 

44 


qqi' fq 

0 

00 

72 


109 1 

0 

12 

12 


'+K 

0 

00 

9 6 


1050/1 

0 

1 1 

62 


qsii' 

0 

0 1 

80 


1050/2 , 

0 

1 0 

20 


"file, 

0 

02 

1 6 


1015 

0 

02 

88 


qqi 

0 

04 

2o 


qq. sq. ;n9i-—qq TffTrqqq ufR qrfqq qmf- 
qrfq ('‘^fF^r q qqq'rq q: ATf'qq-F TT qqq) srfyfqqq, 
19 0 2 ( 1 9 0 2 qq .s 0) Tif qm ;i qfr qqqm ( 1 ) % 
qy^'T qr^T q^TfF q Iq^-Tfqqq qfF TTyfqqt qq 
q'i^jqq qff qflT’jmrr qir. m, q. 21 18 qmtq 

i,A-.3-Hii qm %^rq qmRT qq qfy^TTT q qqtq 
'qqtjTi if fqfqf-qR: qfqq'f q qqq'Tq % ■qfyqTR qq 
qrqqqTTqr % fqqqT % fqq sifqq qr^-q i^rr qqqf 
3rrqq qTfqq fqqr yf; 

jftT qq: qEiTq TTfqqq^ T TTT Bffqfqqq qif 
yf’T (.■; Tir qfTTFr ( 1 ) qt qEfrq qqqR qrr fm'T^ 
q ?ff t ; 

87/1498 (..1—3. 


[q. O— 1 2010 / 05 / 8 g-'tt nq 5 ff-ft- 4 ] 

S.O. 3191.—Whereas by notification of the Ciovernment of 
India in' Ihe Ministry of Petroleum and Natural Gas S.O. 
2118 daicd 15-5-8fi under suh-seelion (I; ol Section 3 of 
the Petroleum and Mincrtils Pipelines (Acquisition of Right 
of User in land) Act. 1902 (51) of 1902), the Central t_lov- 
cinment declared its intenlion lo acquire the right of user 
in the lands specified in the schedule ajipended to th;u noli- 
licalion for the purpose of laying pipeline ; 

And whereas the Compctenl Aulhoiily has under Sub- 
Seclion <l) of Section f. Of the said Acl, submitted report 
to the Government ; 

And Uirther whereas the Central Government has, after 
considering the said report decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification ; 








3992 THE GAZETTE OF INDIA ; NOVEMBER 14, 1987/KARTlKA 23, 1909 [Part II— Sec. 3(ii)J 


Now, therefore, in exercise of the power conferred by sub¬ 
section (1) of the Section 6 of the said- Act, the Central 
Government hereby declares that the right of ti.ser in the 
said lands specified in Ihe schedule appended to this noti¬ 
fication hereby acquired for laying the pipeline ; 

And further in c.sercise of power conferred by siib-scetioh 
(4) of the section, the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication of 
this declaialion in the Oil and Natural Gas Commission free 
from encumbrances 


SCHE(5ULE 

PIPELINE FROM SBDD TO SOB. CTF 
STATE: GUJARAT DISTRICT & TALUK A : MEHSANA 


Village 


Jagudan 


Survey No. 

Hec¬ 

tare 

Are 

Cen- 

tiare 

1056 

0 

07 

08 

1053/2 

0 

19 

44 

Cart track 

0 

00 

72 

1091 

0 

12 

12 

Cart track 

0 

00 

96 

1050/1 

0 

11 

62 

Cart track 

0 

01 

80 

1050/2 

0 

10 

20 

Cart track 

0 

02 

16 

1015 

0 

02 

88 

Cart track 

0 

04 

20 


(No. O—12016/65/86-ONG-D-4] 


'PT- W. ,119 2.—ifFI; ?TWn: JlfftcT 

BTflT t B Ifj? SPTTWBT ’pTOrT TRtT 

Ti iTiT^ ^ 

^'iFrinT % TfTsffiT % Ftt qr^wiVT fT^ri sirffw 
ifrnfPr fut frort ; 

3lVc hef !T? HeftfT E)rIT ^ Ff ^ ^ 

^ ^rEtfiT ^ftbt t ; 


5r. Rf. it. %, ntpTffOTT Sr 

r^F ^ TlfT f^r^r ^ f^rr 

TFR; FTHTT 3itT rrrrsprr: 


BR 

SvTFF T, 

tYTTT 

WT 

jYMtt 

BRvRTT 

S61 

0 

05 

40 


662 

0 

12 

80 


554 

0 

07 

20 


553 

0 

06 

24 


552 

0 

14 

28 


574 

0 

04 

20 


576 

0 

05 

04 


577 

0 

0 5 

5 2 


578 

0 

04 

08 


[T, 0—12016/ 

68/87—3IY ft 

5fY-iY-4] 


S.O. 3192.—Whereas it appears to the Central Government 
that it is necessary in the public interest that for the trans¬ 
port of petroleum from JNDK to SNCR to NS CTF in Guja¬ 
rat State pipeline shottld be laid by the Oil and Natural Gas 
Commission ; 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user 
in the land described in the schedule annexed hereto ;— 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of Ihe Section 3 of the Petroleum and Mine¬ 
rals Pipelines (Acquisition of Right of User in the land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention lo acquire the right of user therein ; 

Provided that any person interested in the said land may, 
within 21 days from the dale of this notification, object to 
the laying of the Pipeline under the land to the Competent 
Authority. Oil and Natural Gas Commission, Construction 
and Maintenance Division, Makarpura Road, Vadodara. 
(390009) ; 


5FT: !R 31\t if 

WT>T % ^rffJiFP; ^ HlftrfTtriT 19tH2 (l962 

4TT so) ^ tim 3 ^ "STarTT (i) srrr jp^tt FifeRt 

^ IRFI gTT BRITT % ^3^ ^RFr ^ 

srf^fT ^7T^ ^ iSrTFT WSR nfRg^rTT VlRlfl 

fw t ; 


And every person making such an objection shall also 
state specifically whether he wishes lo be heard in per.son 
or by legal practitioner. 

SCHEDULE 

PIPELINE FROM JNDK TO SNCR TO NS CTF 
STATE : GUJARAT DISTRICT & TALUKA : MEHSANA 


% ITfl ^IT ii Rfw, ^ 'bEt 

% Hit'TJTrFd' ^ Fto HTTaFl BWB snfk^TlFI, 

^ ffSTI Rfrfhr RB' ?TEi'rF, fTtlK StIt 
S l'B'lJI, JTTTq^y; siffTI-O Tf 

TOY'S T 21 fTdf % '4 Ytt wr iT%hT ; 

arlT FR iErrWT TFTT ^ rFr 

JIT '-ffY TW TTR qqr .1 % 

^JRTf r1tt*R iR T iTY TT fSPfY Mil stRRtfY ^ 

BT^T I 


Village 

Block No, 

Hec- A 

tare 

.re Cen- 
tiarc 

Kasalpuva 

561 

0 

05 

40 


562 

0 

12 

80 


554 

0 

07 

20 


553 

0 

06 

24 


552 

0 

14 

28 


574 

0 

04 

20 


576 

0 

05 

04 


577 

0 

05 

52 


578 

0 

04 

08 


jNo. O—l201fi/68/87-ONG-D-4] 





q'T 3{ii)] 

^. ^rr . 319 3’'—?P3nT ^ to 
ft?rr t f^ ?fK%Tir it| t f% ttto 

it ^ ^ rr^ 17=^ TOTI^ 

TOT fr^'Tftnrtr ^ trfTOffl % f^-n; qi^'ilS^H' ^ TOTT 

STT^rfTOT 5T?T wfW ^TT 1%®Tt ^TT^ft ; 

sftr TO; iTg TiatfT STOr I ^FTOf ^ 

% TO>TO % fro; OTO^qT^ ^ ^ 

T^TOfTT TO itrfaTOT iqfTO TOTO TOTOiT^ I ; 

TO- TO ^'tfroiT 3fhr WT?qTi:T (■ql^ ir 

■3TO>r ^ SrfTOTO TO TO^t) irfSTfHqH 1962 (l962 
TO 5 0) SfT^tTFT 3 ^ TOTOTT ( l) JTTO TO?T Wf^TOff 
TO TOt^r TOTO gti; TITOTT^ % TOft Tjq'TO TO 

^rfrorp- nrfTO TO?T TO TOTO !mrar sfrfqTr fqrqr 

snro f% TOq- ii ffrora TOfTO, to 'Jjfq- 
% Tft% WT TOTO fTOT^ ^ TO«^ TOTO sufSTTOtt, 

TOT JTTfrfTO TO TOTprr affT ^JjTOT STOT, 

^*TOT-9 TO ?7T TO^itott To nr^ n 
21 fcff jp- TOto tot toTOtt : 

Tot tTO towt toto toto ^ toTtot 

JT^ TO TO^TT qr^qr fTO 5fTO TO I ^ 

^TOlf TOffTOH TyT ^ TO ^ f^TO f¥tT sTOTTTTO TO 

iTT'^iT 1 


^q;?ftT5 ^^TOtottoT ^«TO ^ — 

TO TO TO ?tto tTOt Tut^T % fncT 


ttjjt: 

RTOTR fTOTT 3 tYt 

0 

RTrjspr ; 

RTOR^T 


RTR 

R^ R. 

TOTO 

RTT 

JtTOrt 

rTOvT 

910 

0 

16 

08 


913 

0 . 

03 

00 


909 

0 

13 

20 


908 

0 

03 

96 


906 

0 

01 

20 


899 

0 

02 

40 


[TT, TO—12016/69/8 7— TO TO TO-TO-4] 


S.O. 1193.—Whi^veas it appears to the Central Government 
that it is neecssaiy in the public interest that for the tvans- 
poit of petrolenm ftom BLHZ to BLH-W to BALOL GGS 
in Gujarat State pipeline slioiild be laid by the Oil and 
Natural Gas Commission ; 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of usci 
in the land described in the schedule annexed hereto ; 

Now therefore, in exercise of the power conferred by 
sub-section (1) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the land) 
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Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein ; 


Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the Pipeline under the land to the Competent 
Authority, Oil tjnd Niitural Gas Commission, Construction 
and Maintenance Division, Makarpuia Road, Vadodara, 


And every person making sucli an objection shall also slate 
ispccifically whether he wishes to be heard in person or by 
legal practitioner, 


SCIIEDULt 

PIPELINE FROM BLHZ TO BLHW TO BALOL-GGS 


STATE : GUJARAT DISTRICT & TALUKA : MEHSANA 


Village 

Survey No. 

Hec¬ 

tare 

Arc 

Cen- 

liarc 

Balol 

910 

0 

16 

08 


913 

0 

03 

00 


909 

0 

13 

20 


908 

0 

03 

96 


906/3 

0 

01 

20 


899 

0 

02 

40 


[No. O- -12016/69/87-ONG-D-4] 


^0 liErTo 3194:--’TfT: TOTOtT’TTW: TO StTOrf 
srm I fqr TOTOTOt ^ | fsp 

TTSTT Br iTsT t^i^TO^fTOq*T ftro ^ 

% TOtoto % fTO^ TTTTO Tot tot arf fepf 
q-TT ?ttTOjt jttt fTOit totY ; 

afrr to: jt? sfTOri ^ f'F ^to otiyTO TO 

fTOlTTl % TO>:Jrq % fTO crq-t^qf^.-^ R q-fq-q- 

' ^ Jr ttoTO To TOimr TOTOt tottt ^ ; 

to: to 'Y^TfTOJT ajR tjfTO TT^ (TTTO ('tjfR 

if toTOjT % TOtJWT To TOTt) TOTOTOtR 1962 
( 1962 qn . 60 ) TO rJTTT 3 TO TJWTTT ( 1) gTTT 
imr TOwif totf spTO |TT TOTOrr tt-uftt % 
■gTOr wfTR TO TOsttot ^TfTOTqrTO TO tort srtto 

TO??TTT RTIYtr fTOTT ^ ; 

RTR# ^ '■'3^ Jr TOt 3iTfRiT, TO 

% TO% TTTO f^®TR % TOTO RfiTR 

rnfaroft, to rrt !TrTOTO ^ tot'tr, YtoW aftr 

ItJTOT TT'+TFR, RTOr^ TOy, rTOtT 9 TO TO 5tRt^RT 
TO rttY'R r 21 i%Rf ^ TOto to: tort ; 

3fR CRT TOWT TOR RTTO TO sqfTO fRfRf^RR; 
TO TO TOR RTTirr fR RRT TO R? RTjTRT ^ f^T RrTO 
TOrt^ bTOrrrr rr r to ^ f+TO fTOW ®rrrtTO 
TO RT^R I 


RTti HfTTTqTR ; TRjqT 1 J, 1 e87/qrf«F 23, 1 909 
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^ crq- FT«tr qT^T ^ 


Authority, Oil und N;ilur:il G;is Coraiiijssiou, Couslniclion 
und Mainteuance Division, Makurinira Koad, Vadodara, 
(Jk'O0O9) ; 


TrJtr : 

'S 




F^ffrr 3f(T ; 

TT^yTFTT 




?nT 


G 

3 

4 

5 

2S 

0 

0.5 

04 

26 

0 

05 

16 

27 

0 

10 

80 

3 7 

0 

14 

88 

36 

0 

09 

94 

3 8 

0 

03 

60 

50 

0 

18 

7 2 

49 

0 

23 

52 

84 

0 

04 

20 

177 

0 

08 

16 

83 

0 

06 

72 

82 

0 

04 

3 2 

178 

0 

08 

1 6 

1 46 

0 

0 5 

88 

1 79 

0 

35 

32 

196 

0 

04 

80 

19S 

0 

09 

48 

203 

0 

1 5 

24 

214 

0 

07 

92 

2 1 6 

0 

1 0 

80 

217 

1) 

0 7 

20 

219 

0 

10 

56 

229 

0 

08 

52 

228 

0 

06 

72 

224 

0 

04 

08 

226 

0 

08 

40 

2 23 

0 

08 

28 

3 1 6 

0 

15 

25 

317 

0 

09 

96 

3 1 9 

0 

08 

28 


O- 1 2 0 1 6/ 7 0/ 8 7-3rTri^-3T- 4 ] 


S.O. 3194.—Whereas it appears to the Central Govcinmont 
that it is necessary in the public interest that for the trans¬ 
port of petroleum from LNAC to EPS Linch in Gujarat 
State tpipcline should be laid by the Oil and Natural Gas 
Commission ; 


And every person making such an objection shall also 
state specifically whether he wishes to be heard in person 
or by legal praclitioncr, 


SrHEDULE 

PIPE LINE FROM ENAC TO I iNCH EPS 
State ; Gujarat T9istrict & Taluca : Mch'^Btia 

Village Bloek No. Hectare Are Cei li- 

U,)\' 


MUDARUA 


2 

3 

1 

5 

25 

0 

1)5 

04 

26 

0 

05 

Hi 

27 

0 

10 

80 

37 

f,) 

14 

88 

36 

0 

09 

94 

38 

0 

03 

60 

50 

0 

18 

72 

49 

0 

2} 

52 

84 

0 

04 

.70 

177 

0 

08 

16 

83 

0 

06 

72 

82 

0 

04 

32 

178 

0 

08 

16 

146 

0 

05 

88 

179 

0 

35 

32 

195 

0 

04 

80 

195 

0 

09 

*8 

203 

0 

1 5 

21 

214 

0 

07 

92 

216 

0 

10 

80 

217 

0 

07 

20 

219 

0 

10 

56 

229 

0 

08 

^2 

228 

0 

06 

72 

224 

0 

0 + 

08 

226 

0 

08 

40 

225 

0 

08 

28 

316 

0 

1,5 

25 

?I7 

0 


96 

319 

0 

IIS 

28 

[No. 0- 

12016 7 

0;87-O-NG-n4] 

-TT: ittTTT qit Tg 


irg irrgJTirqr 


q-TryiT 

■rj-^ 


Jf # trq-tTTfi iftETdT-3 Tqr 'f^tFTJTJT ^ T 

qTS55rnsT fT>qr ai^FfrdT ?rrifTh sttt 

F^rt ^tF?o. ; 


And whereas it appears that for the purpose of laying 
such pipeline it is necessary to acquire the right of irscr 
in the land described in the schedule annexed hereto; 

Now, therefore, in exercise ol the powers confeired by 
sub-section fl) of the Section 3 of the Petroleum and Mine¬ 
rals Pipelines (Acquisition of Right of User in the land) 
Act. 1962 (50 of 1962). the Central Government hereby 
declares its intention to acquire the right of user therein ' 

Provided that any person interested in the said Ipnd may, 
within 21 days from the date of this notification, object 
to the laying of the Pipeline under (he land to the Competent 


ifTr !RT- a'H'rTei'rafTi Fqr t???! F^sit 

% HifRT % fiTT ^ 'JFr 

«pr tRETT t, 

?Ter: m mq^riTT ('sfjFrr # 

T^qq'rtT ^ STFstsETT stFjtFsTTR I9fi2 

( 1962 qiT 50 ) qFr anj 3 TTcrnT ( 1 ) gry;: 

tflFETTf qr ^ 13'^^ 
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V1P>| 1 4, 1 23. 1 909 
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[N,1, 0-12010; 72/97.0NG-D-‘(l 

q:To"cr[o 3i9(i.— ^'T. qiftitq qT-^qT- ri aaH 
sMT % \w. 'Tfiqfsn if qs ?nifi'q<iT ff Fqr qr^q 

q qr^'q^'T-q'^ ^1 qr TTiq n-q t Ffqr ^ij^lR-qn % qfqqfq 
jp f^rn qT^q^TTiq q'AT avffqq qq' qrqqq 

iJTTT f^yji qTTft qrfsTi 

qV qq- qs qFftq- Sl^T ^ fq- nq^ qr^'^t TT 

fqGiq q qqrqq % Fra nqr^qrq;?' qq^q'T ir qfrnq 
■qjq q 3997-7 RT TTirjqrrT ^ifqq qi^qf qTqirqqr ^ | 

iqq TTq q^rfT-iqq aiV ’afqq qr?'T-TT?,q (wfq 
ir 'J'lqR % ^rfairi'T qq qqq) irfmqqq, iyG2 
(l9(-'2 9n' ,t0) TtV yT'TT 7 7^1 3’9dP'T (l) gJ^T 

JJ^ri Slkqqf 97 sq'Tq qiTq gir Eqf^l'q q-TEfTf-'- 9-jq-fr 
37917 97 ’TfyqTT’' 9797 97 ^971 iTm^T 775- 

fiT-'TT q'Tiqq fqrqr 71 

7117 f9T ^97 7 fs77.-5' TTl^ sqfqq, 77 

■qfq ^ 717 7r?77n7 7 f^o; 7T^q 

7I4T7 STlfTTTrn, T’^ 791 qTff79T % 71717, .f7q?7 
3TT3: 7i5'qT7 aiTR, q7T7:T,’’l ilt, 7!f':7T-9 97 ?q 

?Tfy777T qFt qr^lTT 7 2 1 f79f ^ '-fftqT 9^7 7%qT I 


S,0. 319?.—VVlieiiiai .1 iippeiir lu the Ceniral Oovernmeiit 
that il is iiecessiiiy lu the pilbli; Intele-t that for the transport 
of petroleum fioni JNAF to JOl.\N,7-2 in Gnjiirat Stale 
pipeline -.hoiiM bo l.ii2 by ihe Oil .mil /'Jaluial Gus Com¬ 
mission 

And tvhereas it appeai.s that for the purpose of layinij 
suoh pipeline, it is necessary to acquire the right of user 
in the land described in ihc schedule annexed hereto. 

iNott, therefore, in exorcise o) the powers conferred by 
sub-scction (1) of ihc Section 3 of the Petroleum and Mine¬ 
rals Pipelines (Acqnirii on oi Right of User in the Ltnd) 
Act, ]9tS2 (50 t>f 1962), the Cential Government be'eby 
dcelaici n-. intention to n.’qiiiic tbe right of user (herein: 

Piovided thal any person iiilcrcsled in Ihe said land may, 
within 21 days from llie dale of this notification, object 
to the laying of the Pipeline under the land to the Com- 
pcltnt .Atithority, Oil and Natural Cias Commission, Con-slriic- 
tion and Majnicnance Division, Makarpura Road, Vadod.ir.a, 
(390009). 

And every person making such an objection shah also 
stale specifically whether he wi.shcs lo be heard in per-on 
or by legal practitioner. 


717 TRfr m?.iq 97:7 7171 57 sqfqq fqfqfqc^q: 
77 q'r 9177 91^ 7 r Itt 97T 77 7T77t ^ f9T ■3'79iT 
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S.O 3196,—Whereiis it appeal'to the Central Governn'.'jnt 
that it is necessary in the public inlcrosl lhat for the tfans- 
poit of petroleum fiom BLGZ to BLHI£ m Gujarat State 
pipeline should be laid by the Oil and Natural Gas Com¬ 
mission. 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the riglit of user 
in the land de.scribed in the schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by 
sub-section 11) of the Section 3 of the Petroleum anri Mine¬ 
rals Pipelines (Acuisition of Right of User in the land! Act, 
1962 (50 of 1962), the Central Government hereby declaie.s 
its intention to acquire tlie right of user therein ; 

I’rovided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the Pipeline under the land to the Competent 
Authority, Oil and Natural Gas Commission, Construction 
and Maintenance Division, Makarpura Road, Vadodara. 
(390009). 

And every person making such an object shall also state 
specifically whether he wishes to be hoard in person or by 
legal Praclitioner, 

SCHEDULE 

PIPELINE FROM BLGZ TO BALOL GGS 
State : GU.TARAT District & Taluku : MEHSANA 

Village Survey No. Hectare Arc Ccnliarc 

GAMANPURA 29 0 01 68 

44 0 02 04 

43 0 09 2f 

45 0 03 36 

46 0 02 76 

47 0 05 88 

48 0 07 56 

53 0 01 20 

[No. 0-120]6/73/S7-ONG.D41 
3197 .—TiT; ITTW tpl 

^ fHO; 47174611?.;^ iT4T tt*r sHrET 

siRT frort I 

aiTT irt: 3T5 ipfrT t ^ f^l^ 

T atLNnr % Pw Err^wg; ^ ^rTtnir 

^ SffaWT air^ 5fT7TT t I 

sriL 81^ 3fE; Jirf?f3i TTEE 571^ ('41^1 

it BT77Tt7 ^ ^rfETSfiTT >^4 57^^447, 1962 

( 1962 so) 4ft t77?T 3 4ft (l) gTTl 

5t^ Tlftrarff 4B WPl 47737 glT %t 3E7 B ^Trif 

gWET 477 77ftJ47n; 477^ 477 !m7 TTrUET 

5777 WTftfff f%47 | 1 

f47 7477 ir f?FT4'75 47't^ siffiFT, vrfiT 

^ '77^'4IRB froiE ^ fw !I7W'T 774717 

ir7Rj47TTt, tT'T 7747 !77fff747 ^77 TTRTET, ftTiTW 3f(T 
■57347777 77'JT777, H4i7'|T7 ’’R, Erfft57-9 471 ?i77 
4 ft 7777174 it 21 fcft 'tfElT 47T 77tpt77 1 


3^7; E777 ?r7EST 4777t47^ ^7: 7si7f4T f^r-rf^C^'T; 
775 tft 4B!777 47C*77 % 44T 4^ R7f77r # f47 7jf74ft 

57747 # 5t7f4?r77fT ^4 ^ ^'7 qr str^TTTTft 

T I 

7T7J5^ 

^77 ITT 4lt il 7777 tTF7 ?ft ^t 7747 FTqr 4r?477r^4 
#449777 ^ fHTT 1 

4754 : 7^^57774 (5747 37 ^ 777544 ; 


4f4 

54747 4 0 

t444 

5774 

?t7=^4 

47474547 
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0 

06 

38 
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0 

06 

48 


5 43 

0 

10 

00 


556 

0 

03 

6 0 


[5o O-120l6/74/87-37t 7^ 4f7-it-4j 

S.O. 3197 —Wheiias it appear to the Central Goveinment 
lhat it is neces.sary in the public interest that for the trans¬ 
port of petroleum from SNY to SSCTE in Guiutat Stale 
pi()eline should be laid by the Oil and Natural Gas Com¬ 
mission. 

And whereas it appears that for the purpose of laying such 
pipeline, it is necessary to acquire the right of user in the 
land de,scribed in the schedule annexed hereto. 

Now, therefore, in c.scicise of the powers conferred by 
sub-section (1) of the Section 3 of the Petroleum and Mine¬ 
rals Pipelines (Acquisition of Right of User in the land) 
Act, 1962 (50 of 1962), the Central Oovernmont hereby 
declares its intention to acquire the right of user therein: 

Provided lhat any person inteiesfed in tile said land may, 
within 21 days from the date of this notification, object to 
the laying of the Pipeline under the land to the Competent 
Authority, Oil and Natural Gas Commission, Construction 
and Maintenance Division, Makarpura Road, Vadodara, 
(390009). 

And cveiy person making such an objection sliall also state 
specifically whether he wishes (o be heard in person or by 
legal Practilioncr. 

SCHEDULE 

PIPELINE FROM SNY TO SSCTF 


State ; Gujarat District &. Taluka : MEHSANA 


Village Block No. 

Hectare 

Are 

Centiarc 

KASALPURA 508 

0 

06 

38 

514 

0 

Oh 

48 

543 

0 

10 

00 

556 

0 

03 

60 


[No. O-12016/74/87-ONG-D-4] 
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S.O. 319S.—Whereas ii appear to the Central Government 
that it is nceessaiy in the public interest titat for the trans¬ 
port of petroleum from BLGZ to BLHF. in Gujarat State 
pipeline shouhl he laid by the Oil and Natural Gas Com¬ 
mission. 

And whereas it appears that foi- the purpose of laying 
such pipeline, it is necessary to nequire the light of user 
in the land slescribej ni the schedule anne.tcd hereto. 

Now, thcrefoie, in e.'ccrcise of the powers conferred by 
sub-section (1) of the .Section 3 of the Petrolciini and Mine¬ 
rals Pipelines (Acqui.sition of Right of User in the land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its inten'ion to ,nequire the right of user therein: 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the Pipeline under the land to the Competent 
Authority, Oil and Natural Gas Commission, Construction 
and Miiintenace Division, Makarpiira Road, Vadodara. 
f39OO09), 

And every person making such an objection shall also 
state specifically whether he wishes to be heard in person 
or by legal Practitioner. 

SCHFDUIF 

PIPEFINF FROM 1)107 TO BT.HF 
Slate : GUJARAT IJistriG A: Taluka ■ MFHSAN.V 
Viilape Survey No. Hectare Arc Ctulinre 

MITHA 445 0 06 60 

[No. O-12016t75/87-ONG-D-4] 
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S.O, 3 199 —Whcrciis by nolific^Uion of the Government of 
Imlia in the Ministry of Petroleum and Natural Gas S.O. 
No. 2450 dated 23-6-86 tinder suh-seetion (!) of Scetiun 3 
of the PctiolcLim and Minerals Pipelines (Acquisition of 
Rieht s)f User in I,and) Act, 1962 (50 of 1962). the Cen-rnl 
Government declared its intention to acqtiire the right of 
user in the lands specified in the schedLile appended to that 
notification for the purpose of layine pipeline. 

And whereas the Competent /siithority has under sub¬ 
section (1) of the Section 6 of the said Act, submitted report 
to the Government; 

And further whereas the Central Govemment has, after 
considering the said report decided to acquire the right 
of user in the lands specified in the schednle appended to 
this notification ; 

Now. therefore, in exercise of the power confeired by 
suh-scction (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of riser in the 
said lands specified in the schedule appended to this noliticn- 
tion hereby acquired foi laying the pipeline ; 

And further in exercise of pov.er conferred by snh-ssetion 
(4) of the section, the Central Government directs that the 
right of user in the said lands shall instead oi vesting m Cen- 
Central Government vests on this date if the publication of 
this declaration in the Oil and Natural Gas Commission 
free from encumbrances. 

SCTIEDUl.F 

PIPPl.TNC FROM SNUG TO fiSC TF 
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[140 O- 12016 / 32 / 87 /rR riRfl'-lj 


SO 32(i!l—Where.IS by notification of the Government ol 
India in the Ministry of Peli'olciim and Natural Gas S-0. 
No 1275 dated 30-4-87 under sub-section (1) of Section .3 
of the Petroleum and Minerals Pipelines (Acquisioon of 
Right of User in Land) Act. 1962 (50 of 19(i2i, the Central 
Government declared Us intention to acquire the right of 
user in the lands specified in the schedule a|spcndcd to that 
'noiiilcinion for the purpose of laying pipeline. 

And whereas the Competent .Autliontv has under sub¬ 
section (I) of the Section 6 of the said Acl, suhmiUcc lepoit 
to the Government ; 

,\nd furihcr whereas the Central Government h.as. alter 
coividcrlng tic said report decided to acquire ilic riidil of 
iisci- in the h.-nds specified in ihe schedule appended to this 
notification ■, 

Nsiw, tlieielore, in exercise of the power conferred by 
snb-scction ll) of the Section 6 of the said Act, the Central 
Ciovernment heiehy c'eelaies tfial the light of user in the said 
lands specified In tlie schedule appended to this iiolification 
hereby acquired for hivin.a the pipeline; 

And further in exercise of power conferred hy sub-section 
(4) of the section, the Central Government' directs that the 
right of user In the said lands sh.all instead of vesting in 
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Ccntrul Governmcnl vests on this date of the publication of 
this declaration in the Oil and Natural Gas Commission free 
from encumbrances. 


SCHEDUCH 


PlPELfNC PROM NO 12 TO N-54 
State ; GlUARAT District : KHEDA Taluka : MATAR 


Village 

Survey No. 

ITectarc 

Are 

Centare 

KATHAWADA 

322 

0 

05 

to 


327 

0 

02 

40 


326 

0 

05 

70 


328 

0 

01 

50 


32? 

0 

03 

00 


329 

0 

03 

00 


[No. 0-12014/32'87.0NG-D-4] 


^To ?rTo 3201 :—TT: ^■^tPrq'fr 
ETf^ 'fjfT Tf TTEfTT % affsT^K TT (arfarf^Tfr, 

19(32 (19H2 so) ^ STm 3 4ft 'OTSTm ( 1) 
% arrjt^ 'TFT 3F41F % ^‘tf^Ttf tV 5rTfifT4f ’tr 
TTTTT SffET^^frr 4frv aiTo To 2 29 0 
12 - 8-8 7 jTF %f=ftq' TTTfF T TT arfsffiTrTr n 
TFF it MrfTF 'TfTTt it UTTF % affaTiF 

4fT TfS'q'TFTf 4iT fT15TT % arf^T 4F^ 4Tr afTTf 

TfSTT Ttf'TT 41’’ farOT TT I 

3TV TT. TSfTT mfTflF't T TTT STfirfipFr !?fr tHTFr 
G 4ft TT-TTF ( 1) ir TfJtT JFTIF Tit f^Ttt ^ sft 
■^1 

tV STfif, TT %f=5tT FFfF T T4T T’’ 

ItFF TTeT % FT arfST^Tf if TFF 

if MTfTF: 'TfTTTt it Ti-T'tT 4fT arftFnT arftrT 41T% 

^7 farfTBTT friTr % I 

3TT, 3TT: T4T tMtTT 4ft SIFT fr 4ft TTOFT 
( 1) TTF 1T4F Tf4T 411 SlTlT 4lM ^ ifT^tT 'F- 
!^JF tirr-TSTF TtfTT TFtft ^ f4i FT TffFJTTT it TFF 
3Trj5J=^t it fTfotTF T4T TjfiTtfr it TsFlT 4T aifsiTTF 
'TrFT'TTFT fTWT % FTTSTF arftrT f4PTr TFf 
^ I 

aff arrif TT fjF 4fr TriTFr ( 4 ) ttf tft 

4lf4TTf 411 snttT 4 ITT |P ifT^tT TTT41F Tift 

^ T4T 'TfRtff if 41 T aiftJTlF TT41fP 

it fTf^T StT 4ft TfffT TT aiV: TTflfTTl i^T aiTTtT it, 
TTf 4T!jrait if T[4T it, TtOTf % if4iWT 4ft Tfit'Ea’ 
417 fTf^T S'TTr I 
87/1478 f.I -4. 




TTTTF-S it C^o^otjftotjfTotTTo-III T4i Ti'^T FFTT 
fipOTT % Pro, I 

F^-TTFT fiTTT apf; TfFTir-^TTTT 


Ttr 

T4 T^i 


3TF 

iT#t- 





TC 

1 

2 

.3 

4 

5 

upppr 

72.3/l\ 

72 3/2 J 

0 

07 

44 


731 

0 

02 

04 


724 

0 

09 

96 


725 

0 

1 0 

32 


7 1 fi 

0 

1 1 

28 


703 

0 

1 3 

6 8 


7 04 

0 

06 

48 


698 

0 

01 

32 


697 

0 

0 4 

50 


693 

0 

0 6 

72 


6 9 4 /IT 

6 94 / 2 / 

0 

09 

7 2 


679 

0 

16 

20 


6 7,5 

0 

0 3 

9 6 


R 7 4 /1 

0 

0 5 

64 


6 7 4/2 

0 

17 

04 


447 

0 

0 4 

4 4 


4-18 

0 

03 

1 H 


46 8 

0 

1 5 

3 6 


46 7 

0 

09 

60 


47 3 

0 

00 

60 


474/2\ 
474/4 / 

0 

1 0 

20 


46 3 

0 

1 4 

7 6 


47 5 

0 

08 

5 2 


47 6 

0 

0 3 

60 


47 7 

0 

03 

00 


49 2 

0 

00 

60 


491 

0 

04 

08 


[To atfo-12016/f5l5/8 7'‘3ttotTTot3fto-fto-.j] 


S.O. 3201.—Whereas by notification of the Goverment 
of India in the Ministry of Petreleiim and Natural Gas S.O. 
No. 2290 dated 12-8-87 under sub-section (1) of Soclion 3 of 
the Petroleum and Minerals Pipelines (Acquisition of Right 
of User in Land) Act, 1962 (50 of 1962), the Central Gov¬ 
ernment declared ds intention to acquire the ris'nt of user 
in the lands specified in the schedule appCndcj to tliat 
notification for the purpose of laying pipeline 
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And whereas the Competent Authority has under siib'section 
(i) of the Section 6 of the said Act, submitted report to the 
(invernment'. 

And further whereas the Central Government has, after 
considering the said rep<}i't decided to acquire the right of 
user in the lands specified in the schedule appended to tfiis 
notification; 

Now. thcrcfoie. in e,\ercise of the power conferred by 
sub-section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the said 
lands specified in the schedule appended to this notification 
hereby acquired for laying the pipeline; 

And further in exercise of power conferred by sub-section 
(4) of the section, the Central Government directs that the 
right of user in the said lands shall instead of vestinu in 
Central Government vests on this date of the publication of 
this declaration in the Oil and Natural Gas Commission free 
from encumbrances, 


SCHEDULE 


PIPELINE FROM ASJOL-5 TO NK, GGS III. 
STATE : GUJARAT DISTRICT & TALUK A : MEHSANA 


Village 

Survey No. 

Hectare 

Arc Centiaro 

1 

2 

3 

4 

5 

DHANPURA 

723/11 

721/2/ 

0 

07 

44 


731 

0 

02 

04 


724 

0 

09 

96 


725 

0 

10 

32 


716 

0 

II 

23 


703 

0 

13 

68 


704 

0 

06 

48 


69H 

0 

01 

32 


697 

0 

04 

50 


693 

0 

06 

72 


694/1 

694/2 

0 

09 

72 


679 

0 

16 

20 


675 

0 

03 

96 


674/11 

0 

05 

64 


674/2/ 

0 

17 

04 


447 

0 

04 

44 


448 

0 

03 

16 


468 

0 

15 

36 


467 

0 

09 

(4) 


473 

0 

00 

60 


474/21 
474/4 r 

0 

10 

20 


463 

0 

14 

76 


475 

0 

08 

52 


476 

0 

03 

60 


477 

0 

03 

00 


492 

0 

00 

60 


491 

0 

04 

08 


[No. O-12016/.A'i/S7-ONG-D-4] 


4iT.3rr. :j20 2:—iTd'. If? STfftT 

if IT^T tnr rrsffV H f;^ i qT nif ^'ifpiTrfr % 

% fNT filTh'STTT^r ^ fT«Tr aTETTfi ^TTI 

iroif tsTpft | 


tTfl: iTg; HsftT ^ 

% JTJfrsi’T % Ftt if 

RfP' if ^•■tfpl Ttr arfUTF arf^cT 3IIT3Td^ ^ I 

c\ 

3PT: 3W ^'TfsrtTR sflT igfsfsf (‘‘jfF ^ 

-JtfifFi % aiftJW ^ 3?^) artVfriTflf, 1 9 b 2 (19 6 2 

so) ^ Sl'FT 3 ^ (l) STTT 

BlfTT^ff TTf HTVtT ^ ^ 

^4PI 3rfsFFF 3lf^T qT 3ITTr 3TT3FT 

gm f^trr 11 

SFPf TTdf if 

% ir^fTTFi ftrsrr^ % fFir arrE^T ^rsiR srrfy^rTt, 
^ fPTT SriffsT^ aTTTttl, fTRW aflF ^'-frnT 
jOTFi, TT?, ^^T-9 t't th ^ 

tTr^ta- 21 frrf % 'tfVtiT ^ i 

3lV aiTf^T ^'TT fT ^Jrfw 
zrjj tpsq?! ^FTT fsp TTT ^ t 

silf^TtTT tFT ^ St =11 ft'fft ffirffl ^4'qTtft 
Tt ET'F'T t 

rrsrrnTiTTfl H ^'tcrJT rfifr Trf'f "TlfPi fTOT^ 

% Orn; I 


TF5T—tjaiTFr, f^ETI aftT fTFT^— 


ITI^ 



sriT hsTif 

^flrtrurr 

185 

0 

15 9 6 


18(3 

0 

18 84 


[H, 3fr-12016/6 7/8 7-3ft TT?f 

rpWH ftr?, arftJTT^t 


S O. 3202,—Whereas it appears to the Central Government 
that it is necessary in the public interest that for the transport 
of petroleum from LNAC to Linch EPS in Gujarat Stale 
pipeline should he laid by Ihe Oil and Natural Gas Com¬ 
mission. 

And whereas it appears that for the purpose of laying such 
pipeline, it is necessary to acquire the right of user in the land 
descrihed in the schedule annexed hereto:-— 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in the land) Act, 
1962 f50 of 1962), the Central Government, hereby declares 
its intention to acquire the right of user thcruin; 

Provided that any peison interested In the said land may, 
within 2l days from ihe date of this notification object to 
the laying of the Pipeline uniicr the land to the Competent 
Authority, Oil and Natural Gas Commission, Construction 
;md Maintenance Division, Makarpurn Road. Vadodara. 
t390 (X)9). 

And every person making such an objection shall also 
itatc specifically whether he wishes to be heard in person or 
by legal Practitioner, 
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SCHEDULE 
PIPELINE FROM LNA.C TO L(NCH EPS 


l'WRIT 11 93 7:^11^^ 2a, ) WOP 4001 

MINISTRY OF. URBAN DEVFLOPMENT 
(Urban Cci'ine Unit; ■ 


STATE ; GUJARAT DISTRICT & TALUKA : MEHSANA 
Village Block No. Hectare Are Cenliaro 

SIDOSNA 183 0 ~ "Ts 

186 0 18 84 

[No. 0-120UVor87-ONG-D-4] 
GURDIAL SINGH, Desk Officer 

fsEFIR' R^rETR 

(rrt 3ifEnTRtr ifiRr 

Rf ferfr, KlfRTCi^T, 1987 

W.an. 320 3,—%'?tR RTTOT, RRT RfR ( 
rfJT RtRI 3rV WriIRT) lilfljfRRR, 197 6 ( 1976 *FT 
33) srt UTTT 2 % (j) % RTR RfeiT 

(r) Sr sERfRCT ^RTsfr % 3i^RT<jr if, »tttr stwit 
^ fRRW 3 iTt arrRTH rstetr (sir Irtth 

^ 3lfsrgRRT R. RT. 3rr, 5 0 6 4 RTrlrgr 

2 RRFRV, 198 5 W fRr^fNpRR RHRTR RTT'fr 
aTR-fcT ;— 

3RtT aifsHJ^RT St, ’PR R. 1 sflT 3 RRT iJRiT 


RRfyR srfRf'RR'f % WTR RT fRFRfM'aR 
31> srfRfe Tlfr RTI^Rt, 3TRf?^ :— 

RiR RSRtRf 

1 

3 

3 

“ 1. W RRRT 

fERiP'T'TRET TSTRrfr 

4fHRfR 3 

arffeRrfTt, 

WiTTRtR RlRlRf % 

Rfr RERTR 

3rrw EfTPT, 

'lEftfcr RTR RTaff 

4 Rff RTCT 

fEafiRTORT? 1 

1 

26 3ftT 
HTCT 27"; 

“3. T5TT ERRT 

(rt) ejtrrI ^ 

3fKRTR 3 

SlftTRinft, 

RtRiaff % 3TRRR 

R'fXRCTTR 

yi Rf^iT 

317% RIRT 1 

4 Rft RTUT 

5^7 ISiRTfl 

{^) fRIEf ETRTft 
fREftR TffRlRt ^ 

3fT% 4THT 1 

(r) srEfr 

trTRTR RtRiaft 

3n% RTRT WR 1 

(r) TRN'TNt TJTRRt s(ft 
RRr%tR TfrRTR’r '^irt 
3TTR RIRT ' 

26 Rk 

RTCr 27”, 


['Ft"'r’.' 4/4/8 7-R 31 R] 
Rf, RR. TTR, ^ RfRR {R?fl fRRirR) 


New Delhi, the l6th September, 1987 

S, O. 3203—-In pursuance of the provisions conta¬ 
ined in clause (d) of section 2 of the Urban Land (Ceiling and 
Regulation) Act, 1976 (33 of 1976) read wilh clause (k) thereof, 
the Central Governmenl hereby makes Ihc following amend¬ 
ment in the notifications of the Government of India, in the 
Ministry of Works & Housing (now Mmisiry of U rban Ucvclop- 
menl) No. S. O. 5064, dated the 2nd November, 1985, namely 
In the Said notification, for serial Nos. I and 3 and the 
entries relating thereto, the following serials Nos. and entries 
shall be substituted namely ; - 

“I Defence Estates Entire area within Chapter 111 
Officer Andhra the local limits of and sections 26 

Pradesh Circle, the Cantonment of and 27 of Chap- 

Sccunderabad. Secunderabad. ter IV”; 

“3. Defence Estates (a) Entire area wi- Chapter 111 

thin the local limits and sections 26 

of the Cantonment of and27ofChap- 
Punc. ter IV". 

(b) Entire area wi¬ 
thin the local limits 
of the Cantonment 
of Kirkee. 

(c) Entire area wi¬ 
thin the local limils 
of the Cantonment 
ofDehu Road. 

(d) Entire area wi¬ 
thin the local limits 
of ihe Cantonment of 
Deolali. 

fF. No. Ij4jrt7-Lf C I'J 
C. S. RAO, Dy. Secy. 

RRK RRTRR 
(fr RRfT fRRTR) 

Rf 2 RRTR-C, 1987 

3fr, 32041—RRTRt 3fr4?T ?E5RT 627, FtTW 
8 RTRt I960 3TTT REJ RR RTTRFT RfT fRRR, 
1951 % 1rrr 434 % III ^ ^ (’e) ^ ^R^RTT 
Rg li n^iy , fTRRTT fRRTR R ^RRfR 5<41411R 
REW RW Rf*b'R, R fRHtRT 14-1 1-1987 R SfRlfTR 
RT sroTEfr REJ ®FTR RR fRURR fRiRl ^ 1 

[RRRT 5- Sj 8 7-Rt IT^ 

tffoaiTCo RTfTl, R^TRRi' RITfRRRRi' ('ft. RR ■ ^ff, ) 
MINISTRY OF COMMUNICATIONS 
(Depaitmeiit of Telecommunications) 

New Delhi, the 2ncl November, 1987 

SO 3204-—In pui'uancc of part (a) of Section III of 
Rule 434 of Indian Telegniph Rules, 1951, 9" m/ oduced by 
S.O. No 627 dated 8th March, 1960, the Director General, 
Dcptiriment of Telecommunications, hereby specifies 
14-11-1987 as the date onwhich the Measured Rate System 
will be intiuduccd in Kuntanahal Telephone Exchange An¬ 
dhra Telecom, Circle 

[No. S-K/87-PHB] 
P. R. KARRA, Assistant Director General (PHB) 


Officer, 
Pune Circle, 
Pune Canti, 
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sfTT 

2 3 1-987 

spT. 311. 3205—siltilTw f^rm ^aTfsrfwr, 

1947 ( 1947 14) ^ STTO 17 % 

ir, ^ Tyrr, Tmwpr ^ 

firin'? !? MaJ? , ^ 

aflx sp^w'f ^ 3T^^tr F ft'fitca: aftwtf^Jfr 

it y<«M < srWrfW 3fft|ot><,'j|, ^ 

^ "TW st+iRh' |, 511 qmi: qr 

15-10-87 qir ST':!T fan qr I 


MINISTRY OF LABOUR 

New Delhi, the 23rd October, 1987. 

S.O. 3205,—In pursuance of .action 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the aw.ard of the Central Government 
Industrial Tribunal, New Delhi, as shown in the Annexuie, 
in the industrial dispute between the employers in relation 
to the management of M/s. Rajasthan State Mines and Mine- 
ruls Limited, Udaipur and their workmen, which was received 
by the Central Government on the 15lh October, 1987. 

BEFORL- SHRI G. S. KALRA ; PRESIDING OFFICER : 

CENTRAL GOVT, INDUSTTRIAL TRIBUNAL ; 

NEW DELHI 

I,D. No. 37/1980, 

In the mutter of dispute between : 

Shri Gopi Shankar. 

VERSUS 

Rajasthan State Nfine.s & Minerals Ltd., Udaipur. 
APPEARANCES : 

Shri Pradeep Paliwal—for the workman. 

Dr. Anand Prakash—for the Management. 

AWARD 

The Central Government in the Ministry of Labour, vide 
order No. 1,-29011/20/79, D 111 (B) dated 2nd June, 1980 
referred the following indu.strial dispute to this tribunal for 
adjudication 

“Whether the dismissal of Shri Gopi Shankar, a Heavy 
Vehicle Driver Gr. ‘D’ from 17th March, 1979 
pursuant to a domestic enquiry held ex-parte, by 
the management of Rajasthan State Mines and 
Minerals Limited, Saheli Marg, Udaipur, is justi¬ 
fied ? If not, to what relief the workman is 
entitled 

2. Shri Gopi Shankar was appointed as Heavy Vehicle 
Driver on 14-1-1975. He was elected a President of the 
new Union, apart from Rock Phosphate Mazdoor Saiigh. 
The workman’s case is that the formation of the new Union 
was not liked by the Management and the Rock Phosphate 
Mazdoor Sangh, and intimidation of R.S.M.M.L, Karamchari 
Sangh members and office-bearers were let loose by the 
Managemenl and (he Rival Union in collusion. Certain 
.nstances wcie given in para 2.3 of the claim-statement. 

3. Under its President, (he new Union started a niuve- 
ment and proposed indefinite strike. The matter was taken 
to conciliation. There was a total strike on 21st and 22nd 
Janiiaiy, 1978. 

4. The Workman’s case is that he was implicated in false 
and concocted case, and police reports were made against 
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him and his colleagues. In addition, he was charge-sheeted 
and suspended by Management's letter dated 27-1-1^78, aftci 
5 days of alleged serious incidents on 22-1-1978. The 
charges against the workman were ns follows ; 

“Ihat ou 22-1-78 at about 8,15 PM, Shri Gopi Shankar, 
who was not on duly at that time, drove away 
unauthorisedly. Company’s Telco truck model 
lilO-S without any valid orders, from the old 
workshop area, near ihe Tune Office, where the 
iruck wa.s lying. Fie was spotted at 'B' Block 
around 8,20 FM. There he tried to fatally run 
over by the truck the workmen asst(.mbied at rhe 
rnaidan. Finding the truck bemg driven on them 
the workers assembled there scaliercd away to save 
their lives, otherwise they would be lalally run over 
by the truck. 

'1 hcreaflcr, .speeding the truck, Shri Gopi Shankai' 
reached the clicck-post located near the mines dis¬ 
pensary. At the check-post he asked the Security 
Guard on duty to open the barrier, but the Guard 
on duty told him that the barrier would be lifted 
Only after Shri Gopi Shankar had made entry in 
the register. Thereupon, Shri Gopi Shankar put 
the vehicle on reverse motion and brought the 
vehicle upon the mound near the Security Ollice, 
and again put the vehicle on reverse motion and 
drpve the same speedly through the space between 
the sentry goomty ,ind mound near the Security 
Office and thus crossed the barrier. While thus 
crossing the barrier the sentry goomty having been 
hit by the truck was di.sraantled. The Security 
staff present there had they not t.ikcn care to .save 
their lives, they would have definitely been fatally 
run over by the truck due to sudi rash and negli¬ 
gent driving.’’ 

5. An enquiry wa.s conducted agiiin.si the workman on 
these charges, ex parte op 9-3-78, wherein, Gopi Shankar had 
sought adjournment on the ground of jll-hcalth. A. K. 
Mukerjec. Assistant Personnel Mtmagcr, completed the en¬ 
quiry but, later, the enquiry was re-ope^ned and a new enquiry 
was made later by the same officei, whom the workman 
-said as ‘biased’ itching for gaining the goodwill of Manage¬ 
ment by reporting against him lor favour of promotion and 
advancement in scrvicc- 

6. This workman refused to participate in the new enquiry. 
Oil the ground that the enquiry officer refused to allow 
his-co-worlser to cross-examine witness produced by the 
Management. The E.O, believed that the Slandinn Orders 
did not allow the workman to be represented by co-worker 
for cross-e.\amination of the witnesses of the Management, 
and the only concession to the workman under the Standing 
Orders was to have an Observer present at the enquiry. 

7. The Enquiry Officer was said to have conducted a 
fresh enquiry on his own, without the help of Presenting 
Officer and held the workman guilty unfairly and improperly. 
The ex parte procedings in enquiry by E.O. were said to be 
ultra-vires of his powers, because such power resided only 
in Management under Standing Orders, The workman 
desired that he be rein.stated in service, after quashing the 
order of dismi.ssal based on unfair enquiry, and he sought 
back-wages and continuity in service. 

8. Hie Management contc.sted the workraan’.s claim and 
asserted the fairness and propriety of the enquiry and of (he 
order of dismissal from service on the charges proved against 
the workrnan. It also sought permission to prove the charges 
before tliis Tribunal, in case the enuiry was held vitiated 
for any reason. 

My predecessor Shri O. P. Singla vide his order dated 
16-4-1983 held that the workman had been prejudiced by 
the enquiry officer in proceeding cx-partc and accortlmgly held 
the enquiry to be vitiated and the dismissal order of the 
workman was set aside and the Management was given op- 
portunitv to prove the charges against the vvoikman hefurt 
this Tribunal. 

9 The Management in .support of it.s ease has exuminot 
7 witnesses namelv MWl -Shri S. C'. M.ithiir, Suncrinlendini 
Engineer Blectrical, MW2 Shri U. K. Jha, Assistant Mine: 
Manager Gr. I. MW3 Shri H-ari Prasad, Sr, Supervisor 
Transport Section MW4 Shri Dhura, Buldozer Operatoi 
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M\V5 Shn Shiv Singh, Jr, hhlter, N'.W 6 Shrj D;uiiat Singh, 
Sr. Security Guard. MW7 Shri Mod Singh, Security Guurd. 

In rchuttal Uie workman hits cxaniincd 4 witnesses namely 
M’Wl Shri Rum Chander, Driller, Mines Deparlmnt, \VW2 
Shn Mohan Ltd, Olllce Secretary. Bharliyu Mazdoor Sungiili 
Udaipur, \VW3 Mahendera Singh khameshra, 'J'reasurcr and 
working President, Rajasthan State Mines Minerals Karani- 
cliari SauKh and WW4 Shir Gopi Shankar workman 

10. I have gone through the evidence brought on record 
and the documents plaecd on the file tind heard Shu Anand 
Praka.sh for the Management and Shri Pradeep Pahwal for 
the workman and I am of the considered opinion that the 
management htis been able to bring home the chaiHCs against 
the workman. At the oul.sct it may be noted thtit the fac¬ 
tum ol the occinrucc having taken place is no disputed hy 
the workman and the vtoiknian has set up the defence if 
alibi in as much us at the time of the occnnciice the work¬ 
man claims to have been present at (Jdaipur attending a 
meeting of his Union. Thus onus was heavily on the workman 
to prove that he was not aetnally involved in the occurrence 
and that he was in tact preseiu at Uaipur attending the 
meeting of the Union at the relevant lime but llte workman 
has filed to discharge his burden and the evidence produced 
IS tolallv nndcpcndahlc. In this regard, the following exiract 
from the slatcment made by the workman in his eross-e.xami- 
nalion as WW4 is reproduced below ; 

‘‘I do not know whether ; ny incident wherein a truck 
had .smashed certain chairs and tables at the olTice 
of the rival union i.c. Rock Phosphate Mazdoor 
San.gh and had tried to run down people til the 
same place had taken place. I also do not know 
whether the same truck went later on to the ntika 
office and knocked down the Gumti of the Santry 
Hox r nkso do not know whclher such iiicklcnt 
look place on 22-1-78. After I was charge sheeted 
by (he management 1 made ent|niric.s aniJ I learn¬ 
ed thul some people hud damaged the Gumti and 
the ullice furniture of Ihe Rival Union but there 
was no ineiUion o[ the (ruck. I .submitted my leply 
to the charge sheet on 4-2-1478 but 1 did not men¬ 
tion that at the t’lno of the ineidciit I was at Udai¬ 
pur. Although 1 denied the charges: It is correct 
that 1 disclosed for the first time in my reply to 
the show cause no!ice for punishment that I was at 
Udaiptii at Ihc time of jiicidenl. Volunteered earlier 
to lhat 1 wa.s not given any opportunity to make 
such pleading. I dkl not make any complaints in 
writing to any atilhorily or the management be¬ 
fore my reply to the show cause notice that I v.as 
present at Udaipur at the lime of incident,” 

11. Two facts become dear front the above statement of 
the workman. Fust, that the woikman docs not deny that 
the occnnencc as alleged by :he nianagcmcnt had taken 
place. Second, that the workman did not disclose his alibi 
when he suhmilted his reply to the charge sheet and he 
disclosed his plea of alihi foi the lirst lime only when he 
siibmitled his reply to the show cause notice for the pio- 
posed punishment. 11 is, therefore, manifest that the plea 
of alibi is an after thought and this in itself makes this plea 
suspicions. Now to establish the alibi the workman has 
placed in ihe miniiles register. A ctirsoiy look at the 
iccorded in the minutes regi.ster, A cursoiy look at the 
minutes register goes to show that the minutes of the allcg- 
ged nieet ng dated 22-1-78 is a clear interpolation, with le- 
g.iul to this legislc)', the lust thing to be noted is tha( die 
jnimiles ol all olhci meetings have always been retouled 
in a new pa.ge tind the alleged niituitcs 15 the only instance 
where it has been recorded in the s))ace left after Ihe recui-'n- 
ing of the minutes of the mceling dated 23-12-1977, It is 
a highely suspicions' circumstance and it appeals that the 
minutes were inscrled later on in order to fahricale evidence in 
support of the plea of alibi of the workman. Another sus¬ 


picious circumstances is that the impugned minutes arc not 
.signed by all the office bearers as it should normally be. It 
has thus been stated by M\V 2 8 hii Mohan Ual that all the 
ollicc hearers have to sign the in'nutes but sometime there 
may be some omissions. Now WWl Shri Gopi .Shankar has 
slated lhat Shi i Faiz Mohammad and Chandra Praka.sh re¬ 
mained ofiicc bearcis of their Union till the lime of their 
death. Faiz Mohd. died in 1981. WW2 Mohan Lai stated 
lhat Chander Prakash died in February, 1982. However, 
nei.her Faiz iVIulul. nor Chancier Prakash have appended 
their s gnalurcs (o the impuged mimnc.s. No e.xplajiation 
has been given for this omission. Again the workman has 
tried to explain away that the i.,ipiigned minutes were re¬ 
corded in conlimialion of the nunutes of the meting damd 
23-12-77. How'cvcr, minutes of Ihc meeting dated 23-12-77 
were recorded by Chander Prakash Sharnia deceased but the 
impugned minutes dated 22-1-78 have not been recorded hy 
Ihe saie Chnndia Prakash. No explanation is available why 
these were not recorded by Chander Praka-sh who had recorded 
earlier mimils of the raeeling duled 23-12-77. This also gives 
lise to the suspicion that the impugned minutes were inserted 
much later. Again WW2 Mohan Lai has staled that the 
liritancc helvreen Jhanuiikota where ihe occurrence i.s alleged 
to have taken place and Uaipiir is 26 Kms. and lhat Uie 
meeting was not held at Jhamarkota because SIShn Shmbu 
Singh Kharnctra and R.C.Shtikla were not avtiilable, at 
■Ihamaikoia and were available al Udaipur. He further added 
lhat Shri Gopi Shankar and M.S.Khrimetra had come from 
Jhamarkota. Now the impugned minulcs are also .signed by 
Mr. V.S. Thapa at point 'G’ to ‘H’ hut he R ba.sed at Jhamar- 
koai as per staiement of VV\V3 Mahendra Smgh Khara,eshra. 
The impression given by all the witnesses of iho workmen is 
that only (iopi Shanker anti M. S. Khameshra had come from 
Jhamarkota to attend Ihe alleged meoting. Thus WW4 Gopi 
Shankar has stated that he had been called to Udaipur hy 
Shambu Singh Kh.imeshra through Ravi Ch.mdcr Rania and 
lie left (he mines .at 4 P.M, Similarly WW-1 Ram Chancier 
stated lhat Shri Shambu Singh had a.skecl him to go to 
lhamarkota and send Gopi Shankar and necordiiigly ho 
.sent Gopi Shankar to daipnr at about 4 P.M, WW3 Mahciiilia 
Singh Khameshra also staled that Ram Chancier liad conic 
from Udaipur titul informed that Shambu Sigh had called 
Gopi Shanker to Udaipur and then he and Shii Gopi 
Shankar left the mines at 4 PM for Udaipur. WW2 Shri 
Mobanlul also .staled lhat S)Shri Shambu Singh Khametra, 
K. C. Shukla, Gopi Shankar and Chander Mohan etc, were 
present in the mecliiig. Thus none of the witnes.ses ha.s stated 
that V. S’, Thapa had also attended the meeting and had 
come fiom Jhamarkota' Therefore, the presence of the 
signatuics of V. S. Thapa on Ihe impugned minutes j.s a 
highly suspicious circumstance and shows that these minute.s 
were inserted laler on and signatures of office beavers 
and members of the Union were obtained. Lastly, alTlthe 
witnesses produced by the workman are in one way or the 
other connectej ivith his Union and appeai to be interested 
and they arc not wholly reliable witnesses. When their 
evidence is viewed in the light of the suspicious circumstances 
poiiileel out these witne.sses become unreliable. On the 
olhci hand, ihc witnesses produced by the Management have 
m.ide highly nntuial .statements and do not jjo to suggest that 
they were determined lo imj'lii ale the woikmaii at any cost. 
There 's no Migve.stion that anv of the witnesses produced 
hi the Managctiieiir Umi pcisonal hostility ngain.st the work¬ 
man. When the statem^its of the Management vvitnesscs 
aic read as a whole it is dearly proved that it is Ihc work¬ 
man wlio had diiven the Iruck and was the culprit. Hence 
the plen of alibi of the workman is rejecied and it is hdd 
that the charges levelled against the workman stand fully 
proved against him. 
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12. The quc.stion Ih^t rennuns to be consideicct ,-i.s to 
what aboukl be the quantum of punishment which should 
meet the ends of justice. The churye.s ItrveUed agamsi the 
workman are quite .serious, and go to show that he is a 
person of short temper and he might tis well have fatally 
run over other workmen had they not run away from tho 
place of ucctirrence. It vsill not at all he in tho tntere.st of 
industrial pence to reinstate this workman. However, the 
acts committed by the woikmun iiie mote out of Union 
rivalry than against the maiiogenicnt. Therefore, the dis¬ 
missal from service which is tlie punishment awarded by the 
Management appears to Ire on the harsher side. Taking into 
considci ation the lotali.iy of circumstances of the case, I am 
lof the opinion that compensation will meet the ends of 
justice. Accordingly, it is directed that the workman be 
treated as iiuving been discharged from service and 
the. Management is directed to pay him a lump 
stun compensation of Rs. 50000/- (Rupfe,s ITfiy Thou¬ 
sand only), within one month of the enforcement of 
this award failing which he sliall also be paid interest at the 
rate of 12 per cent from today till actual payment. The 
interim relief given to the workman shall also not be re¬ 
covered from him. This reference stands disposed of 
accordingly. 

Further it is ordered that the requisite munbe.r of copies 
of this award niay be forwarded to the iTeutriil Govt, for 
necessary action at their end. 

G. S. KALR.k, Pre.siding OlFicor 

2ytli September, 1937, 

[No. 1.-29011720/7y-D. HUB)] 
2 fl 10 87 
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New Delhi, 2iltli October, 1987 

S.U. 3206.—In pursuance of Section 17 of the Industrial 
Disputes Act, 19|il7 (14 of 1947), the Central Government 
hereby publishe.s the award of the Central Government In¬ 
dustrial Tribunal, Bangalore, .as shown in the Annexiirc, in 
the industrial dispute between the employers in relation to 
tho management of M/s, Kuddremukh Iron Ore Company 
Limited, Bangalore and their workmen, which was received 
by the Centiol Government on the 16th October, 1987. 

ANNEXURE 

BEFORE The central GOVERNMENT [NDU.STKIAL 
TRIBUNAL CUM LABOUR COURT BANGALORE. 

Dated ; 8th Day of October, 1987 

SRI B, N. LALGE, B.A, (HONS) LL.B. PRESIDING 
OFFICER 

Central Rel’crnces No. 23'87 
Old Central Reference No, 30l84 
FIRST PARTY 

Shri, P. A. Devendra Reddy, 

22/L Sidde Gowda Lane, 

Doddamavalli, 

Bangalorc-4. 

Vis 

SECOND PARTY 

The Chairman-cimi-Managing Director, 

Kudremukhi Eon Ore Co, Ltd,, 


II Block, Koramangala, 

Bangalorc-34. 

APPEARANCES 

For the Fir.sl Party Sn A. V. Sriniv'as. Advocate 

Bangalore. 

Eor the Second Party Sri. K. Kasturi Advocate 

Bangalore. 

AWARD 

By exmeising its power under section lOtljt'd) of the 
Indu.stiial Drsputc.s Act, the Government ol IndialMinistry 
of Labour had made the picsent reference on the follow¬ 
ing point of dispute by its order No L-26015(2jl84-D.ni.B 
dated 9-11-1984. 

2. By a General Order No. L-11025|A|87'D-4V B dated 
13-2-1987, il has been tian.sl'encd to this Trdiiunal. It is at 
SI. No. 24 in the said ord.cv. 

POINT Ol- DISPUTE 

‘’Whether the action of the management of Mc.ssrs 
Kudremukh Iron Ore Company Limited, Bangalore 
in discharging fiom service Shri P. A. Devendra 
Reddy, Driver-ciim-Mechanic with effect from 
19-1-1982, was jnstilied 7 If not, to what relief is 
the woiiman concerned eiilitled and from what 
dale ?” 

3. The fust paity workman has then liled its claim .state¬ 
ment. Its contentions in biief arc as follows :—He was 
appointed a.s Driver-cum-Mcchanic Grade II in 1976. His 
services were regularised. (In .3-11-1979 there w'as an order 
of iransfer from Bangaloic to klangalore. He. vv.is relieved 
of his dutie.s on the same day. He bad suffered dis-Joc.ation 
of his shoulder ioint.s and be was under medical treatment. 
From 19-11-79 to 25-11-1979 he was in-paliciit in Ag.idi 
Nursing Home Wilson Garden Bangalore. Thcre-after ho 
was under the treatmeni of Dr, K. P, Jhomas of St, Marthas 
Hospital, till 30'3-l980, The Doctors who had treated himi 
hud given certificates that Jie should not drive vehicles in 
gliat section. He made ,i repiesentation to tho management 
to cancel his tnder of iraiislei to Mangaloic and requested 
to iciain him m Bangaloic at least for one yc.ii. The second 
party did not concede to his request, but mitiLiled iliw'iplmaiy 
action against him. The second party had sent a cli.irce 
sheet to him but it was not at till icceivej hy him. lie 
learnt .ibout il subsequently and enqitiiy notice was not 
sent to him. Without sending a copy of the charge sheet the 
second parly h,i-S held the enquiry against him. The en¬ 
quiry officer was biased. The enquiry was appo.sed to prin¬ 
ciples of nutiini) justice and fair pay, An order was passed 
in Jiiniiary 1982 discharging him. It is illegal. The letters 
of the management dated 8-ll-l‘J<79 and 15-11-1979 shovy 
that the management had not refused leave to him. A copy 
of the lindings vvas not given to him. The medical certificates 
constituted an e.xlenualiiig eircumslances in his fuvour. 
Hence an award may be passed for rc-instaTement and 
consequential benefits. 

4. The second party management has hied its counter 
statement und its contentions in brief are as foliovvs He 
was appointed as driver for one year on coniract with effect 
from 10-1-1977. 7he contract was extended from time to 
time. In Decemher 1979 the tenure of apfwintment was 
ex'euded till the age of superannuation. On thiril November, 
1979 he was transfeircd to Mangalore and he was relieved 
on the “ame day with a direction to report at Man.galore 
on 12-11-1979 bn 7-11-1979 he hud approached vyhh a 
request to defei the transfer for atlcast six months. He 
contended that he had some ailment. He was informed to 
report at Mangalore whan declared fit. He did not apply for 
leave in the prescribed form nor did he repoit for duly 
at Mangalore He again requested to defer hi.s transfer. His 
request was nut acceded. He remained absent without sufli- 
eienf cause. Re came up with a letter dated 1-4-1980 to 
report at Bangalnie. He was advised to report at Mangalore. 
He did not report at Manealorc and did not apply for leave 
for the (leriod between 8-11-1979 and 31-3-1980. He ap- 
pioached the civil court challenging the order of transfer 
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and sought for interim injunction in O, S. No, 232|)980. 
His application was dismissed on 23'7-1980. Still then he 
remained ab.scnt. Since, the said Acts amounted to mis-con- 
duct, a charge-sheet was issued to him. He did not submit 
his explanation. An enquiry was ordered. He had fully parli- 
eipatcd in the same. .'Viter eonsiderine the findings of the 
F.nquiry Officer he was diseharged from sers'iec. llis trausfci 
was made in the exigencies of the v.ork and in the interest 
of the Company. The second paj l> had trair-fei re.; a num- 
hcr of cars to meet the work requircmcnl;; at Mangaloie 
and it had transferred the drivers also. I he Doctor’s ccrtl- 
Jicate produced hy him did not.show that he had bonafide 
cause for not repoi’ting to dutv at Mangalore, The cuty of 
driving in Mangalore was not different than the duly of 
driving a vehicle in Bangalore. He was given time to report 
at Mangalore, when he was declared fit by the Doctors, 
but he did not do so Charge sheet was sent to him by re¬ 
gistered post. In his letter dated 24-7-1981, where-in he 
had requested for salary and allowance, he had not stated 
that he Imd not received the ehaige sheet. Even in the en¬ 
quiry he i!id not state about non-reecipt of the ehur.ge sheet. 
(I is not (rue that the enquiiv officer was haiscd. Ills alle 
uations a'c not tiue He is not entitled to any leltel. He has 
wdl-fiilly remained absent tor twenty seven months. He is 
in gainful employment as a partner in a travelling agency. 
The reference may be rejected. 

.1. In view of the said pleadings, the following issues have 
been raised : 

(a) Whether the Domestic Enquiry held was 'n accord¬ 
ance with principles of natural justice ? 

(hi Whether the 1 Party workman was transferred for 
honafide reasons and in the interest bf the com¬ 
pany’s work ? 

(e) What order ? 

6. The first additional issue was taken up as a preliminary 
issue. 


lb. The enquiry proceedings D.\. M-7 shows on page 68 
the order of transfer. The enquiry oilicer has marked the 
documents in the enquiry a'j Ex. fvl-l. Page 69 is Ibe office 
order showing lhal he was relieved on the after-noon of 
3-11-19'’9 wall instriiclions to report to the administrative 
officL. 'I at Mahgalore uu 12 11-1979, p is the case of the 
first paity workman that he had siitlered dislocation of 
shoulder loints, tint tv.' was an in-paticnl in .Agadi Nursing 
Elomc and SI. Marthas Hospital and that instead of treating 
the matter on humanitarlLin grounds, the management hatl 
taken it as an affront and had initiated the disciplinary pio- 
ceedings. After the finding that the Domestic Enquiry is 
valid was recorded the workman had not c.xaminpd any 
witness, nor has he examined himself again, His evidence 
dated 28-.''-1986 and 31-7-1986 makes out in paras three and 
four, that he hud not questioned the bonalidcs of the 
management in transfciring him to Manyaioie. He admits that 
he had received the older dated 3-11-1979 and stales that 
he might huve received the relieving order dated 3-11-1978 
also. He does not disjiule that he had given an application 
da'ed 7-1’-1979, Eiirthcr, he admits that he never made any 
cnqnliy as to what order had been passed on his Icder tlated 
7-11-1979. As regards his i cpi cseiilation dated 1(1-11-1979, 
he stales that he does not remember. E.x. M-.9 is a Jeller ol 
the management dated 15-11-1979 in response to his repre- 
scnlation dated 10-11-197.9. It permits him to report at 
Mangalore on being declaied as fit by (he medical officer. 
Ex. M-I3 indicates that he had in bis favour a medical cer¬ 
tificate issued by Dr. K. T. Thoma.s of .St. IVfarlbas Hospital. 
Ex. M-10 is a copy of his plaint in O.S. No. 232 of 1980 
filed in the court of the prineiple Miinsiff civil .sjiiiioii 
Bfingalore. Ex, Vf-I I is a copy ol the order passed on I. A. 
Nos. 1, 2 in lhal matter. The learned munisiff has held that 
the plamlifr namely the workman had not made out a 
prima facie case for grant of temporary mandatory injunction 
and that the balance of convenience was not in his fav.onr 
and that there was no question of his suffeiing greater haid- 
•ship. Ex kf-lu and M-1 I themselves prove thal iheie is 
no force in his contention thal the oider transferring to 
Mangalore was not boniilidc or iliut it was not in the in- 
tere-1 of the comnuny's work. 


7. For the management one witness w.is examined and Ex. 
M-16 were got marked. 

8. For the first party, the workman himself was examined. 

y. By a considered order dated 13-11-1986 it had been 
held that the enouiry conducted by the management is in 
accordance with the principles of natural justice. 

10. There-after the parlies were called upon to adduce 
cv'dencc on lest of the matters 

11. The mana.gemcnt has examined one more witness and 
has got marked M-17 to M-IS. 

12. No fiiilhei evidence vva's adduced lor the lirsl parly. 

13. The parties have been heard on the remaining points, 

14. My findings on the additional issues and p.iini ol 
relerence are as follows 

The second parly had transferred the first party workman 
for bona fide reasons and in the interest of the companies 
vvoik. The first parly workman is not entitled to any relief. 

PFASONS 


,\dditional Issue 

J.5. MW-1 Veiikatesh, i;. the .'kssislaiit Manager of the 
second parly. He is tlie oHi.-ci who had eondtieted the do¬ 
mestic enquiry against the woiknian. Fx. M-1 is the ordc'- 
appointing Itiu as the eiiquirv officer. I'x. M-2 is a copy of 
the charge sheet. Ex. M'-3 is a nolicc of date of hearing. 
Tx. M-4 a renresentation made by (be workman for 
salary etc. Rx. M-5 is the .second notice for hearing F\. M-fi 
is his lelcgram for attending lu the cnqiiirv. Ex. M-7 is the 
pioceedings of the enquiry. As stated earlier, the Domestic 
Enquiry has been held to he valid and in accordance with 
law. E.x. M-8 is the report of the enquiry officer, 


POINT OF DISPUTE 


17. Perversity of findings depends upon the test wbelher 
’here was no legal evidence at all or whelher on the basis 
of the material on lecord no reasonable per.sou could have 
arrived at the findings complained of. Soon after the enquiry 
was 'aken up the presenting officer produced the order of 
transfer, the order of relieving him from duties at Bangalore 
and Icficr of the workman ilatcd 1-4-1980 that he had gone 
to report ai Bangalore olTice. The presenting officer further 
sahmitmil (hat tdl tlun date th.- workman had not reported 
for duty at Mangalore, Bv so much of evidence the presenting 
officer had elo'c-t his side Then the workman was railed 
noon 'll siii'e about his case He lias then given hi.s evidence 
rii.s ''''e'enl'ng olTicgi' Iv.is asked liim a srecific question that 
Maiig.iloie is a eoasial city and that his duties were eon- 
Fm-e'l In Mangalore eilv and townsliip area, and fherefnre 
there q,-gs no rea'on Inv him for nol reporting to diltv. The 
woAmnn bad no tinswer to the said question He was’ then 
nard ivtin'lier I,- tmd no infentain (0 report duty at 
Mancalore, H-j has not replied the said question also, 
Jhen he was asked whether he had submitted any nnpli- 
eaiion for leave. He .stated thal they had sent a leltcr along 
with Ihc Doc'or’s ceitificatc. On the basis of the said evi¬ 
dence the l-nqnirv Oflu-rr recorded a finding that his absence 
from duty was without siifiicicnt cause and fh,il he did 
not obey law-fully and reasonable orders of his suncriors. 
Tl is not a case where there is no evidence at all and nor 
is it n cpse where no reasonable man could have arrived at 
such findings. The documents at Ex. M-14, Vf-I.S and Vfelt, 
turffier ii.d.L'a'c lhat the manacemeni was convinced uboul 
the 'Wl- ot m's-eonduet and had arrived at .i coiielnsion that 
HP sliL'iikl I'-c d'scli'iiiiuJ tuim service. 


tn ' counsel for the first party contended 

. “i o * fDoctors were not assailed 
aad thcrciore there Vt-as jLisl^fication far him nol to join at 
Mangalore. Ihc vvorkman had no answer for not reporting 
to duty at Mangalore even when lie was found fit because 
at Mangalore uc was not required to work in ghat area He 
woVb '1' tr 'o why he lefuscd lo loin'aud 

town-ship and mit m the 
tnni nren 1 he IccWncd connse] for the first party araiied thal 
a copy of the report of the enquiry officer v^as not giv^n 
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to him. The first party has not established that he was pre¬ 
judiced in any manner. In my view, the mana|icment was 
justified in d'seharging him for the said acts of mis-conduct. 

J9. The evidence of Tv)W'2 and F.'t. M-17, the visiting 
card M-lfi, letter by S. Naraynn and F.t. M-19 a certified 
copy ol iifders on [.A. Nos. I and II in OS. 232/1.980 
have been relied upon to shov, that subsequent to his dis¬ 
charge, he is gainl'ully employed. The said evidence is not 
pertient, since it ha.s been held that the management was 
justified in discharging him. 

20. T he learned coun.sel for the first party contended That 
.since the employee had produced the medical certificates 
and since they have not been assailed, it is a fit case to 
exercise the juri diction of thi.s Court under section ll.\ 
of the Induslrial Disputes act and to order for re-instatc- 
ment. On fnct.s, a finding emerges that he was not justified 
in not reporting to duly at Mangalore even after the said 
period of absence on account of medical grounds. It is not a 
case vvhei'ein the management has victimised the workman 
on an unjustifiable ground of his remaining absent for some 
days on acctiunt of medical jjroupds, bill it is a case where 
the workman intended to compel the management to cancel 
the order of transfer and retain him onW at Ban.galorc. It 
has been held lhal the finding of mis-rondiict justifiable and 
under the said circumstance, I do not find that the order 
of discharge is in any way unjustifiable. 

21. In the result, an award is hereby passed to the elTect 
that the management was justified in discharging the em¬ 
ployee, Si i P A. Dcvcndi'a Reddy witli cITccI fioin 19-1-1982 
and that he is not entitled for any relief. 

(Dictated to the .secretary, taken down by him and got 
typed and corrected by me), 

B. N. LAI.GE, Presiding Officer 
[No, 1.-26015/2/84-D. IIKBII 
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S.O. 3207.— In pursuance of section 17 of ihc Iridiistri.d 
Disputes Act, 1947 (14 of 1947), the Central Goveruiiienl 
hereby publishes the award of the Central Government In- 
dn.strial Trihiina), Jahalpiir, as shown in the Aniiexure. in (he 
industrial dispute between the employers in relation to the 
management of Western Coalfields Limited and Ibelr work¬ 
men, which vvas received by the Central GosernrnenI on the 
20tli October, I‘»H7. 

ANNP.XUKE 

BEFORE SHRI V. S. YADAV, PRESIDING OFFICER, 

CENTRAL GOVERNMENT INDU.STRIAL TRIBUNAL- 
CUM-LABOUR CODRT, JABALPUR (M.P.) 

Ca.se No. CC.IT/LC(R) (17) of 1986 

PARTIES . 

Employers in relation to the management of Wc-tern 
Coalfields Limited, P.O. Walni, Nagpur (M.S.) and 
thcii workman, Shri Eknath Doiulba Talnwle, T-oa- 
ilcr, P'nla (Dak Banght) Teh. Saoncr, District Nag¬ 
pur (M.S.), 

APPEARANCES: 

For Vvi.irkman—Shri R S Charpa, Advocate 

For Management—Shri M P Badar and Shii A, M, 
Badar, ,\dvocalcs. 


INDUSTRY ; Coal Mining DISTRICT, Nagpur (M.S.) 

AWARD 

Dated the 13th October, 1987 

In exercise of the powers confeired by Clause (d) of Siib- 
.sectiou (1) and Sub-section 12A) of Section 10 ol the Itidu- 
*trial Disputes Act, 1947 (14 of 1947) the Central Govern¬ 
ment in the Ministry of Labour has referred the following 
dispute to this Tribunal, for adjudication, vide Notification 
No. 1-22012(4? )/8?-D.V dated 21s[ February, 1986 

“Wliethci Ihe action of the management of M/s. WCL 
I.imited, Walni ColLery in dismissing the servies of 
Shri Eknath Dondba Talmalc, Loader wilh cfl'eet 
from 14-1 1-1983 is justified ? If not, to whal relief 
the workman is entitled ?" 

2 Non-eonlroversial taels of the case aic that the work¬ 
man, Shri Eknath Dondba Ttilmale, was charge-sheeted by 
the management tor alleged misconduct of less attendance 
vide charge-sheet dated 23-8-1983. The workman vide his 
appl'culion dated 23-8-1983 intimated that he was on medi¬ 
cal leave from ?-4-19S3 lo 22-4-1983 and received wages lor 
the saTl period on 23-?-1983 and requested the management 
to verify the record. The management pn.ssed the order of 
dismissal vide order dated 14-11-1983 and asked him to 
reinrn the property ol W.C. Ltd. and vacate the possession 
of the house in his possession. The workman has cliallcnged 
the domestic enquiry inter alia on the following giouiuls :— 

(a) That he was neither issued a show cause notice 
nor preliminary enquiry was conducted ; 

(h) The management did nol verify the record as rc- 
qiicslcd by him. Neither document nor the names 
of witnesses were disclosed to him by the F-nqiiirv 
Ollleei'. The workman was not supnlied with Ihe 
eople» of enquiry proceedings and report. Me had 
not pleaded guilty. It was for the first time it came 
to his notice during Ihe conciliation proceedings. 
The previoirs record of the workman was satisfac¬ 
tory and no adverse lepon were communicated (o 
him at any point of time, 

(e) Flis dismissal is illegiil and against natural justice 

3. The management has denied the above allegations and 
pleaded IhnI the applicant was ‘'crvcd wilh various warning 
.tet'cis and nl lust he was served wilh a warning letter No. 
324 dated 2-3-1983 for improving his attendance Me 
•lod not complied with Wage Board recommendation foi 
faking sick leave I'cgiirding the inability and Illness cerlifi- 
ca'c bv the Mines Doelor. However, since sick leave was 
due to him he clahned and (he same was allowed in conniv- 
:‘ncc with h ii'-c eiei’k. The order of dism'Ss..il conta-ned a 
.l'<iii(inc cLui'-e about (he Government properly and vacation 
yl quarter rhougb in fact lie wa-: not in occiip'itio.n of iinv 
aiiarti-r. Thi- workman was working as a loader (piece 
i i'cdl Tbi'i-efni'e there was no qucsl’on of stopping liis 
annual in'remen'. demotion ns a piiiiishment. 

4 t h.ai'c fr.'upcd the following pi'eliminary issues and trea¬ 
ts.i '■ 11 - Njo I 111 3 ns nrclltn'niiry which with mv reasons 
and fimlin,gs rue as under :— 

ISSUES 

1 W.heiher the enquiry is proper and legal V 

2. Whether the management is entitled lo lead evidence 

before tin's 'Tribunal ? 

3, Wh'*'h—- the niinishnient awarded i.s proper and 

legal 7 

4 Whether the dismissal/action taken ;#g(iin'al the work¬ 
man is iiistifici.l on tac‘‘. of Ihe ease 

5. Relief and eo.sts. 

?. I have heard the parlies and (verused the domestic 
cnqirry leeord. Firstlv it is not correct that Ihe woikman 
wa- not warned for h's irrgular attendance. I he charge-sheet 
i'self mention;; the earlier warning letter dated 2rid Maich, 
1983 and the chnrpe-shccl gives the details of his attendance. 
It IS not correct that (lie woikman was not issued any show 
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cause notice. The show cause notice was issued *0 the work- 
mari by way of charge-sheet on 22nd August, 1983 and he has 
replied the sare vide his reply dated 23th August, 1983. 

6, On behalf of the workman it has been con'ended that 
no document or list of witnesses were furnished to him. 
Firstly the charge against him was of Irregular at'endance 
which was mentioned in the charge-sheet so it caused him no 
prejudice if the documents and name of witnesses were rot 
furn'shed to him. In fact, he had only vide his reply da'ed 
25fh August, 1983 prayed that the record may be perused. 
He d'd not demand any copies of documents or list of wit¬ 
nesses. Thus it cannot be said that he was denied 'he rea¬ 
sonable ooportunity to defend him'^elf. The record of his 
attendance was in fact produced at the time of evidence and 
It was shown to him and marked Ex. M/1 to Ex. M/5. In 
such circumstances fact that the case against him was based 
on documeitts, a prel'm'nary enquiry was not necessary. 

7, The management admitted that the order regarding 
quarter was passed in a routine way. In any case, by passing 
a wrong order regarding the quarter it will not vitiate the 
enquiry. 

8, tt is the ca‘’e of the workman that he had in fact 
neve adm't'ed the cha-ge'. This con’ent'on doe- "ot ho’d 
good look'ng 'o the domestic onauiry on record. The record 
shows that the charge was read over to h'm in Hindi and 
two questions were asked If was in the -econd ouesfion 'hat 
he admi'tod the charge. The workman ol-o -Igned h's at'end- 
Pn''e avd a* the end of tha* dav’s nroc*ed ngs tn this re¬ 
gard. his plea is that it was only d"rlna con"4iatinn pro¬ 
ceedings *hat he came 'o know and he immc't'ate’v rai-ed 
the ohiectlon vide reolv dated 30th July. 1984. I have go-e 
through the defence documents filed hv him which were 
filed after the order of dismip^al dated M'h No^'emh^r 1983 
including the so called ohiecEon 'tg'ed 3nth Tiilv. 19v4, Tn 
this annl'cation. in fact he had taken no the "lea tha* nnder 
•hrea’s 9hrt Khanna took bid sianatnres on tbe nroceed'ncs. 
He nn'vbere took *he sneciHc pl»a t^at he had not admif'ed 
the charge vet i* t^as wrongly recorded so. 

9 Po' tbe reasons discussed above T find tba* no mp*es'al 
Irregnlarltv. imnfonrietv and 'Ileaalltv bac been sbo*''n wb'gh 
mav sbpw the domestic enoulrv illeg"’! lmnron*r and anainst 
natural justice as amoun'ing to denial of rea-onable oopor¬ 
tunity to defend himself or having caused any p-eiud'ce ‘o 
h-m. I, therefore, hold that the enquiry is legal and proper. 

10. Coming to the question of punishment I am of the 
op'nion that the punishment awarded is out of proportion 
to the alleged misconduct. Charge against him was that he 
was issued a warning letter on 2nd March, 1983 to improve 
his attendance, but he failed to do so. The plea of the work¬ 
man at the very outset was that from 5th April, 1983 to 
22nd April, 1983 he was s’ck and he has been paid wages 
for the said period. Whether he got the wages with the 
connivance of the clerk concerned or rightfully it is immate¬ 
rial because the sick leave was due to him and he was 
granted the same. He was given a warning le'ter only on 
2nd March, 1983. Thereafter he fell ill during Anril and 
Mtay for which he was granted h's wages. In the mon'h of 
June his attendance was 22 days, in July 16 days and in 
August perhaos unto 22nd August, 1983. when he was issuet 
the charge-sheet his attendance was 17 days. I ook'ng 'o this 
attendance of his. it cannot be said that there was ve-v 
material fall in his attendance. In the c'rcum'*ances. the 
punishment of dismissal meted out to h'm appears to be 
too harsh. 

11. The plea of the management in this regard is that he 
was a labour ge'ting dally rated wages and he was on the 
lowest post, therefore, no other ounishment could be me'ed 
out to h'm like stoppage of increment, demotion and sus- 
Dens''on etc. TTiis is not quite correct. As per the Model 
Rtflndinw Order for tbe Coal M’n'na Tn-ttv-tr'es the workman 
could also bo Imposed the piini'"hmen* n* fine. Sneclally look- 

* the fact that if the workman ia living outside 7 - 
rad'us from the premises of mine he can also produce a 
medical certificate from a registered medical practitioner as 
was admittedly done in this case. 


12, Por the reasons discussed above. I hold that though 
the workman was at fault but the fault was not so grave 
as to entail dismissal. I am of the opinion that looking to 
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all these circums'ances of the case if the workman is not 
gran ed back wage, this pun shtrent would meet the end of 
ju tice. 'n fact, wag“s of the labour do~cading on the quan¬ 
tum of work don- by h m da ly bti' he had not worked dur¬ 
ing this period Therefore on the princ'ple of no work ro 
wages he is also no' entitled to back wages I hold and 
dec'de these preliminary issues accord'ngly and answej the 
reference as under :— 

That the action of the manag-mevt of M/s. WCL L'mifed, 

in d ♦bc of Shff 

Eknalh Do^dba Talmale, Loader, wi'h effect from 
14'h November. 1983 is not ur''ifl-d smee h' 
run'shment I- d'-nmnor'loua's to 'b^ charge nr,-- rd 
against h m Tbe“efore. *hp workman 'n norn-al 
co'tr-e ir en'i'led ‘o be r'lns'a'ed w' b fvH t-p 
wages and con'miiity of serv'rp Ri,t In tbe -tr- 
c'rnstanc*' ot *be na-e. b^, -hon'd '-e re'ns'a'ed '"ith 

piT *Ct f^Om I4'h '’OTi'^'r n‘ty 

of rer- ice but without back w: ges. No order as 
to costs, 

V. S, YADAV. Pr s'd nc Officer 
[No. L-22012/45/S5-D V't'TTt'Blj 

>Tf 29 3IT^, 1987 

SIT. 3.208—3|VtfiTT f^RTT srRjfTqTT, 
1947 (l947 14) OTTT 17 ^ 3RBTT 

5r, ?r<.4>'K ^TTt Tt. 

% sRH77r*5r ^ ftTfiWfrf 3iVi: "htjihN'T % 

ailinfTir srfsr^TTsjT, 

iTTurnr % «Ft isfr 

21-10-87 ^ srr^ pr «it i 

New Delhi, the 29lb Ocober, 1987 

S.O. 3208.—In pursunn'e of -ec'mn 17 of the Ind i-trlal 
Dlsnufes Act. 1947 04 of 1947t. *he Crn ’ n' Go-e-nnrrnt 
hereby rmbl'-hes 'he awn"d of tbe InHu-rtal Trtbu-dil 
Hyderabad, as shown in the Ann-x”re. in the md 's'r'al dis¬ 
pute be'ween the ernntnvers tn rel'''ion 'o 'he r^-r,ppgp^,•nt 
of M/s. R’ngareni Co'I'-ries Co T.jmit.-d and 'hn'r work¬ 
men. wbirh was reee1^■ed by the Central Government on the 
21st October, 1987. 

ANNEXURE 

BEFORE THE INDUSi -rPTETiNAL (CENTRAL) 
AT HYDERABAD 

PRESENT : 

Shri K, B. S'ddanpa. M.A,.B.L.. Indn-'r'"! 'tribunal 
Industrial D’snn'e No, 21 of 1984 
BETWEEN 

The Work-nen of S'ngar-ni CoOierirs Coruntinv T tm'ted. 
Kolhagudem Division. Khammam Dtstrict (A.P.). 

AND 

The Management of SIngareni Collieries Company Limi¬ 
ted. Kothagudem Division, Khammam District (A.P), 

APPEARANCES : 

Sri D. S. R. Verma. Counsel—for the workmen. 

Sri K, Srinivasa Murthy and Miss G. Sudha Advocates— 
for the Management. 

AWARD 

The Government of India, Ministry of T.abonr & Rehabi¬ 
litation by its Order No. L-22012111 l83-D.III(B) dated 
21-3-1984 referred the following dispute which aro'e between 
M/s, Singareni Collieries Company Limited. Kothagudem 
and their workmen under Sections 7A and 10fl)(rl) of the 
Industrial Disputes Act, 1947. The reference is as follows: 
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“Whether the managemcni of Messrs Siugareni Collie¬ 
ries Co. Ltd., Kothaguden are justified in refusing 
supply of uniforms to Peons working at Mines 
especially when they arc providing unifornas to 
those employed in the HEAD OFFICE ? 

If not, to wliat relief are the Peons in the Mines 
entitled?” 

The reference was registered as Industrial Dispute No. 21 
of 1984 and notices were served on the parties. 

2. The Workmen filed their claim statement. They stated 
that the Company is providing uniforms to the peons who 
are working at the Head Othce and departments. They re¬ 
quested to provide similar facilities to the Peons working in 
the Divisions on par with the peons working in Headquarters 
and departments. The Management refused to supply. Some 
of the peons working at Rudrampur Division under the 
control of Additional Chief Mining Engineer and the peons 
working at Dispensary, Coal Testing Laboratory and Central 
Screening Plant are provided with imiforms. Sri Mahaboob 
working at Dispensary, Sri Narasiah working at Coal Testing 
Laboratory and Narahari Rajam working at Central Screening 
Plant, are getting uniforms. However, the Mtmagement dis¬ 
criminated and stopped giving uniforms to Sri Jagga Reddy, 
Peon working at G.K. No. 8 Incline who was transferred 
from Head Office to G.K. No. 8 Incline This is a clear dis¬ 
crimination. All the peons arc drawing similar wages accord¬ 
ing to National Coal Wage Agreement. The Management 
has violated the principles of natural justice. Therefore they 
requested that the Management may be directed to provide 
uniforms 'o the Peons working at Divisions, Mines and 
Dcpartmoi Is on par with the Peons at Headquarters. 

3. The Vfanagoment filed counter. They admitted that the 
Management was supplying uniforms to Peons working gt 
headquarters. There are large number of workmen in the 
category of Peons working in vaious Mines and departments 
of the Company in different divisions. Uniforms are supplied 
to the Peons working at Headquarters only to distinguish and 
identify the Head Office peons and also to maintain decency 
and decorum. The supply of uniforms was not e.xtended to the 
Pconv working in the Mines and Departments since it was ap- 
prehanded that this in turn would lead to similar daims for 
uniform.! by other .section of workers. The company is run¬ 
ning in losses since number of years. It is not in a position 
to hear an additional financial burden to satisfy the claim, 
of the petitioners. Supply of uniforms was not covered tinder 
£tnv of the National Coal Wage Agreements. The wages paid 
to the Peons cover the uniforms charges also. Therefore 
they have no right to agitate for supply of uniforms. The 
Union cannot demand the supply of Uniforms as a matter 
of right. It is the discretionary power of the Management to 
supply or not to supply uniforms. In view of the above 
facts they prayed that the Tribunal may be pleased to dis¬ 
miss the claim petition. 

4. Tire Management examined M.Wl and did. not mark 
any documents. The Union remained absent, they arc set 
expert, 

5. There is no dispute that the Management is supplying 
uniforms to the Peons working in the Headquarters. The 
Union is demanding supply of uniforms for the Peons work- 
mg in Departments and Mines also. MW.l stated that there 
are 56 Mines in the Company, Number of Peons are working 
in these Mines. It is difficult to supply uniforms to all the 
peons, The uniforms are supplied to the Peons working at 
Headquarters in order to maintain decency nnd docorum of 
the Head Office. The supply of uniforms Is the discretion of 
the Management. Tt cannot be a matter of industrial dispute. 
The supply of uniforms is not covered under the National 
Coal Wage Agreements. Therefore, the demand is unjustified. 
He fuither stated that the reference was already terminated 
hut on the application of the workmen it wa6 resorted. 

6. I entirely agree with the contention of the learned 
Counsel for the Management who submitted that the supply 
of uniforms is entirely in the discretion of the Management. 
They are supplying uniforms to the Peons working at head¬ 
quarters to maintain decorum and decency. This facility 
cannot be clainjed, by other Peons working in the. Mines. .Jt 
ii ‘ stated that uie Company is running in loss and if this 


additional burden is imposed the financial position of the 
Company will be worsened. The Singuieni Collieries is Gov- 
crninctit of India undertaking. Any financial loss is loss to 
the National economy. The Company cannot be a.skcd to tear 
additional burden just to fulfil the fancy of having uniforms 
to all the thousands of Peons working fn the Mines Depart¬ 
ments etc. The discretion in supplying uniforms only to 
Peons working at Headquarters is properly exercised. There 
is no question of any principles of natural justice being 
violated, Further there is no question of disc:eii.'nation. If 
any peon is transferred from Department to Headquarters, 
he will certainly be provided with uniform. 

7. This reference wa-, already terminated by an Av/ard 
dated 20-4-1985 but on an application it was lestorcd. Even 
now there is no representation on behalf of the workmen, 
This industrial dispute cannot be adjourned indefinitely. 

8. In view of the above discussion,, I am of the view that 
the demand of the Union is not justified, Accordingly I 
answer the reference that tho Singareni, Collieries Company 
Limited, is justified in refusing to supply of uniforms, to 
Peons working at Mines and departments. 

Award is. accordingly passed. 

Dictated to the Stenographer, transcribed by him, correc¬ 
ted by me, given under my hand the seal of this Tribunal, 
this the 7th day of October, 1987. 

industrial tRIBUNAL 
Appendix of Evidence 

Witness for Management examined. 

M.Wl G. Ailaiah. 

Witness for Respondent; NIL 

Documents Marked; NIL 

Dt. 13-10-87. 

K. B. SIDDAPPA, Induslrial Tribunal 
[No. L-22012|U1S3-D.11I(B)] 

3 TT. 3209:— 3 rf«if?TtTR, 

1947 ( 1947 ffiT 14 ) ^ HTTT 17 % 3f.hqOT R, 

qTtfjpm % Jr fdfe: 

W arfsrffiTUT, RffiffTET 

BfiTffr % ^ 2MO-87 ffiT Rfcff 

jaiT «IT I 

S.O. 3209,—In pursuance of section 17 of the Ihdiistrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Hydera-, 
bad, as shown in the Annexure, in tho industrial dispute bet¬ 
ween the employers iii relation to the management of M/s. 
Singareni 'Collieries Co. Ltd. Kothagude;.n and their work- 
men which was received by the Central Government on the 
21 St October, 1987, 

ANNEXURE 

HEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) AT 
HYDERABAD 

PRESENT ; 

Sri K. B, Siddappa, M.A.,B.L., Industrial Tribunal. 

Industrial Dispute No. 4 Of 1984 
BETWEEN 

The Workmen of Singareni Colliericx Company Limited, 
Kothagudem, Khammam District (A.P.). 

AND 

The Management of Singareni (Collieries Conipany Limit¬ 
ed, KOlhagudem, Khammam District (A.P.) ' 
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APPEAXtANCES: 

Sri D. S. R. Varmn—Counsel for the Workman. 

Sri K. Srinivasa Murthy and Miss G. Sudha—Advocates 
for the M’ana^ement. 

AWARD 

The Government of India, Ministry of Labour & Rehabi¬ 
litation in its Order No, L-22012(113)/Ii3-D.1II(B) dated 
Nil, January, 1984 referred the following dispute which arose 
between the Management of Singarcni Collieries Company 
Limbed, Kothagudcin and Sri Ch. Moses, Lineman, No, 5 
Incline, under Sections 7A and 10(lj(d) of the Industrial 
Dispirtos Act, 1947, The schedule i.s as fojlows ; 

“Whether the manaBcment of Messrs. Singareni Col¬ 
lieries Company Limited, Kothagudam are justified 
in refusing grant of two extra increments to Shri 
Ch. Moses, Lineman, No. 5 Incline ? If not, to what 
relief is the workman concerned entitled ?” 

The reference was registered as Industrial Dispute No. 4 of 
1984 and notices were served to the parties. 

2. The workmen in Singareni Collieries Company Limited, 
Kothagudem filed their claim statement. They stated that the 
Management of Singareni Collierie.s Company Limited had 
sanclioned two increments extra to the Muccadams vide their 
letter No, P. 4013514]3889, dated 30th September, 1978. 

The above circular was issued according to the Memotifn- 
dum of Settlement arrived at under Section 12(3) of the 
I.D. Act, 1947. On 28th September, 1978. Para 10(aJ of the 
Settlement reads as follows : 

“Linemen, Timbermcn, Trammer for proper regulation 
of the work of Lineman in each line extension 
gang or Timberman in each cross baring or 
advance Timbeiing withdrawal gangs will bo allow¬ 
ed two extra increments on the basis of recom¬ 
mendation of SME/Manager concerned with effect 
from Isl Seplemhcr, 1978. This will not however 
result in the increase of man power. 


ment to promote nini as Muccadam right from Inly, 1979 
onwards. Then this was refused, ho has appealed to the 
Grievance Profedurc and also to the Grievance Committee. 
The Management never informed that the provision of grant¬ 
ing two extra increments to MuccadamS has been waived. 
All tho while they were informing that the case of Ch. Mose.? 
would be examined for promotion and for granting of two 
extra increments in the same grade. He is rightly entitled to 
get two extra increments us per the agrcemepi reac.hed with 
the Management on 28th September, 1978. Hence they prayed 
that the workman concerned may be promoted as Muccadam 
and be granted two extra increments as per the agreement. 
'Hence the dispute. 

6. The M'anagcment filed reply statement. They stated 
that with a view to have long term industrial truce and un- 
terrupted production, a Memorandum of Settlement was 
.arrived at between the Management of Singareni Collieries 
and (It S.C, Workers Union (2) Tandur Coal Minos Labour 
Union, on 28th September, 1978 before the Regional Labour 
Commissioner (Central)/Hyderabad. According to the Memo¬ 
randum of Settlement certain Linemen, Timbermcn and 
Trammers are allowed two extra increments. Clause 6 of 
the above settlement verbatim is as follows J 

“Linemen, Timbermcn and Trammers,-—For proper re¬ 
gulation of work, one Line;/iBn in each line exten¬ 
sion gang and one Timberman in each cross-baring 
or advance timbering or withdrawal gang will be 
allowed two extra increments with effect from 1st 
September, 1978, basing on the recojnmcndations of 
SME/Colliery Manager concerned. 

Similarly, to facilitate proper reporting and to assist the 
Munshi, one Trammer of each shift working in each 
additional main terminating circuit in a Mine report¬ 
ing to Munshi, will be given two extra increments 
with effect from 1st September, 1978 on the basis of 
recommendations of SME/Collieries Managers con¬ 
cerned, This will not result in increase in man 
power, The extra increments so granted shall be 
persona] to them.selves and get adjusted in the 
future revision of pay, if any.’’ 


3, The management has stooped this concession unilate¬ 
rally without giving proper notices under Section 9-A of the 
I.D. Act, The management informed them on 21st June, 1983 
that the above provisions of getting two extra increments 
to Lineman, Timberman and Trammel' are waived as per 
Chief Executive Director’s letter No, DO/P. 40/3823/1201) 
dated ]llh/12th May,. 1982. This is an internal circular cir¬ 
culated among their ollicer.s. They have not sent a Copy to the 
Union. This unilateral action of the management violated 
the provisions of I.D, Act. Further they have informed in 
this letter that they are not going to extend this special con¬ 
cession for those workmen who were enjoying Maistries/ 
Muccadams’ categories when the issue was before the Joint 
Bipartite Committee for Coal Industry. The Management did 
not give any copy ol their view points which was placed be¬ 
fore the joint Bi-partile, Committee for Coal industry. The 
Central Wage Board recommendalions for Coal Industry pro¬ 
vide in Chapter XVIJI-A Para 10 also provides that all exist¬ 
ing higher and better rates of wages, allowances and emolu¬ 
ments and other service conditions, facilities and amenities 
are protected. The said para reads as follows ; 

"As We have stated earlier our recommendations on each 
issue, are the minimum below which no colliery 
management shall be permitted to go. All existing 
higher and better rates of wages allowances and 
emohunents and other service conditions, facilities, 
and amenities which are more favourable than those 
recommended by iis shall be protected. We also 
hone that the management t)f Collieries where such 
belter conditions prevail will continue to give the 
lead towards higher levels of wage”. 

_ f;. ^9 the above, the Management of Singareni 

Collieries cannot go back for what they have agreed. 


J, Sri Ch. Moses Lineman, Lineman, No. 5 Incline is acting 
as ^Muccadam m leave and sick vacancies and has gained 
good experience as Muccadam. He requested the Manage¬ 


The Union in its view points subujitted to the Assistant 
Labour Commissioner fCenlral)/Vijayawt»da while giving the 
extract of the Memprandtim of Settlement on 28th Septem- 
r N. “"''cniently avoided the following wording 

of Clause of Memorandum of Settlement; 

The extra icreme/its so granted shall t e personal to 
themselves and -get adjusted in the future revision 
of pay, if any.” 


7. At No. 5 Incline there are two Linemen extension gangs 
and accordingly two Linemen were granted two extra incre¬ 
ments as per the Memorandum of Settlement dated 28th 
September, 1978, 


I Union s demand that Shri Ch, Moses Lineman may 

also be granted extra two Increments just because he acted 
now and then in the absentee vacancies of above two line¬ 
men is baseless. In the settlement it is clearly mentioned that 
the two increments so granted will be personal to themselves 
and get ad)usted In the future revision of pay and accord¬ 
ingly they get adjmsfed in N.C.W, A.'Ill, Ch. Moses, does 
not stand of getting two extra increments as there are only 
two Line extension gangs of No. 5 Incline and further the 
above poryisions were waived as per the Chief Executive 

Sv Th 40/3823/1200 dated Ilth/I2th 

May, 1982, ihe persons who were not covered as on the 
should not be given extra increments. As 
above Circular as the extra increment given an: ner- 
sonal they should not be quoted us precedent. There is*^no 
question of giving notice under Section 9-A of tho I D Act 
M the management did not bring about any change in ser- 

increment is 

unjustified. They prayed that tho reference may be dismis- 


9. Notic?5 were served on tho parties. The Management 
was represented. However, the workman did not appear and 
remained evparte. He wa., .set ex-parte and ex-parm manage 

M.W.nnd"lr"k^d'^"K ^ “=>°'>8cmcnt has examined 
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10. T.iere is no d-ipuLe that Ch. Moses was working as 
Linoiiiaii m No. 5 Incl ne n S ngareni Coll.erles Company 
Limited, M'.W.l s altd that he is working a> Personnel Offi¬ 
cer in oingar^n. Colnerics Lou.nany Limi ed, KOLiiagudom. 
li.e Wojjverj Union rased indusir al d spate demanding sanc¬ 
tion of two extra in.rements to Ch. Moses. He further slated 
tiia mere was an agiLcmem under which Muccadams who 
we e V o.'king in ihe M nes aie eligible for two extra incrc- 
ruen.s. Unde this ag cement Linem.n, Timbermen, Tranj.mers 
will ce given wo ex.ra mcremen.s on the cases of the te.om- 
n.e.ida. o.is of tiie concernej Manager wun effcc. irom 
ist isep.coiDei, 19.B. Bu. ih.s shoulu not rerult in the in- 
crc-se of ii.an-..ower, Tne increment will be treated as oer- 
inial lo heiii.eJvc-. Accord.ng to this two Linemen Muc- 
c..dams were sanciioncd iwo extra increments a. No, 5 in- 
ciii.e. Ch. Moses was acting as Lineman Muccadam in the 
leave vac^ncie., Tntre are two 1 ne ex.en.iOn gangs at No. 5 
Incl ne. Therefore, the.e s no provision to sanction ex rk 
iiic,e,..cns lo Ch, Moses just because he happened to act 
in the leuve vacanciej. He marked Ex. MT wh.ch is an agree- 
mcni. In the light of the agreement Ch. Moses is no' enCtled 
to ex ra incremen s. He fur.her s a ed that the reference was 
al. eaJy crminaltd but it was restored on applicat on. 

11. It is clear from the evidence and aPo by the claim- 
sia craent that Ch. Mo es was working n the leave vacancies. 
He ne er worked as Lineman muccadam on regular bins. 
Further in No. 5 Incline two line extension gangs are work¬ 
ing T e Management has already granted incre en s to two 
Line.nen m.iccad m' n No. 5 Incline as per the agreement 
Ex. Ml, Tiierc.oie, there is no que lion of gran ing two 
ex ra nerements to Ch, Mo es who has no right to the post 
of L nc an rauccadami. It s clearly mentioned in the agree- 
mcn' hat it should not amoun' to increase of man power, 
'n uch ca-e, thrd mm can'Ot be gnen extra 'nere’^ents 
w' ere only two extens'on gang- are operating. Further the 
ay—e-en envtsage" (hat the ncre- en's granted should be 
lica eJ a.j peisonal and this would be adju.ted in the future 
re....on oi pay. Thb fac. was noi meD,.giied in Ihe ciai-n 
s a.emeu.. Hie Manageineni s correc. in saying that notice 
unacr tecuon 9-A oi the l.D. Act is uncalled for as there 
IS no cii. nge .n the service coad uons, The claim of work- 
ri an is c.eariy unju-iiuid. Therefore, 1 hold that the Man- 
agsmen of Singa.eni Collieries Company Limited, Kotha- 
gi de .1 are jus.ifiej in refus ng o grant two extra increments 
lO t.Ii. Mo es L neman No. 5 Incline. The workr'‘an is not 
Civt l"d for any relief. The reference is answered accordingly. 

Dictated to the Stenographer, transcribed by him, corrected 
by nte, given under my hand and the seal of this Tribunal, 
in.s tlie /ih day of October, 1987. 

Sd/- 

Indus r al Tribunal 

Appe id X of Evidence 

W e ; Ex;',m'..ed 
uir iliL- Work.T.en ; 

N’E 

W nes e Exa ned 
for he M'.,n gement : 

M.Wl G. Ailaiah. 

Docu^ ents marked for (he Workmen ; NIL. 

Eocuments marked for he Management : 

Ex, Ml—-True Cony of the Circular dated 30,h Sep- 
em„cr, 1978 ssued by he Ceneral Manag r, S.C. 
Co. L'd, to all pits and Depa t '.ent of ColFercs. 

K. B. SIDDAPPA, Industrial Tribunal 
[No. L,22012/ll3/83-D. II(B)j 

Da ed ; 14-10-1987. 
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New Delhi, the 30th October, 1987 

j.O. 3_10.—In pu.suancc of section 17 of the Industrial 
i^.s, u.es Act. 1947 (i4 ot 1947), the Central GoverniiJint 
ne coy puolishes the award of the Industrial Tribunal, 
Hyu^raoad, as s own in .he Annexure, in the industrial dls- 
pu e be.ween the employers in relation to the management 
of M| . Singareni Coll.erics Company Limited, Koihagu- 
dium and iheir workmen, which was leccived by the Centtal 
Gove nment on the 21st Oc.ober, 1987. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDERABAD 

PRESENT ; 

Shri K. B. Siddappa, M.A.B.L,, Industrial Tribunal 
indusinal Oispu.e No. 22 of 1984 
BETWEEN 

Ti.e Wo.kmen of Singareiii Coll.eries Company Linctlt- 
ed, KOiUBguuem, Knammam District (A.P.). 

AND 

Tlie Management of M|s. Singareni Collieries Com- 
rany .ui.ud, ivo.iiug,^acui, ivLainmum District 
(A.P.). 

..PPEaRANCES : 

Sr. D. S. R. Varnw, Counsel for the Workmen. 

wri IS.. Snmvas Mur.hy and Miss G. Sudlia, Advocates 
toi me Management. 

AWARD 

fhe Go.e.nment of India, MimstiT of Labour & Rehabi- 
h.a.iou by 1 .S Older No. L-22012|12i|83-ij.ixt(B) dated 
oil iviarcii, 1984 leierred the toUow.ng dispu.e which arose 
i/c..vaen ivi|s. omgarcni Coll.e.its Company Limited, Kotha- 
6i.u.m uau mci. wo i..en under Section 7A and l0(l)(d) 
ui ...e .n.*Ujiuai lyispu.ts Act, 1947. The reteiencc it as 
follows ; 

“W tiher the management of Messrs Singareni Colli¬ 
eries Company Limited, Kotnagudem aic jus llied 
in refusing to grant two extra incicments to Shrl 
buiia rosiiuiaii, iimDerman, No, 5 incline? if not, 
to what reliefs the workman concerned entitled 7” 

The lefercn e was registered as InditsTial Dispute No. 
i2 ot 1984 and no.ices were served on the parties. 

2. The workman in Singareni CoUieries Company Limit¬ 
ed ivo.iiagu..eiii nled their claims statement. They stated 
mat the Management of Singareni Collieries Company 
Limi ed had sanciioncd two mciemenis extra to the Mucca¬ 
dams vi..e tlieir le.ter No. P4u|35i4|3889, dt. 30-9-1978. 
Ti.c above circular was issued according to '.he Memo- 
r..ndum of settlement arrived at under Section 12(3) of 
the LD. Act, 1947 on 28-9-1978. Para 10(a) of the Settle¬ 
ment reads as follows : 

“Lineman, Timberman, Trammer for proper regulation 
ot the work of Lineman and Timberman, one Line¬ 
man in each line extension gang and one Timber- 
iLLn in ea.h cross baring are advance timbering 
wi hdrawal gangs will be allowed 2 extra incre¬ 
ments on the basis of recommendation of SME| 
Manager concerned with effect from 1-9-1978. This 
will not however the result in increase of man 
power." 

3. T e Manageent has stopped this concession unilate¬ 
rally without giving proper notice under Section 9-A of the 
Industrial Di-,, Act, 1947. The management informed 
them on 21-6-1983 that the above provisions of getting two 
extra inc emen s of Lineman, Timberman and Trammer are 
waived as per Chief Executive Director’s letter No. DO| 
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P.4o|3823|12(JO dated ll|12-5-1982. This is an internal cir¬ 
cular circulated among ineir oliicers. Ihcy nave not sent 
a copy to me union, this uuiiaicial action of iiic manage¬ 
ment vioiaitd tiiC piovisions 01 inousuial iJisiiUtes Act. 
i-in'tiier tiiCy nave imuinitd in this letter Liiai tncy are not 
goiiig lo extend this special concession for tliose workman 
vvno Were enjoying iviaisirits|Muc-aGam s categories wiien 
tiic Issue n> ceioic Liic joihL isipui'iite uomminee tor coal 
mnuStiy. me iviunagenicnt did not give any copy or tneir 
View i^Oiiiis WHICH was placed die joiui mpuitnc uonxnuteo 
lor \_.oai rnnuotiy. me genual Wiage doai'd icconnneii- 
daiions ror uoal industry provide in Cnapier AVlli-A. Para 
ro ai.o >jiuviues mat an exisimg nigner and uetter laics of 
Wages, ttiiotvau.es and enioiunienis and omcr service condi¬ 
tion.., lucnmej and amenities are protected. Ino said para 
leads as louows ;— 

“As we have slated earlier our recommendations on 
eacn iSsue ate the minimum beiow wniclr no 
coii.et'ies mauagetncnt snan oe permuted to go. /a 11 
exisimg nigner and oeuef rates of wages allow¬ 
ances and eiiXJiuments and diner service coiunuons, 
facilities and amenines wnich aic more favour- 
auie man tiio.se rcconimcnued ny us snail bo pio- 
iccteo, we also nope mat tne management of 
Coiiuries wUere suen better conditions prevail wnl 
continue lO give me lead towuids nigner levels or 
wages". 

4. In view of the above, the Managemint of Singateni 
CoiitOiies cannot go nu-k lor wnat tney nave agreed. 

3. Sri taria po.ha.ah, Timoerman, No. 3-A Incline is 
acting Us ivruccauanis m leave ana sics. vac.'mcies and has 

iVlawLautij.li. I'lC 1^4aCdctUi Uld 

mttuugcuicni id piouyj.e mm .is Muccadam fignt liom Ucto- 
bii inok uiiwutus. wnen mis was lerusco, no iius appea.ed 
to .ne unievuh.e pruceouie and also to tne Liuevttnee uum- 
miiice. me management never luiormed mat the pioviston 
01 giau.ing two OAtia mcicments to Mu.cadanis has been 
waiicu. AO tne wuiie tney wcie miornting mat i..e case of 
Sri fsaiia posnaian wouiu ne examined tor promotion and lor 
gran.mg or two exiia inceremcnts m the same grade. Ho is 
rigntiy entnled to get two extra incerimcnis as per the 
agiccuMni leaciiea with me management on 2H-y-i:y78. 
Hence tney piayed mat me woikman concerned may be 
promoted as Mu-cadam ano giant two extra increments to 
nun as per luc agreeinunt. Hence the dispute. 

6 . The management filed reply statement. They stated 
that With a view to have long term industrial ifuce and 
uninicrruptOd produenon, a Memorandum ot nettlemeiit was 
arrived ai between the Management of Singarem Collieries 
and (1) Singateni Collieries Workers’ Union t2I Tandur Coal 
Mines Labour Union, on 28-9-1978 before the Regional 
Lauour uommiss-oncr tcentral!, Hyderabad- According to 
the Memorandum of Settlement certain Linenion, imbermen 
and rammers are allowed two extra incremcnis. Clause 6 of 
the aoove settlement verbatim is as follows : 

“Linerum, Timbermen and Trammers for proper re¬ 
gulation of work, one lineman m eacn line exten¬ 
sion gang and one Timbermun in each cro.ss baring 
or advance timbering or withdrawal gang will be 
allowed two extra increments with elfect from 
1-9-1978, basing on the recommendation of SME/ 
Colliery Manager concerned. This will not result 
in increase in manpower. The extra increments so 
granted shall be personnel to themselves and get 
adjusted in the future revision of pay, if any.” 

Instead of giving Clause 6 of the Settlement in verbatim 
manner the Union conveniently omitted the last three lines 
which are as follows : 

“The extra increments so panted shall be personal to 
themselves and got adjusted in the future revision 
of pay. If any." 

7. At No. 5-A Incline there Is one Timbennan. He has 
been allowed extra two increments by Implementing the 
agreement dt. 28-9-1978. 


g. itie umons demand that Sri Earla Pocitaum, Timber- 
man may aiao ue giameo extra iwo incrcmeuts jusi occanse 
lie acicu now ano tiieu in me auscnce vacancies or above 
iwo iimueiinan is bat-oiess. in me octLicnienL u is cieaiiy 
mentioned mai me two mcremenis so gianico will be per¬ 
sonal 10 inemseivcs and goi adjusted m itic luiuie revision 
or pay and uccoiuingiy mey get adjusted to iN.u.W. A. XU 
wiiicn dll uaria rocnaiun, does not stand ot getting two 
cxti'a mcrcnieiits as mey arc only two x-me extension gangs 
ox iNo. D-A incline ano lurmer the anove piovisions was 
scivec as per me uhiei Lxecunvc xJirecior s icner No. Du/ 
i',4oyy9x3/ikUti dt. 11/12-3-B4. fhe persons wao were not 
covered as on the date ot agreement snoald not be given 
exiia mcremenis. As per the aoove Circular as the extra 
increment given are peisonal they should not be quoted as 
precedent, incie is no question of giving notice unocr iiCC- 
iion y-A or the l.D. Aci, as tne management does not bring 
aoont any cnatige in service condition, 'iheretore the claim 
lor exna nicrenicnt is unjustihed. Tney prayed that the re- 
rerence may be dismissed. 

9. Notices were served on the parties. The Management 
was repiesenict:. However, me worxinan did not appear and 
remained expaite. xie was set exparte and exparie Manage- 
uieut evidence was iccoidcd. ihe Management has exammed 
M.Wi and marked bx. Ml. 

10. There is no dispute that Sri Earla Pochaiah was work¬ 
ing as iiumcrnian in ivo. D-A incline m diugaiem uouicries 
uumpuny nnnueu. JV/.Wl siatCd mat ne is woiking as 
I'eraunnej umcer in dingarem uohienes uompany uimitcd, 
KOiiiaguaem. me wo-kers Union raised mcuStrial dispute 
demanding sanction ot two extra increments to ori barin 
x-ocniau. ne rurtuer stated mat there was an agreement 
under whicn Muccudams who were working in me Mines 
a.c eiigiuic tor iwo extra mcremenis, Unoer mis agreement 
Linemen, Timbeimen, Hammers will be given two extra 
mcrements on me oasis or me recommendaiions of the con¬ 
cerned Manager with eSect from 1-9-19/8. But this should 
not result in the increase of manpower. The increment will 
be treated as personal to themselves. According to this two 
Tnnbermen nraccadams were sanctioned two extra increments 
at No. a-A incline, Mi Lana r-ochiati was acting as Timoer- 
nian Muccadam in the leave vacancies. There are two lino 
ex.ension gange at No. 5-A Incline. Therefore, there is no 
provision to sanction extra increments to Sri Earla Pochiah 
lust because he hap^ned to act in the leave vacancies. He 
marked Ex, Ml which is an agreement. In the list of rhe 
agreement Sri Earla Pochaiah is not entitled for extra 
incoments. He futher stated that the reference was already 
terminated but it was restored on application. 

11. It is clear from the evidence and also by the claim 
statement that Sri Earla Pochaiah was working in the leave 
vacancies. He never worked as Timbennan /nuccadam on 
regular basis. Eiirther In No. 5-A Incline two line extension 
gangs are working. The management has already granted 
increments to two Timbermen muccadams in No. 5-A in¬ 
cline as per the agreement Ex. Ml. Therefore, there is no 
question of granting two extra increments to Sri Earla 
Pochaiah who has no right to the post of Timberman 
muccadams. It is clearly mentioned in the agreement that It 
should not amount to increase of man power. In such case, 
third man cannot be given extra increments where only 
two extension gangs are operating. Further the agreement 
envisages that the increments granted should be treated as 
personal and this would bo adjusted in the future revision 
of pay. This fact was not mentioned in the claims statement. 
The Management is correct in stating that notice under 
Section 9-A of the l.D. Act is uncalled for as there is no 
chance in fhe service condition. The claim of workmen is 
clearly unjustified. Therefore, I hold that the Management of 
SingarenI Collieries Company Limited, Kothagudem are 
iustified in refusing to grant two extra Increments to Shti 
Earla Poschaiah, Timberman. No. 5A Incline, The Workman 
is not entitled for any relief. The reference Is answered 
accordingly. 

Dictated to the Staiiegranher, transcribed by him, corrected 
by me, given under ray hand and the seal of this Tribunal, 
this the 7th day of October, 1967. 
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INDUSTRIAL TRIBUNAL 
At)pendix of Evidence 

Witnesses Examined 
for the Workmen ; 

Witnesses Examined 
for the Management ; 
NIL M.Wl G.Ailaiah 

Documents marked for the Workman 

NIL 

Documents marked for the Management ; 

Ex. Ml True Copy of the Settlement arrived at U|S. 
12(,3) of the I.D. Act, iy47, on 28-9-87 at Kotha- 
gudem between the Management of S.C. Co., Ltd., 
S. C. Workers' Union and the Tandur Coal Mines 
Labour Union over a charter of demands. 


is justified 7 If not, to what relief the workman 
is entitled and from which date ?” 

2. Facts which no longer in dispute are that the workman 
was promoted in the Western Coalfields Limited as Senior 
Overseer from the post of Overseer on 12-3-1979. Ho 
possessed the necessary qualification of Higher Secondary and 
Civil Engineering (Diploma). In October 1982 departmental 
Promotion Committee was constituted for Promotion to the 
post of Engineer Assistant (Civil) in the scale of pay 722-1278 
T & S Grade A of NCWA II. Though hC also possessed the 
necessary three years experience but he wag not recommend¬ 
ed for promotion because be did not get minimum over 
all rating of performance as “good” for each year during the 
last thre years. His rating were as under :— 

1979- 80—Good. 

1980- 81—Average. 

1981- 82—Average. 


Dt ; 13-10-87. 

K. B. SIDDAPPA, Industrial Tribunal 
[No. L-220121121183-D.1II(B)1 
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S.O. 3211,—In puiauance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Jabalpur, as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
tne management of Western Coalfields Limited, Seminary 
Hills, Nagpur and their workmen, which was received by 
the Central Government on the 20th October, 1987. 

ANNEXURE 

BEFORE SHRl V. S. YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR court, JABALPUR (M.P.) 

Case Ref. No. CGIT/LCfR) (61) of 1985 


PARTIES ; 

Employers in relation to the management of Western 
Coalfields Limited ,Seminary Hills, Nagpur (M.S.), 
and their workman Shri G. S. Purusholtam, 
Sr. Overseer (Civil) represented through the Gene¬ 
ral Secretary, Chattisgarh Khudan Karkhana Maz- 
door Union, Post Bankimongra, Distt. Bilaspur 
(M.P.). 

APPEARANCES : 

For Union—Shri Rambilash Shobhnath. 

For Management—Shri P, S, Nair, Advocate. 

INDUSTRY : Coal Mine DISTRICT : Nagpur (M.S.) 

AWARD 


Dated ; 14-10-1987 

This is a reference made by tne Central Government in 
the Ministry of Labour vide its Notification No. L-22012- 
(18)|84-D.V. dated I2th July, 1985 for adjudication of the 
following dispute;— 

“Whether the action of the management of Western 
Coalfields Limited, Seminary Hills, Na^ur fMaha- 
rashtra) in denying promotion to Shn G 5 Pura- 
shottam, Sr. Oerseer (Civil) to the post 
nccring Assistant in the scale of pay Rs. 722-1278 


It is also the case of the management that D.P.C. was 
again held in 1985 and because his rating were as under 
he was not recomneended for promotion by the.p.P.C. 

1981- 82—Aver.ige 

1982- 83—Average 

1983- 84—Good. 

The question arises whether denying him promotion on ac¬ 
count of above confidential reports is justified or not 7 

3. The plea of the management is that he was denied 
promotion on D.P.C. recommendations based on his confi¬ 
dential report. While the case of the workman inter aim 
is that these confidential reports were never coiT.i.Tiunicated 
lo him. Therefore on the basia of uncornmiinieaied adveise 
remarks in his confidcntials, should not have been release on 
to deprive him of his right of promotion on the basig of his 
seniority. The adverse remarks in the confidcntials were not 
communicated to the .workman is not speciiically denied by 
the managtment in its pleading. 


4, In support of his case, Shri G. S. Purushottam work- 
ir*in has given his own slateitienl and on behalf of the nianago* 
ment Sbri Balram Sharma (M.W. 1) has been examined. In his 
cro.ss-cxaniinution Shri Balram Sharma has iKim.iieu tnat 
D.P.C. was conducted according to the Cadre Schenjc and as 
far as he knows in the Cadre Scheme good and above rcmaiLs 
for the last three consecutive years are not mentioned. The 
CadreScherocNo.il (Circular dated 22-6-1980) also go to 
show that no such criteria is laid down except for the selec¬ 
tion from Overseer the senior officer is required to be mane 
on the basig of seniority-cum-meril and selection from Senior 
Over cev to Engineer (Assistant) is to be based on mcrit-curn- 
seniority. Therefore on the above basis it has been contended 
On behalf of the management that workman in his confiden¬ 
tial rerort have average entries for two years. Therefore on the 
basis of merit he is not entitled to be promoted, In support 
of the case management has relied on the cases of Etwrc 
B ond India (P) Ltd. and thcii workmen leported m SCU 

/J950_67) Vol. 5 p. 3499 were in it has been laid down 

that the promotion would be treated as the function of the 
[iianagcmcnt it should be left to their discretion, unless^ the 
lamo are based on malacious considerations or amounts to 
unfair labour practice, In the case of Workmen 
Williamson Magor and Co. Ltd. Vs Mjs. Wlll.anuon Magor 
fc Co. Ltd. and another (AIR 1982 SC p. 78) it was held 
hat although promotion and upgradation is a manngena 
function it must not be on the subjective satisfaction of tlie 
nanagement but must be based on some objective cnteiia. 

5, In view of the above authorities the question arises 
whether uncommunicated qonfidentipl reports can be h®hte 
IS malicious consideration or unfair labour practice and it 
:an be said to be a proper objective criteria. 

6, In this regard learned Counsel for JS® 

lontcnded that adverse remarks are not such lenratks which 
ire renuired to be communicated to the workman. On this 
joint I am unable to agree with the learned Counsel. Any 
■emark which affects adversely the promotion of the wbrkman 
s an adverse remark. Generally average remarks are taken 
18 harmless in a way when the performance of a workman is 
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neither g«od nor bad. It is an average performance. The 
average performance to my mind should not be made to 
allect the career of a person because most of the workers 
arc average. Any way, this.'tcsidc the point. What 1 want 
to convey to the management is that if the supervising autho¬ 
rity gives an udverse remarks at least it should be communi¬ 
cated to the workman so that it may serve the double pur¬ 
pose. Firstly the workman will have the chance to improve 
himself and if the adverse remarks are incorrect and malici- 
ously then he will have the right to conlest the same. This 
was deniej to the present workman causing him injustice. 
The fact 'that average remarks were treated advertc by the 
D.l^.C. on two occasions but the worknjan had no inkling 
of such remarks till he was actually superseded. Such a 
non-disclpsure clearly goes to show malicious action against 
the workman. It cannot said to be an objective criteria or 
fair play if amounting to unfair labour practice. 

7. In the case of Araarkant Chowdhury Vs. State of 
Bihtir (AlR 1984 SC 531 anj AIR 1974 SC 87 respectively) 
the following observations have been made by the Hon’ble 
Supreme Court :— 

“Where the case of Deputy Superintendent of Police was 
not considered by the Selec'ion Committee for pro¬ 
motion to Indian Police Service Cadre and his name 
was nok included in the se'cct list by the Selection 
ComnrttCe due to some ucP'crse remarks in hi.s con¬ 
fidential rolls which were cither no) communicated 
.to him Pf against which t'.ic representation made 
by him remained undisposed of and though those 
adverse remarks had been expunged by the State 
Government, they were not removed from the con¬ 
fidential rolls and subsequent qonfiilenlial rolls 
which contained entries favourable to the employee 
were not placed before the Selection Comnr.’ittec in 
its n<ixt meetihg, the decision of the Selection Com¬ 
mittee was vitiated.” 

. 8. For the reasons dikussed above, I am of the opinion that 
denial of promotion to the workman On the basis of uncom- 
■ munica'cd tJie so called adverse entry is not justified. I there¬ 
fore answer the reference as under :— 

That the action of the management of Western Coalfields 
Limited, Seminary Hills, Nagpur (Maharashtra) in 
denying pronj.ation to Shri G.S. Purushottam. Sr. 
Overseer (Civil) to the co.sf of Engineering Asstt. in 
the scale of pay. Rs. 722-1278 is not justified. He is 
entitle,! to promotion and seniority as Engineer 
(Assistant) in the scale of pay Rs. 722-1278 (T & 
S Grade of NCWA II) with effect [rom 1-6-1983 
the dale on which others were piomotcd. He will 
also be entitled to difference of wages of the two 
grades from the same date. No Oider as to costs. 

V, S. YADAV, Presiding Officer 
[No. L-22012118i841D.V.lD.llI(B)l 

'hr. aiT, 3212 '•—3f\?ffFiFP aiMffiTR, 

1947 { 1947 m 14 ) STITT 17% if, 
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% Tf)^, siff^sr ii afhltfff^ fsTTK 
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sr^rfrid Tfr 20-10-87 

wirr'er ^3rr<TTi 

S.O. 3212.--ln pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Govcinment 
hereby publishes the award of the Central Government Indus¬ 
trial rribunal, labalpur, as shown in the Annexiirc, in the 
industrial dispute between the employers in relation to the 
mdnagemint Of Korba Colliery of Western Coalfields Limited, 
and their workmen, which was received by the Central Gov¬ 
ernment on the 20th October, 1987. 
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BEFORE SHRI V, S. YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, JABALPUR (M.P.J 

Case No, CGITyLC(R)(59) of 1985 

PARTIES: 

Employers in relation to the management of Korba Col¬ 
liery of Western Coalfields Limited P.O. Korba 
Colliery, District Bilaspiir, (M.P.) and their work¬ 
men (Gotamakers) renresented through the. General 
Secretary, Chattisgarh Khadan Karknana Maxdoor 
Union, Bankimongia, Post Office Bankimongra, Dis¬ 
trict Bilaspur, (MP). 

APPEARANCES; 

For Union—Shri Rambilash Shobhnath. 

For Management—Shri P. S. Nair, Advocate. 
INDUSTRY : Coal Mines, DISTRICT; Bilaspur (M.P.) 

AWARD 

Dated, the 12th October, 1987 

By Notification No. L-2291 l(ii)y84-D.V, dated 12th July, 
1985 the Central Government in the Ministry of Labour 
referred the following dispiUte, for adjudication ;— 

"Whether according to the term of item No, 4 of the 
settlement dated 20-1-1981 between the management 
of Western Coalfields Limited, Korba and the 
Chattisgarh Khadan Karkhana Mazdoor Union, 
Bankimongra signed before the RLC(C), Jabalpur, 
the management has to provide earth, water etc. 
at the workspot ? If so, to what relief the workmen 
Gotamakers is entitled to 7” 

2. Relevant facts which no longer in dispute, are that 
Shri Shanker Bai and 8 others are working as Gotamakers 
with the management. They had filed an application under 
Section 33-C(a) of the l.D. Act before this Tribunal. That 
they are workwomen of the management and they are entitl¬ 
ed to all the benefits. My learned predecessor vide order dated 
20th March, 1979 in Case No. CGlTyLC(CX767y78) (Ex. 
Wyi) directed the management to pay wages of Group I 
piece rated workers with all incidental benefits as per National 
Wage Agreement. Their output per man day shall be so 
fixed that they get at least wages of category I time rated 
employees after doing full 8 hours work as per formula 
laid down in wage board recommendations. This order be¬ 
came final. However, controversy arose between the manage¬ 
ment and Chattisgarh Khadan Karkhana Mazdoor Union 
over imnlementation of the said order. The matter was seiged 
in conciliation and was resolved vide settlement dated 20th 
January, 1981. 

3. On the interpretation of Clause (4) of this settlement 
(Ex. W/2) that this dispute ultimatelv culiminated in this 
reference. Clause (4) of the Agreement is reproduced 
below 

"Agreed that the managernent shall provide the required 
material, i.e. daylsand, water and coal at the work| 
place and the cartridge will be loaded/supplied by 
the workers as per existing practices." 

4. The management on the basis of the above settlement 
Issued instnictions dated 23-1-1981 (F.x. W/3). Relevant 
Clause (a) and (b) of which are given below:— 

"(a) The existing practice of providing land, supplying 
sand, water, coal, in case of need hy the manage¬ 
ment to the Gotta makers shall continue in terms 
of clause 4 of the settlement. 

(b) The concerned workmen will load the finished and 
dried gotta meant for Surnknchhar mine. into the 
mine carItub/truck which will be placed near the 
shed. Gotta meant for 3 and 4 inclines will be 
carried to the Incline mouth as loer the existing 
practice by the concerned workmen." 
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It is this interpretation of the settlement that the manage¬ 
ment is insisting to be correct. On the other hand, case of 
the union is that by the settlement management has not only 
to provide sand, water and coal (as they are doing) at the 
work place, but they are also to provide the clay at the 
place of their work site. 

5. The plea of the management is that they were being 
provided land, sand, water and coal at the work site as 
pet existing practice prevailing before this settlement. 

6 . I am unable to acept this construction of the settle¬ 
ment for various reasons. Firstly the word “c'ay” 
has been used which means that in the instructions (Ex. W/3) 
the word “land” used is not correct. In this connection, it 
is pertinent to note that Sbri A. M. Ghosh, Deputy M' nager, 
Surakachhar Colliery has stated that the workers of this 
reference are supplied with all the material i.e. they supply 
them water, clay earth, sand very near to the ota e where 
they work. Sand Was dumned, wate was supplied by pipe 
line and clay was available on the spot in a ditch about 
15 ft from the place of their work. He admit'ed in h's 
cross-examination that the workmen usen to carry the 
clay to the soot of their work from the d'^ch. According 
to Smt. R'#'neshwari Bai they have to work from 6 am. 
to 6 p.m. to dig out earth, bring water and ‘•and and then 
mix the same inside the shed and prepare gotas. They have 
to bring earth from about 50 ft. distance. 

7. From the above, it is crystal clear that they are s'ill 
being provided earth near the nlace of work b-'t not the 
clay as mentioned in Clause (4> of the settlement. The 
woyd ‘clav’ as given in Oxford Dictionary, 3fd Edn. means 
"stiff sticky earth that becomes hard when baked, the mate¬ 
rial from which bricks.^ pots and earthen wares etc. are 
made”. This clearly distinguishes the unprepared earth from 
clay. 

8 . Next reason for my above internretation is that in the 
relevant Cl. (4) as for the supply material it w'ls simnlv 
said that they agreed that the management shall provide 
the required material i.e, clav, sand and water and coa' 
at the work place. Other clause added with cnnhictive and 
relates to loading of cartridges and it is in that reference 
that the words “as per existing practice” has been used. 
The words “as ner existing nractice d''es not sftla'e to the 
supolv of material. It armears that th® manac“‘nf‘n» has 
taken the words “as per existing mactice” as onatifv’na h-'^h 
ciati-<»s nrovidine the material anri loadino ,if the ra-tridaes 
which is not correct. This is annarent from tl-e fact that 
the manas'ement in the!'- instructions had to senarase these 
two clauses and u'e words “as ner existing nract'ce” twVe 
in clause (at and fbl to explain their s»anH noint. WtsPe 
in this Cl. (41 the words “exist'ns nractlca” has not he-^n 
used twice in relation to material and loading of cartridges. 

9. There is yet another reason for this inte.rpretat’On. 
Previous to this settlement the workwomen were reouired 
to supply 500 cartridges on a fixed wages. This settlement 
took nlace whereby now thev are reauircd to prepare 1000 
cartridges to get the prescribed wages. They set over rate 
if thev prenare more and therefore wages are deducted if 
they prepare less. 

10. In the circumstances the reasonable internretation 
would be that management conceded their demand to supply 
beside sand, water and coal at the nlace of their work, the 
clay as'well to expedite their work within 8 working hours. 

It appears that the managernent is not sunplv the clav to 
them on their place of work. Therefore they have to fake 
out the earth and prepare clay themselves consuming their 
more time. 

11. For the reasons discus'ed above, to mv mind the 
correct and reasonable construction of relevant cl. (41 of the 
agreement is that the management is reouired to supnlv 
material like clay (not earth Ivina in a ditcbV water and 
coal on their work place. However, I am unable to agree 
with the union that the clav includes the mixed material. If 
that was the, case the word “sand” would not have been 
mentioned. Thev are only entitled to clav on the work nlace 
so that they may mix it with sand, wafer and in case of 
need as per season the coal for drying them. This is as 
far as th» interpretation is concerned. 


12 . (Question arises what relief and remunderation they 
are entitled for their past services. Union has pleaded that 
to prepare clay from earth they have to dig the same, bring 
to the site. This takes them 3 to 4 hours extra work. Though 
their duty hours have been fixed from 7 a.m. to 3 p.m. 
(See Instructions Ex. W/3) Rameshwari Bai statement shows 
that they have to work from 6 a.m. to 6 p.m. i.e. four 
hours extra. I am of the opinion that in the absence of 
rebuttal minimum period mentioned in the n1eadin.g of the 
union ve. 3 hours per day should be accepted as reasonable 
and proper. 

13. In view of my above finding I answer the reference 
as under:— 

That according to item No. 4 of the settlement dated 
21-1-1981 between the management of Western Foalfield 
limited and the Chatti=hearh Karkh'^na Khadan Mardoor 
Unio-. Bankimong-a signed before the Regional T abour Com- 
miss’oner (Peutral) Jabalnur the management kas nrovVed 
Clay (no* earthi. water etc. at the work mot. Management 
have not done so on them own interpretation which is not 
correct. Therefore the workwomen are entitled *0 three hours 
overtime as per dav waees calculated on the ba'is of ’he 
pavment made to them per g working hours a dav. Th's 
amount is to he. paid to them with effect from 2(1-1-1981 
till thev are provided the clav. water etc. on the work rite. 
Management will further nay Rs. 50 to each workwomen 
as costs of these proceeding. 

V. S. YADAV. presiding Officer 
[No. L-22011 /11 /84-D.V/D.III(B)l 
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New Delhi, the 3rd November, 1987 

S. O. 3213.—^In pursuance of section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947'), the 
Central Government hereby publishes the award of 
the Industrial Tribunal. Hyderabad, as shown in 
the Annexure, in the industrial dispute between the 
emniovers in relation to the management of M!s. A. 
P. Mining Corporation Limited, and theif workmen, 
which was received bv the Central Government on 
the 29th October, 1987. 

BEFORH THE INDUSTRTAT. TRIBUNAL 
(CENTRAL) AT HYDERABAD 

INDUSTRIAL DISPUTE NO. 22 OF 1987 
BETWEEN 

Workman of A. P. Mining Corporation Limited. 

Dwaraka Tirumala, W. G. District. 

AND 

The Management of A. P. Mining Oorporation 

Limited, Dwaraka Tirumala, W. G. District. 

CA.P) 
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APPEARANCES 

Mis. A. K. Jayaprakash Rao, P. Damodar 
Reddy, Ch. Laxminarayana and V. N. 
Goud, Advocates for the Workmen. 

None for the Management. 

AWARD 

The Government of India, Ministry of Labour in 
their order No. L-29012|46|85-D.III (B), dated 
1-5-1987. referred this diuspte which arose between 
M|s. Andhra Pradesh Mining Corporation Limited 
and Sri Nallamothula Ramanujaiah, Mines Mate 
under Sections 7-A and 10(l)(d) of the Industrial 
Disputes Act, 1947 to adjudicate the following re¬ 
ference. The schedule is as follows :— 

“Whether the action of the Management of 
Mis. Andhra Pradesh Mining Corporation 
Limited represented by their Mines Man¬ 
ager, Dwaraka Tirumala in dismissing 
Snri Nallamothula Ramanuja'ah, Mines 
Ma"e for misbehaving with hL Foreman 
while the worker was on leave on 13-2-84 
is justified ? If not, to what relief is the 
worker entitled ?” 

The reference was registered as Industrial Dispute 
No. 22 of 1987. Notices were sent and served on 
the parties. 

2. The Workman filed his claim statement. He 
stated that he was dismissed from service under 
Manager’s letter.dt. 4'4-l984 on the ground of mis¬ 
conduct. He stated that the impugned order is il¬ 
legal and is passed against the principles of natural 
justice. The charges framed against him are neither 
based on facts or reasonable doubt. No reasonable 
opportunity was given to him in the so called de¬ 
partmental enquiry. The material forming the basis 
of the charge and a copy of ♦he renort of the nre- 
liminary enquiry were not made available to him 
along with the charge memo. He was not allowed 
to engage his co-worker to help him in the enquiry. 
The Foreman bore grudge against him. Therefore 
he fabricated this false story. The witnesses were 
tutored by him as he had control over them. There 
is no material to come to the conclusion that the 
three charges were proved. There is no direct vi- 
dence to prove the allegations. The Manager 
wrongly came to the. CQnclusion that the charges are 
proved and inflicted h’ghest penalty of dismissal. He 
was on leave on 13-2-1984 on which the incident 
alleged to have occurred. If really incident had oc¬ 
curred, the management ought to have filed crin'inal 
ca^'e against him. Th's is not done. This itself shows 
the falsity of the management case. He was, not al¬ 
lowed to encage any counsel to help him. The en¬ 
quiry committee has not ensured open mind. The 
al'cgations- levelled against him are fabricated. He 
is an active trade union worker and belongs to 
Schedule Tribe.- The management would have 
accented the exolanation given by him and exons- 
ra*ed him of the charges. He was mainta’ning clean 
and honest service through his service perod of 12 
years. The members of his familv am in staiwing 
enndhion. There is no other member to earn the 
livel’hood. Hence he prayed for setting aside of the 
87/1498 GI—6. 


dismissal order and restore him back into service 
with full back wages, continuity of service and with 
all other attendant benefits. Hence the petition. 

3. The Management though served with notices 

of the Tribunal did not choose to contest the matter 
inspjte of several adjournments given on 27-6-87, 
14-7-1987, 29-7-1987, 19-8-1987, 2-9-1987, 

22-9-1987 and on 8-10-1987. Therefore they were 
set expurte and expartc evidence was recorded. 

4. The workman examined himself as W.Wl and 
marked Exs. W1 to W6. 

5. W. Wl was appointed as Mines mate in the 
Respondent Corporation. He was promoted as 
Headman in the year 1978. He stated that he is 
the leader of A.I.T.U.C. of the Corporation. The 
misbehaviour alleged is false. As a matter of fact 
he was on leave on 13-2-1984. He gave his expla¬ 
nation. to the show cause notice.. This is marked as 
Ex. Wl in this Tribunal. No crminal cam is filed 
on the ground of misbehaviour. He marked Ex, 
W3, W4 and W5 which are his conduct certificates. 
He s'ated that he was not allowed to have the assis¬ 
tance of his co-worker during the domestic enquiry. 
He was not allowed to cross examine the manage¬ 
ment witnesses. He seated that he is qualified Vth 
Oass and does not know reading and writing of 
English. He marked Ex. W6 which is the dismissal 
order. He further stated that he tried to get alter¬ 
native job but he could not get the s^me. The oral 
evidence of this witness is not rebutted. 


6. The genuineness of the documents cannot be 
dPUbted. Ex. Wl is leave anolication of the work¬ 
man. Under this document leave was sanc'lnn'd to 
him from 13-2-1984 to 17-2-1984. The Incident is 
alleged to have been taken place on 13-2-1984, On 
that day he was on leave. Therefore it is doubtful 
whether the alleged incident took place on that day. 
Ex. W2 is exnianarion given to the show cause 
notice. He clearly narrated the facts which are in 
difference to the charges levelled against him. Ex. 
W6 is the 'mougned order under which the wo-k- 
man is dismissed. In this the appriintins authority 
simply stated that the workman is. disrp'ssed from 
service with immediate effect for proved sef-ious 
misconduct. There 's no discuss-on on the findinqs 
of the Enquiry Officer, It is furffie|. stated in the 
im''i.,pncd order that his nasi M r'ic* record is con 
sidered., The workman filed Ex. W3, W4 and W5 
these, are conduct certificates of the wo’kman. In 
these three documents it is consistendy shown that 
the character and conduct of the workman are satis¬ 
factory. The petitioner stated in his ex-dence that 
he has onlv studied uo+o Vffi class and does not 
know reading and writing of English. He was not 
allowed to cross examine the management witness. 
He was also not allowed to enuave his co-worker to 
assist him in the domestic enauirv- Fiirthei* he was 
not.supplied with the documents relLd upon by th** 
management. These assertions are not rebutted or 
falsified. In the absence of rebuttal evidence there 
is no other go except to accept the contention of 
the Workman as correct. In such case it should be 
held that the workman was denied reasonable op¬ 
portunity in the domestic enquiry. He was seriously 



401j I'HE GAZETTE OF INDIA ; NOVEMBER 14. 1987/'KARTIKA 23, 1909 IPaut II— Sec. 3(ii)l 


prejudiced when copies of the documents were not 
supplied to him. Tlierefore certainly the principles 
of natural justice are not observed in the domestic 
enquiry. It is pertinent to note that the manage¬ 
ment did not chose to file criminal case against the 
workman. If really the workman misbehaved with 
the Foreman, the management would have filed 
criminal case against the workman. Seen from any 
angle the impugned order cannot be sustained. The 
a^norntmg authority imposed extreme penalty of 
dismi''sal even without giving second opportunity to 
exnlain on the proposed quantum of punishment. 
This is also detrimental to the case of the manage- 
m"n*. The circumstances of the case indicate that 
nenalty of dismissal imposed is quite diTtopor- 
rionatfi to the charges levelled against the workman. 
Even otherwise the impugned order cannot be sus¬ 
tained in as much as the worker was not given pro¬ 
per opportunity in the domestic enqmrv and -’Iso 
there is no prima face case of the gu'lt of the 
workman. 

7. Therrfor;, I hold ^hat M|s. Andhra Pradesh 
Mining Corporation Limited, represented by their 
Mines Manager, Dwa'aka Tirumala is not justified 
in dismissing Sri Nallamothula Ramanuiaiah, Mines 
Matf. The management is directed to reinstate the 
workman with continuity of service, full back wages 
and all other attendant benefits. Hence the award. 

Dictated to the Stenographer, transcribed by him, 
ccrectsd by me and given under mv hand and the 
S“al of this Tribunal, th's the I5th day of October. 
1987. 

Sd'-. Illegible 
INDUSTRIAL TRIBUNAL 


Mining Corporation Limited, Branch 
Office, Dwaraka Tirumala. 

Documents marked for the Management : 

NIL 

Dated 20-10-1987 

K. B. SIDDAPPA, Industrial Tribunal 
[No. L-29012|46|85-D.III(B)] 

tU-STT. 3214.—af ltflPw fW? arfilPlMH, 1947 
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S,0.3214.—In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
‘he Central Government industrial Tribunal, Jabal¬ 
pur, as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of Chirimiri Colliery of Western Coal¬ 
fields Limited, and their workmen, which wa's re¬ 
ceived by the Central Government on the 27th 
October, 1987. 

BEFORE SHRI V. S. YADAV. PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LABOUR COURT. 
JABALPUR (M.P.). 


Appendix of Evidence. 

WiTesses Examined 

for the Workmen : Witnesses Examined 

W. W1 N. R imanujava. lor th- Management : 

NIL 

Documents marked for the Workmen : 

Ex, W1 Casual Leave applicarion of N. Ramanu- 
jaya. 

Ex. W2 Explanation dt. 31-3-84 submitted by N. 

Pamanuiaya to the Mines Manager, A P. 
Mining Corporation. 

Ex. W3 Service CcrtificaT dt. 30-9-78 issued to N. 

Ramanuiaya by Mines Manager, A. P. 
Mining Corporation Limited, West Goda¬ 
vari Distt., 

Ex, W4 Service and Conduct Certificate dt. 2-8-80 
issued to N. Ramanujaya by Mines Man¬ 
ager, A. P. Mining Corporation Limited, 
West Godavari Distt., 

Ex. W5 Conduct Certificate dt. 10-4-82 issued to 
N. Ramanujaya by the Mines Manager, 
A. P. Corporation Ltd., West Godavari 
Distt., (A,P) 

Ex. W6 Dismissal Order dt. 4-4-84 issued to N. 

Ramanujaya by the Mines Manager, A.P. 


CASE NO. CGIT|LC(R)(13) of 1986. 
PARTIES : 

Employers in relation to the management of 
Chrimiri Colliery of W.C.L., P.O. Chiri- 
Miri Colliery, Distt. Surguja (M.P) and 
their workman Shri M. L. Bancrjee. Sr. 
Store Keeper, Chirimiri Open Cast Mines. 
At & P. O. Korea Colliery, Distt. Surguja 
(M.P). 

APPEARANCES : 

For workman.—Ku. Anjali Banerjec, Advocate. 
For management.—Shri P. S. Nair, Advocate. 
INDUSTRY : COAL.—DISTT. SURGUJA (M. P.) 

AWARD 

Dated ; 19-10-1987. 

Exercising powers conferred under Sec. 10(1) (d)| 
(2A) of the industrial Disputes Act, 1947 the Cen¬ 
tral Government has referred the following dispute 
for adiudication vide Notification No. L-22012(44) ] 
85-DV,, dated the 14th January, 1986 

SCHEDULE 

“Whether the action of the management of 
Dv. Chief Mining Engineer, Chirimiri 
Colliery of WCL in dismissing the services 
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of Shii M. L. Banerjee, Senior Store 
Keeper of Chirmiri Colliery vide letter 
No. WCLlCC|CSl83114669-77, dated 
18-9-83, is justified ? If not, to what re¬ 
lief the workman is entitled ?”. 


tfa’ ait?: 

ar^^sr ^ ir %?=!fr4 

ait«frf?T«fr 3rftj^?:iir, qrt spprfifRT 

t, aft qfr itt'^ jarr ■ ctt i 


2. On receipt of the order of reference, parties 
filed their pleadings and documents on the basis of 
which crtain issues were framed and the case was 
fixed for arguments on preliminary issues regarding 
legality of the enquiry and entitlement of manage¬ 
ment to lead evidence before this Tribunal. Argu¬ 
ments were heard on 8-9-86 and by an order the 
enquiry was vitiated and the management was given 
opportunity to prove the misconduct before this 
Tribunal. On 30-3-87 parties requested for time to 
file settlement and ultimately filed he same on 
31-8-1987, the terms of which read as under : 

TERMS OF SETTLEMENT 

(a) That the management will reinstate Sri 

M. L. Banerjee, Sr. Store Keeper. 

(b) That the period from the date of dismis¬ 
sal Lc. 18-9-83 fill the date of reinstate¬ 
ment wiU be treated as dies-non and Sri 
M. L. Banerjee will not be entitled for 
any wages for the period he remained out 
of employment. 

(c) Sti M. L. Banerjee will however be given 

continuity of service and the period of ab¬ 
sence i.e. from the date of termination till 
the date of reinstatement will be treated 
as dies-non. 

(d) Neither the workmen, nor anybody of his 

behalf will claim any other benefit for the 
period he remained out of employment 
other than the once stated above. 

(e) This settlement settles of the dispute bet¬ 
ween the parties fully and finally, 

(f) The settlement shall however, not be treat¬ 

ed as precedent in any other case. 

3. The settlement has been signed by the work¬ 
man himself and the representative of the manage¬ 
ment and Verified by the Counsel for both the 
parties. 

4. On perusal of the terms of settlement, I find 
that they are legal, fair and favourable to the work¬ 
man. I, therefore, accept the same and give my 
award in terms of the settlement mentioned above. 

No order as to costs. 

V. S'. YADAV, Presiding Officer 
[No. L-22012144I85-D.V] 
V. K. SHARMA, Desk Officer 

^ 26 i987 
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New Delhi, the 26Lh October, 1987 

S.O. 3215.—In pursuance of section 17 of the Industrial 
Disputes ACt, 1947 (14 of 19471, the Central Government 
hcicby publishes the iollowing award of the Ctcntral Govern¬ 
ment Ii.dustrial 1 ribunal, New Delhi as shown in the Anne.vurc 
in the industrial dispute between the employers in relation to 
the management of High Power Transmitter, All India 
Radio and their workmen, which was received by the 
Central Government. 


BEFORE SHRI O. S. KALRA. PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL, 
NEW DELHI 

I.D. No. 75/86 

In the matter of dispute between : 

S/Shri Surinder Singh, 

Sliri Karn and Sliri Kadhey Shyam, 
through the General Secretary, 

Delhi Labour Union, Agarwal Bhawan, 

G.T. Road, Tees Hazari, Delhi-54. 

Versus 


The Superintending Engineer 
High Power Tpnsmitter, 

Khampur, Dclhi-56. 

APPEARANCES : 

Shri C. P. Aggarwal—for the workmen. 

Sbri Narmder Chaudhary—for the Management. 

AWARD 

The Cential Government in the Ministry of Labour vide 
its notification No. L-42012/8/85-D.lltB) dated 29th Oc.o- 
ber, 1986 has referred the following industrial dispute to 
lilts Irmunal or adjudication. 

“Whether the action of the management of High Power 
Transmitter, All India Radio, Khampur, Delhi-36 
in imposing recovery of Rs. 500 from the salary 
of S/Sbri Surinder Singh, Shri Ram and Shri 
Radhcy Shyam all Security Guards v'dc o.der 
dated 9^4-84 is justified. If not, to what relief 
these workmen are entitled to 7” 


2. Some of the undisputed facts are that the workmen 
J/Shri surinder Singh. Shri Ram and Radhey Shyam were 
employed as security guards at the High Pwer transmitter 
)f all India Radio Khampur, Delhi-36 (hereinafter referred 
o as the Management) On the night between 2 and 3-3-84 
vhen these workmen were on duly, a theft of 40 kg copper 
virc from the feeder line of Delh -A Transmi ler look place 
vhich caused interruption in the Delhi-A Transmitter work- 
r.B An exparte preliminary enquiry was conducted by 
Ic'iari Lai Station Eng neer and the three workmen were 
'c'd responsible for the loss due to their negligence and lack 
)f devotion to their duties and a penalty of recovery of 
(s. 500 from salary of each of the workman was imposed 
ritl^ nrHer dated 9-4''84. 


3 The workman have challenged the order of imposition 
[ penalty of recovery of Rs. 500 from each of them as 
ad unjust, illegal find malallde on the grounds that the 
orkmen were detailed on duty for long hours viz 36-24 
ours without any rest, interval and It is ’’™anly im^ssl- 
le to maintain, nerform and to remain alert on “ti les fo 
ich long periods without rests; that ‘he wo'-k'srs have to 
Hard a long area and one round takes about 
•he fencing of the area is lying broken f 
nd the denartment has not taken care to get it 
nd it has become too easy for the to enter t e 

remises: that there was comnlete 

lectrlc light In between 12.15 AM and 3.30 AM on h 
iglit of theft for which reason nothing was visible and 
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toicncM v.'crc not supplied to the workmen nor any other 
afraiibCiuen. wa^ pruviutd inai in me past several thieves 
weie caufiuL reQ.iam.vO. oy lucoc worimien and ouipms were 
luivi on se_.,envca and eonvieicd oy me com is; and oiai ii’ 
a proper Laind v»oina nave oeen appncu me nnpuijned oiuers 
would nO. nave been passed out me woiKuieu cannot tie 
puiii.iied ^iburariiy wimoui any cuaino siicei or wunout 
ii.'.i'.g any oppormniiy ot being heard, 

4. The case of the Management is that the workmen 
are Civman employees and goveincd by me iv.C.b. ivuies 
aitd, iiiu impugned Older nas oeen passed aiier an enquiry 
tiad oeen coiiouCied and me woraanen had been given 
oppoituniiy or oe.ng neard, inc woiaiuen can oniy hie civil 
suns and ihc jmisUicuon ot this iriuunai is baricd. it was 
turm'er stated mat me impugned oruei dated y-H-o4 is legal 
and lawiul and mat me pcut.oners weic never Uetaiuea on 
duty beyond men woiKing nours and mey wem given auty 
bc>or.d worung houis ou tiitir own leqncsl ana mey wcie 
paid tiveitiiiic wages tor the same, it is the duty ot me 
woikmcn 10 remain aiert and periorm duiy winch is to 
guaid [iie pi'clniscs. Tno warding ana lencmg ot ine permiscs 
is m order and me workmen cannot have ihe oeiieht olraiiUie 
ot pgiuing on the day ot inert as they are given lorcnes 
for keeping watch in me premises, 

5. The legal objection that the workmen should file a civil 
suit and Uiat the jurisuictiou of mis tribunal is barred, is 
wiLbouL any suostance because the Indut.iial Disputes Act 
piovide eiteciivc remeuy tpr llie settlement of disjuies bet¬ 
ween me woikmcn ana then employers in an Incusuy'. It 
has been held umpteen times that the A.t.tt. is an ’inciusiry’ 
and ihcrefote, 1. u. Act is applicable to it. The workmen are 
not obliged to go to Divil court and they can seek redressal 
ot their gnevaUvOs unt-er the I. D. Act. in the present case 
the Central Covernmeni wmch is the Apporpriate Ciove.n- 
ment m the ea-e ot the workmen has leteried the dispute to 
this Tribunal for adjudication. Hence the objection raised 
by the Management is rejected. 


No. U9) Sccret/84/45-47 dated 20-3-84 whereby they were 
informed that it was proposed to take action against them 
under rule- 16 of the CCS(CCA) Rules and statement of 
iipputadon of misconduct or misbehaviour on which action 
Was piopo.scd to be taken was attached therewith and the 
workmen wtre given an opportunity to make such represen¬ 
tation as they may wish to make against the proposal. The 
workmen actually filed their representation in reply to this 
memorandum. Although it was a matter of subjective satis¬ 
faction of the disciplnaiy authority whether to accept the 
represen ations or not, it may yet bo observed that the work¬ 
man Siri Ram almost confessed his gu It by stating that he 
was unwell and had and hud been sitting at the gate and 
had not taken any rounds. Even , the other two workmen 
stated that after the round made made at 2000 AM they 
had taken the round at 400 AM by which time the theft 
h.id taken place, he Discipl'nary Authority in his order 
dated 9>-4-84 whereby the penalty of recovery of Rs. 500/- 
from each the workman to recover the loss was impoted has 
recorded a reasoned note and duly taken the representations 
of the workmen into con.r.ideiation, Therefore, the allegations 
of the workmen that they were not served with any charge 
sheet or given opportunity to explain their conduct or that 
the Disciplinary Authority had not appl ed its mind are proved 
to be false and are rejected. The action taken by the Manage¬ 
ment is in conformhy with the rules and no principles of 
natural-jntice have been violated. Hence the action taken 
by the Management is held to be justified and the worknien 
are not entitled to any relief. This reference is disposed of 
accordingly. 

Further it is ordered that the requisite number of copies 
of th's Award may be forwarded to the Central Government 
for necessary action at their end. 

31st August, 1987. 

O. S. KALRA, Presiding Officer 
[No. L, 42012/8/85-D.lI (B)] 


6 . It cannot be disputed that the employees of All India 
Radio tire governed bv the Central Civil Services (Classi¬ 
fications Control & Appeal) Rules in short CCS(CCA) Rules, 
and the same shall be applicable to the workmen subject to 
the over riding provisions of Seclion 25-J of the I.D. Act, 
The penalty ot recovery of Rs. 500/- from each of ihe work¬ 
men imposed by the Management is only a minor penalty 
as per rule lUin) of the CCS(CCA) Rules. The Manage¬ 
ment has contended that it has taken the action against the 
workmen under rule 16(1) of the CCS(CCA) Rules which 
for the the facility of reference is reproduced below ;— 

‘‘16. (1) Subject to the provisions of sub-rule (3) of 
Rule 15, no order imposing on a government ser¬ 
vant any of the penalties specified m clause (i) to 
(iv) of Rule 11 shall be made except after— 

(a) informing tlic Government servant in writing of the 
proposal to take action again.st him and of the 
imputations of misconduct or misbehaviour on 
which it is proposed to be taken, and giving him 
reasonable opportunity of making such represen¬ 
tation as he may wish to make against the 
proposal; 

(b) holding an inquiry in the manner laid down in¬ 
subrules (3) to (23) of Rule 14, in every case 
in which the disciplinary authority is of the op¬ 
inion that such inquiry is necessary; 

(c) taking the representation, if any, submitted by 
the Government servant under clau.se (a) and 
the record of mquiry, if any, held under clause 
(b) into consideration; 

(d) recording a finding on each imputation of mis¬ 
conduct or misbehaviour; and 
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New Delhi, the 28th October 1987 

S.O. 3216.—In pursuance of section 17 of the Industrial 
pisputes Act, 1947 (14 of 1947). the Central Government 
hereby publ shes the following award of the Central Govern¬ 
ment Indus rial Tribunal, New Delhi as shown in fho An- 
nexiirc, in the industrial dispute between the employers in 
relation to the management of Northern Railway aiuJ their 
workmen, which was received by the Opntral Government 
on the 15th October, 1987. 


BEFORE SHRI G. S. KALRA ; PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NEW DELHI 


I. D. No. 85/87 

In the matter of dispute between : 

Shri Ram, Driver, 

O.H.E, Uunder C.T.F.O. Patel Nagar, 
New Delhi. 


(e) consulting the Commission where such consul¬ 
tation is necessary.” 

I have gone throngh the relevant file No. I (a)sccret/84 of 
the Management produced by it in this regard and I am of 
'.tie opinion that the Management has fully complied with the 
provisions of the Rules. Cln the bas's of the Drel minarv in- 
quiry report submitted by Mr, Bachan Lai Station Engineer 
dated 12-3-84, the workmen were served with a memorandum 


Versus 

The Divisional E'’ectrical Engineer. 

. Tract-on D'S^Pbudon, D. R. M. Office, 
Northern Railway, New Delhi. 

APPEARANCES t 

Shri N'rma) Singh-with the workman. 

Shri R. S. Tyagi Asstt. Supd. for the 
Management with Sh. Shaukat All Advocate. 



4JU 



The Central Government in the Ministry of Labour vide 
Its notification No. L-41012/26/86-D. 11(B) dated 1-9-87 
has referred the following industrial dispute to this Tribunal 
for adjudication : 

“Whether the action of the management of D. E. E., 
T, D. R,, D. R. M. Office, Northern Railway, New 
Delhi in terminating Shri Ram, Driver from ser¬ 
vice w.e.f. 17-1-86 IS legal and justified? If not, to 
what relief and from what date, the concerned work¬ 
man is entitled?” 

2. Notice was sent to the Management and the Manage¬ 
ment filed a petition intimating that the workman had join¬ 
tly with another workman Gursharan Singh filed an appli¬ 
cation on the same grounds before the Central Administra¬ 
tive Tribunal Principal Branch, Faridkot House, New Delhi 
and the dispute could not proceed before two Tribunals at 
the same time. The workmen made a statement that he did 
hot want to pursue this case as the same dispute is pending 
before the Central Administrative Tribunal. Under the cir¬ 
cumstances the reference disposed of accordingiy for non 
prosecution,' 


By an order No. L-4lUll/20/8i-D.lI(B) dated -11-86 
the uesK uiuter, Mimsuy oi i-aoour, i\ew uemi m exercise 
or me powers conienea by clause fO) ot suo-secuon (i) 
and suD-secLion (2A) of scciion 10 of we industrial Disputes 
Act, 19“!/, has retcired the dispute as siaied in the Schedule 
at tx. 1 to the Indusuial fnuunal, Ahmeuabad and in that 
View of the mauer ihe reieicnce has been placed before 
me for adjudication. Ihc Schedule with refers to ihe dis¬ 
pute is as under : 

“Wheiher the Railway Administration is justified in re¬ 
covering the penal rent w.e.l. August 1982 to 
Noveinucr 1984 from bhri bharma, I'WI, Rajkot 
for alleged illegal occupaiion ot quaricr by film 
at Rajkot ? If nut wbat relief the workman Shri 
Sharma is entitled to ?’’ 

"Whether the Railway Administration is justified in not 
paying Shri b. B. Nigam, IDW, Kaiol dilfcrence ot 
wages wiih due inciemenls and survey allowance 
while serving in tne projcct alongwith the House 
Rent allowance etc. ? If not. what benefit Shri 
Nigam is entitled to ?” 


Further it is ordered that the requisite number of copies 
of this Award may be forwarded to the Central government 
for necessary action at their end. 

G. S. KALRA, Presiding Officer 

[No. L. 41012/26/86-D,ir(B)J 

9th Octoher. 1987, 

«PT. 3TT. 3217 aifsrfETR, 
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S.O. 3217.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Industrial Tri¬ 
bunal Ahmedabad, as shown in the Annexurc, in the industiial 
dispute between the employers in relation to ihe management 
of General Manager, Western Railway Bombay and G.E. 
(S&C) Western Railway, and their workmen, \yhich was 
received by the Central Government on the 20th October. 
1987. 


2. The Paschim Railway Karamchari Parishad, known as 
Panshad foi the sake of brevity, has submitted the staicment 
of claim at Ex. 3 and it is stated therein as under; “that 
Shri F. C. Sharma is working as a Permanent Way Inspector 
at Rajkot; that he was allotted a Rly. quarter; that in 
June 1982, he was transferred from Rajkot to Jamnagar. It 
is alleged that this was done with a view to victimise and 
harass Mr. Sharma especially when the Railway Administra¬ 
tion know that his wife was a Chronic Asthama patient and 
has been operated upon. It is further averred in the statement 
of claim that in order to further victimise him Railway did 
not like that Mr, Sharma should continue at one place at 
a district place like Jamnagar, where all medical facilities 
are available, that he was frequently shifted by different 
transfer orders, He was transferred from 18-6-82 to 5-11-84 
at different places as under : 

(1) Joined at JAM on 18-6-82, 

(ii) Transferred to Lalpur and joined on 7-8-82 (a small 
town). 

(iii) Transferred to Goap a small town and joined on 

18-10-82. 

(iv) Transferred to Bhanwad a small town and joined 

on 21-2-83. 

(v) Transferred to Lalpur a small town and joined on 

2-7-1983. 

(vi) Transferred to Bhanpur a small town and joined. 

fvii) Transferred to Bombay a small town and Joined on 
7-8-84. 

(viil) Transferred to Ratlam a small town and joined on 
15-9-84. 


BEFORE SHRI C. G. RAPHOD, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL. 
AHMEDABAD 

Reference (ITCl) No. 12 of 1986 

ADUJUDICATION 

BETWF-EN 

The General Manager, 

Western Railway, 

Head Quarters Building, 

Chuch Gate. Bombay —First Party. 

AND 

Paschim Railway Karamchari 
Parishad, Ralkot-t8. 

Sarasaswati Nagar, 

Tuna Acher, Sabarmatt, 

Ahiheffabad —Second Party. 

INDUSTRY: Railway. 


(ix) Transferred to Kota a small town and joined on 
5-11-84. 

It is the case of the Union that this was done by the Rail¬ 
way Officials even though they knew that Shri Sharma’s 
wife has in need of medical aid and his children are school¬ 
ing. It is further the case of the union that in absence of 
any stable station where educational and medical facilities 
were readily available, Shri Sharrna was forced to keen bis 
family at Kajkot for medical care for which he applied for 
retention of quarter. It is further the case of the union that 
Inspite of the fact that the Railway knew that Mr. Sharma 
was frequently shifted from one station to another, the 
Railway started recovering penal rent from Mr. Sharma 
especially when he was duly allotted accotnmodat'on. It is 
the case of the Union that the Railway Officials deliberately 
shifted him from one station to anothe- and fhii< he Wps 
di-TinVed of the famflv life and his children ‘were deprived 
of the care from thch. father. It is the case of the union 
that pot only the Railway Administration recovered the penal 
rent, hut thev charge sheeted Mr. Sharma for no* vacating 
the Railway ouarter and for that his nn-s was smupej and 
he was penalised for the same offence for not vacating the 


STATE: Gujarat 
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quarter. It is, therefore, prayed that the penal rent recovered 
from Mr, Sharma be refunded with interest; that he be 
compensated for the mental torture and victimisation he 
suffered due to these transfers, 

3. Claim No. 2 

As rejjards the clamr of Mr. S. ti. Nigam who was working 
as inspector, it is siaied mat ne was woiking under tiigineer- 
m-Chief tiiirveyj in scale 20i—26tJ (aj uplo j-J-zz. Iben 
he was piomotea to scaic 23U—jet) (.Aj irom 4-3'V2. it js 
the case ot me union that as per me ihird Fay (...omnussioji, 
the two grade of inspectors viz. 20j—28U (A) and 250—JSt) 
(A) were merged into a single grade 425—'/Od (Kj w.e.f. 
1-1-73. Thus Mr. JNigam was tixed at Rs. 4H5 from 4-3-/3. 
It is ftiriher the case ot tne union that the heeutive Hngineer 
(S) Ajmer informed him on 5-2-74 that he was revetted 
from scale 250—380/525—700 to 205—280/425—700 as 
both the grades were merged into 425—700 (Rj only from 
1-1-73. It is the case of me union that even after the rever¬ 
sion, Shri Nigam was continued on a higher grade post i.e. 
250—380/425—700 (RJCExlJ though he was paid less wages 
i.e. @ Rs. 455 instead of Rs. 485. It is alleged that the 
above action is nothing but reduction of wages i.e. a penalty 
which can only be had after following the procedure, which 
was not followed, thus the reduction of wages from Rs. 485 
to Rs. 455 in scale Rs. 425—700 (R) is wrong. It is further 
the case of the union that Mr. Nigam has worked on Ratlam- 
Bansware Survey during July, 1974 to March, 1975, but 
that survey allowances was not paid to him earlier; that 
it was sanctioned at a later dale. Thus Mr. Nigam is entitle 
to Survey allowances after deducting the House Rent paid 
to him for that period. Similarly, it is the case of the 
Parishad that Mr. Nigam has worked over Nadiad-Kapadvanj- 
Modasa-Shamlaji Road survey under similar conditions during 
October, 1973 to January, 1974, but he was not paid survey 
allowances on the ground that there was no provision in 
the estimate. It is contended that the concerned w-orkman 
was not at fault if there is no provision in the estimate and 
that the Rly. should have asked the sanction. It is thus 
prayed that the concerned workman be paid his wages @ 
Rs. 435 for the period from 5-2-74 to 31-3-75; that he 
should also be paid survey allowances for the two surveys 
after deducting the house rent allowance alongwith cost 
of the reference. 

4. The Western Railway has filed its written statement 
with the statement of claim at E\. 4-A, So far as claim 
No, 1 is concerned, it is admitted that Shri Shaima is work¬ 
ing as PWI and presently he is working at Kishangarh. 
It 18 denied that he was transterred from Rajkot to Jamnagar 
in the year 1982 in order to victimise him. It is further 
stated that Shri Sharma who is working under XEN(C)RJT 
hud to be transferred in the interest of Railway work from 
Rajkot to Lalpur and from Lalpur to Gopa to Bhanwad and 
back to Lalpur. It is further stated that the iialure of PWI 
work is such, that a PWI has to be transferred from one 
station to other, when work af a particular station gets 
completed. It is contended that thus his transfer is only in 
the interest of the work as the VOP work was to be com¬ 
pleted by certain target date fixed and that there was no any 
malafide intention as alleged. It is turther contended that 
if the railway employee is transferred from one station to 
other, he has to vacate the quarter on completion of the 
permitted period and if not, the possession of the quarter 
will be treated as unauthorised occupation of the quarter 
and Administration is empowered to initiate DAR proceedings 
against the employee. In short, it is contended that the 
action has correctly been taken for not vacating the quarter 
by Shri Sharma as per policy instruction laid down by the 
Railway Board that penal rent was recovered as per extent 
rules. It is further contended that the Survey and Construc¬ 
tion Department is a temporary department functioning in 
connection with the Five Year plans where workcharged posts 
Are sanctioned for short duration and are extended from 
time to time according to availabilitv of funds and quantum 
of works to be done on projects. It is contended that ihe 
work-charged posts are filled in by transferring the employees 
from other permanent department and these emnloyees while 
working in Survey and Construction Denartment maintam 
their lien/paper position In their parent department. Thus it 
is contended that Shri Sharma is not eligible for any relief 
OS prayed by him. 


5. As regards the case of Mr. Nigam. it is stated that 
the promotion of Mr. Nigam from one grade to other was 
purely on adhoc basis for certain period, but not on regular 
basis and hence he was not eligible for considering fixation 
with reference to his officiating pay as lOW in the scale of 
Rs, 250—380 (AS) when he was not regularly promoted in 
that grade. It is contended that his pay was fixed @ Rs. 455 
in grade Rs. 425—-700 (R) ufler merging of two grades and 
as he was officiating on adhoc basis in grade Rs. 250—380 
(A), that grade was not considered while fixing his pay. 
Thus it is Contended that there was no question of penalty 
and as regards the survey allowances for Nadiad-Kapadvan] 
Modasa survey work and on Ratlam-BansWara survey work, 
it is stated that there was no provision in the sanctioned 
estimate and the survey allowance is paid only when there 
exists such provision in the sanction estimate and, therefore, 
it is contended that Mr. Nigam is not entitled to any of the 
relief as prayed. 

6. At the lime of hearing, one Mr. B. K. Shaima appeared 
for the FansUad and Mi. G. L. Banswani appealed for 
me Wesiern Railway. It may be sxaied mat luough Mr, 
nanswam appeared on ibc date. Mr. Shaima was examined, 
he did not appear afterwards and hence two notices were 
issued to the Western Railway by registered post and we 
have the acknowledgements thereof on record and it is at 
Ex. 9/B and another at Ex. 12. The Railway Administration 
it appears has not appeared in spite of these two notices 
by Regd. post. 1 have, therefore, heard the argument of 
Mr. Sharma Qn behalf of the Parishad. 

7. mere axe two claims in me present reicmnco. One 
is will! jcgum lo Mr. j'. G. Puaima ana omcr is wiin tcgaiu 
10 Mr. m iJ. iNigaui. i nisi uxe up me ca^e ot ivii. ,>,,uuud, 
tvir. onai'mu lias also oeen cxaiiuneo ai nx. o ana ne nas 
aeposea in ms cviueuce mai ne was posieu as fwx ai RajKoi 
in lune, f9/b anu mat ne was anouea a laiiway quaner. 
tic was lequiica lo work on v iramgaui-ukha Meuc oauge. 
viramgani-uzma was Metre Gauge and u was luinea ui,o 
iJi'oaa suaugc ime and aceorciiig lo him ne was irausieneu 
at uitterem places. li appears as staled in the siaiemeni 
ot Claim mai he was first transferred to Jamnagar m June, 
1982. Fie joined at Jamnagar on 18-6-82 and mereafter fie 
was transferred to different places such as Lalpur, bfianpur, 
Bomoay, Ruilam, Kola, eic, as stated auove. llius it is eicar 
that from 18-6-82 to 5-11-84, during the period of one year 
and five monifis, he was transferred at nine different places. 

It IS his positive say that the Railway Administration knew 
that his wile was suffering from Asthma and his children 
were taking education. According to him, he inlormcd the 
Railway Administration about it and further told them to 
transfer him at such a place where the medical facility was 
available, but inspite of the same, he was transferred at 
different places with a view to harass him. It appears from 
the transfer order vide Ex. 9/5 that Mr, Sharma who was 
officiating as PWI was transferred from Rajkot to Jamnagar. 

It appears that one Shri Munion N. who was working at 
Bombay was transferred to Rajkot in the place of Mv, Sharma 
Mr. Sharma was transferred to Jamnagar. It, therefore, appears 
that Mr. Sharma was transferred to Jamnagar just to accom¬ 
modate some other workman who was transferred in his 
place. It is not meant to be suggested that the Railway 
Administration has no right to transfer a person from Bombay 
to Rajkot and vice versa. The transfer is the right of the 
management, but in the instant case, we find that the con¬ 
cerned workman was transferred at 9 places within a period 
of about seventeen months and that the Railway Adminis¬ 
tration merely stated in their written statement that this was 
done in the interest of he Railway Administration work. No 
such evidence has been adduced by the Railway Admn. to 
show that the transfer as above, was absolutely essential In 
the interest of carrying out the work that the Railway Admn. 
has taken up itself such as the work for Vijamgam-Okha 
Project at Jamnagar and continued Mr, Sharma at Rajkot. 
Again the RJy could have directly transferred Bombay main. 

It is slated by Mr. Sharma the concerned workman in his 
evidence at Ex, 3 that he did inform the Railway Admn. 
that his wife was sufleiing irom Asthma and his children 
weic schooling and they dc permitted to continue the quar¬ 
ter, Howe- 'r, it appears that the Railway Admn. did not 
allow t’ e - ncerned workman to continue to occupy the 
quarter sine* he was transferred from Rajkot. It is tfun 
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that in the ordinary circumstances, We would not have inter- 
feired with the administrative order passed by the Railway 
Admn. in recovering the penal rent, but in ihe instant case, 
it is quite clear that the Railway Admn. could liOi justity 

as to how the orders of transfer of Mr. Sharma at different 

places during a short span of seventeen months was in the 
interest of the Railway Admn. It appears that at some 
places he was not allowed to work for a month and at some 
places not more than 2/3 months. In such a situation, it 

would be unjust and improper for the Railway Admn. to 

have recovered the penal rcni from Mr. Sharma who had 
occupied the quarter at Rajkot, The Railway Admn. did 
not allow him to settle at one place. They went on trans¬ 
ferring him from one place to another. This was quite un¬ 
fair and perhaps it was with a view to victimise the con¬ 
cerned workman. In any case, in this matter, 1 do not 
think that the Railway Admn. was right in recovering the 
penal rent from 5-8-82 and onwards. In the circumstances, 
I allow the claim of Mr. Sharma and order thta the penal 
rent recovered from him be refunded to him, As regards 
withholding of privilege pass being a minor punishment, no 
relief need be granted. 

8 . As regards the case of Mr. Nigam, there is a very narrow 
compass of facts. Admittedly, he was working as Inspector 
of Works under Engineer- In-Chief (Survey) in the scale 
of Rs. 205-280 (A) and further he has worked in the scale 
of Rs, 250-380(A) from 4-3-72. It appears that the Third 
Pay Commission suggested that the two grades of Inspectors 
be merged into a single grade Rs. 425-700(R) w.e.f. 1-1-73. 
Mr. Nigam was working in the grade of Rs. 250-380 and 
his pay was also fixed at Rs. 485 from 4-3-73. Further, it 
however anpears that on 5-2-74, Mr. Nigam was reverted to 
the officiating grade of Rs. 205-280. Thus he was reverted as 
per the order by Executive Engineer (Survey) Ajmer. The 
relevant part of the order is as under : 

“In terms of CE (S&C) CCGS meraoriindum No, F,/ 
839/37/S&C dated 30-1-74 Shri S. B. Nigam, Offg. 
low grade Rs. 250-380(A) working in this office is 
reverted as Offg, a low scale Rs. 205-280(A) w.e.f. 
5-2-74 (BN) and retained in this office as Offg. A, 
low against the post of low grade Rs, 250-380(A) 
to be operated in lower grade’’. 

9. Now the Railway Admn. has contended in the written 
statement that Mr. Nigam's promotion was purely on ad- 
hoc basis for certain period and not on regular basis and 
hence he was not eligible for considering the fixation of pay 
with reference to his officiating pay as he is pow in the 
scale of Rs. 259-380, It appears that unfortunately the Rail¬ 
way Admn. did not produce any record to show lhat he 
was prormofed purely on adhoc basis for certain period. It 
has to be noted t^at the Parishad has produced a copy of 
the Note No, 1 Rule 7 in 3rd Pay Commission published in 
Western Railway extra ordinary Gagcttc dated 24-11-73 and 
therein it has been stated that where a Railway servant is 
holding a permanent post and is officiating in a higher post 
and the scales applicable to these two posts are merged into 
one scale, the pay shall be fixed under this sub rule with 
reference to the officiating post on.1y, provided he has con¬ 
tinuously officiated in that post for not less than one vear 
as on the 1st dav of lanuary, 1973, and the pay so fixed 
'hall be ’reated as substantive pay. 

10. The Parishad has also produced a copy of the letter 
of Executive Egineer Ratlam to Senior Accounts Officer 
dated 7-7-76 Ex. 9/3 wherein certain grounds as regauls the 
fixation of pay of Mr, Nigam are stated. After staling that 
both the grades wc’e merged in a single grade of Rs. 425- 
7CHXE) w.e.f, 1-1-73, it is stated as under ; 


ference to higher officiating pay in view of the fact that he 
has already completed one year’s officiating period in that 
grade. It appears from what has been stated as above that 
the remarks of Ex. Engineer to Senior Accounts Officer 
were ba^ed on the fact that Mr. Nigam has continuously 
officiated in the higher post for not less than one year as on 
4-3-73. New scales were made applicable from 1-1-73, but the 
concerned workman continued to officiate in the higher post 
and as such there was no question of issuing any certificate 
which was otherwise necessaiy. The appointing authority was 
required to certify that he would have continued to officiate 
in the higher officiating post during this period has the revised 
scale not been introduced. The case of Mr. Nigam is that he 
should be paid difference as his pay was reduced to Rs. 30/- 
n.m. as ft was fixed on the basis of the scale of Rs. 205-280. 
It appears that in the fixalion card the amount has already 
been shown as 485/- from 4-3-73. Tn that view of the matter 
since no certificate is neces'arv now there is no difficulty In 
granting the difference from 5-2-74 to 31-3-75. 


11 , As regards the Survey allowances for the two surveys, 
after deducting the house rent allowance we fined from the 
copy annexed with the statement of claim that so far as 
the survey allowance of Nadiad-Kanadvanj-Modasa-Shamlaji 
Road is concerned there was no provisions for survey al¬ 
lowance. ft is stated that the nayment cannot be arranged 
and as regards the survey allowance of Ratlawi-Banswara 
sTin'ev ir is s'^ated tbat the sanction of stirvgv allowance is 
recen'lv re-evied and this can he na^d after finaH^ation of 
the pay and the survey allowance is to he paid on the 
percentage basis. Therefore, the only question is whether 
the survey allow-ancc is to be paid to Nadiad-Modasa survey 
n ■ o pointed to me by Mr. B. K. Sharma for the 

Parishad that there is a circular as to how the survey allow¬ 
ance is to be paffi. ft is his say that the letter from the 
Railway Board dated 5th December 1975 and it inter alia 
slates that construction or survey allowance he granted to 
all the Rly. employees, gazetted (iipto the rapk of Inter ad- 
mm-'ti-afivc Officers only) and non-gaze'ted- when thev are 
employed on conctruch'on or survey nrolects ffor New Lines 
re-toraf-on or surirys) at the rates' given below, and it is 
s'a cd tiint *be staff drawing nav upto Rs. fiOO 15 per cent 
ptp T» therefore, aonears that the survev allowance should 
bavo been Paid to Mr. Nigam for his having worked on 
Nadiad-Modasa lino. We do not know whether really survey 
ntlowanre 's he'ng paid hv the RIv. Admn or not hut if it 
b wontcl he inst nnd proper that it is raid 
to Mr. Nieam. Prima facie. T am inclined to state so as there 
has been no evidence on behalf of the Rlv. Administration 
and there ts nothing to show that Rly. Board’s letter as above 
which has been referred showing that 15 per cent p.m. has 
o be pa d as survey allowance would not be anplicabie in 
a case where there is no provision to .sanction of this work 
r apr particularly referring to this fact as the only contention 
ra-jed in the written statement is that survey allowance is 
no or cannot be gran'ed where there is no provision to 'anc- 
m-, m Ihe -t mat,, d’rcum.tances 

that T am inclined to think lhat Mr. Nigam was entitled to 
survey allowance also; In the circumstances, I pass the fol- 
'o'ving order : 




Ihc Western Railway Administration shall pay to Shri P r 

ga?h™gi’ Inspector, who is working at Kishan- 

garh Station of Western Railway, the amount of n-nai rent 

ber^Tm fm“l Augiisi, 1982 to^Novera- 

ber, 1984 for his occupying Railway Quarter at Rajkot This 
amount shall be paid to Shri Sharma by the Rly Admn 

mde"arto c^s!^' publication of this award. No 


“The employee had comple cd one year officiating nc 
riod in the grade 205-28()(A) on 25-11-70 (betoro 
revised scale came into effect) and in the, grade 
250-380 (A) on 4-3-73 (i.e, immediately-afler re¬ 
vised scale came into effect)’’. 


It IS further sta'cd by Ex. Engineer to Senior Account 
OITic-r in Ex. 13 that Ihe e'"ployees con'cnf'on is 'bat afre 
the me gc.- of the two grades into one single rev sed grade 
I his reversion s in effective and invalid and he should bi 
allowed to draw the pay fixed in the revised scale with ri 


. ' be Western Railway Administration shall also nav the 

Western Railway Administration shall also pay to Mr 
N gam the survey allowances for the two surveys (1) Ratlam 
Bansvvara Survey carried out by him from lulv 107 A m 
March, 1975 and ( 2 ) Kapadvanj-Modasa-Shamlaji'^Road^si’r- 

vev carr ed out by him from October, 1973 to Janua?ri 974 
The survey allowances shall be paid on the basis of Rail¬ 
way Boards letter dated 5-12-75, Tliis amount shall be paid 
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to him after deducting the house rent allowance. The afore¬ 
said amount shall be paid to him within two months from 
the publication of this award. No order as to costs. 

Ahmedabad, 25th September, 1987. 

C. G. RATHOD, Presiding Officer 
{No. ’L-4I011/20/85-D.II(B)] 

4TT. arr. 3218 :—3ff«rPTtT*T, 

1947 ( 1947 ^ 14 ) 17% 

fT4%3r%f afk xiT% ai^ET Jr 

farw ir %^^ arfEPTixir, 

%t ^fr %7tiFT 

%t 163P1^, 1987 %r STTXr I an «n 1 


S.O. 3218.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Indstrial Tribunal Bangalore, as shown in the An- 
nexure, in the industrial dispute between the empldyeis in rela¬ 
tion the management of Central Silk Board and their work¬ 
men, which was received by the Central Goveroment on the 
16th October. 1987. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT, BANGALORE 

Dated 7th Day of October, 1987 

Sri B'. N. Lalge, B.A. (Hons) LL.B., Presiding Officer 

Central Reference No. 64/87 

Old Central Reference No. 29/86 

FIRST PARTY 
The President, 

Central Silk Board Drivers and Vis 
Staff Union, Subedar Chatram Road, 

Bangalore-56fl009. 

SECOND PARTY 

The member-secretary, 

Central Silk Board, United 
Mans'on, 2nd Floor, 

39, M'aha'ma Gandhi Road, 

Bangalore-560001. 

APPEARANCES 

For the First Party—Sri B. N. Vijaya Kumar, President 
For the Second Party—Sri Shivaraj Patil, Advocate. 

AWARD 

The Government of India by its Order No. L-42011/8/84- 
D.IKB) dated 6-11-1986 made the present reference on the 
following points of dispute. 

POINT OF DISPUTE 

"Whether the strike bv the workmen of the Board from 
17-5-84 to 24-5-84 was legal and inst'fied, and if 
so., whether the workmen are entitled to full wages 
for the said ner-'od and are aho entitled to claim 
that the period should be treated as futy.” 

2. Dur'n" the course of Tribunal the r.itrties have arrived 
B* a co"’riromVe and Erff narty has filed a memo prayin" 
for permitting it to withdraw the memo dated 9-9-87 and 
to pass an award in terms of the memo of the second party 
da'ed 9-9-87. 

3 There after this Tr'bunal has passed an order as shown 
below .— 


Order and Award.—The memo filed bv the first party 
dated 9-9-87 is penred. I find that the first party shall ba 
permttt/-d to withdraw the same, Accord'nglv the first partv 
is T-e-m'ttcd to withdraw 'he 'ame. The memo da'ed 9-9-87 
El*-! hv *he ■^eeood Tiar'y is gone through and r find that it 
is .beneficial to the workmen and should be allowed in the 
interests of justice. It is allowed and an award is passed 


in terms of the same. It shall form part of the award. 

(D elated to the Secretary taken down by him and got 
typed and correted by me). 


B. N. LALGE, Presiding Officer 
[No. D42011/8/84-D.II(B)(Pt,)] 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, BANGALORE 


C.R. 64/87 
(Old No. 21/86) 

I PARTY 
President, 

Central Silk Board, 

Employees Union, 

Bangalore. 

II PARTY 
Central Silk Board, 

Bangalore. 

MEMO 

The II Party herein files the following memo in the above 
case. 

As per the suggestions of the Honorable High Court of 
Karnataka, Bangalore in W.P. 1751/85, the Central Silk 
Bf'ard had agreed 'q comprise the matter regarding the re- 
gularisntion of the strike pori^ from 17-5-84 to 24-5-84 OH 
the following terms :— 

(1) Pavment of salary for the 4 davs of the strike 
period and treating the said four days as on Earn¬ 
ed Leave. 


(2) Treating the remaining four days as an extraordi¬ 
nary leave not amounting to break in service and 
not paying salary for the said four days. 

This is submitted for the kind consideration of the H'ble 
Tribunal. 

Bangalore. 

Dated 9-9-87 

ADVOCATE FOR THE 11 PARTY 

i^T, srr. 3219:—ftrtTTT? aprfgfrtTR 
1947 ( 1947 fiT 14 ) Eim 17 % arjRXWT if, 
(K+Tc, arntmsrpjfy fT<Tti5r%f 

aftr %4Y^, 3FT^Sr JifTfipiT afWtpFP 

% 'prrr ffitsHrfw rc+'K' 

153TTg;^, 1987 JTFT CIT I 


S.O, 3219,—In pursuance of section 17 of the Industrial 
Disputes Act 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, New Delhi, as shown in the 
Annexure, in the industrial dispute between the employers 
in relation to the management of All India Radio and their 
workmen which was received by the Central Government on 
the I5th October, 1987. 


BF-'='nRE SHRT G. S. KALRA. PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
NEW DELHI 

1. D. No, U/87 

In the ma'ter of dispute between : 

Shri Uday Pal, 

R/o Village Basant Vihar, 

H. No. I79.G-I, Basant Vihar, 

New Delhi. 

Versus 

Executive Eng'neer, 

Cb'll Cons'rucEon W'ng, 

Division-ITJ, All India Radio, 

C-3, Ist Floor, Pushpa Bhavan, 

M. B. Road, Ne* Delhi. 



fwn JI-.TfT :i(ii)] 
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than 240 days. Daily rated workman is as good a 
worker nrovided he has put in the reqtiisite number 
of days of .seivice during the relevant period. 
Hence a daily rated worker has rendered continuous 
uninterrupted service for a period of one year of 
more with’n the meaning of Section 25(h) of the 
I, D, Act the condition enumerated in that .section 
has to be compiled with. Non-compliance with the 
provision would render the termination invalid. 


APPHARANCES : 

Shri H. S. Vats—for the workman. 

Shri .S. Mandal—-for the Management. 

AWARD 

'I'he Central Government in the Ministry of Labotir vide 
il.s Notification No. L-42012/fi5/ti5-D.ri (R) dated 3-2-K5 
has referred the following industrial dispute to this Tribunal 
for adjudication ; 

“Whether the action of the management of Sub-Divi- 
•sion (B.H./P.B.), Civil Construction Wing, All 
India Radio, New Delhi in terminating the services 
of Shri Uday Pal w.e.f. 11-4-85 is iustified ? If 
not, to what relief the workman entitled to ?” 

2. It is stated by the workman thaf he served the Manage¬ 
ment from 1-2-1984 to 10-4-85 whereafter his services were 
terminated without any notice, charge sheet or enquiry and 
without payment of any notice pay or retrenchment com¬ 
pensation and thus there has been violation of Sections 25-F 
of the 1. D. .Act (hereinafter referred to as the Act). 
Hence the order of his termination is illegal and void and 
he has sought his reinstatemont with continuity of •iervicc 
and full back wages. 

3. The Management in its written statement disputed the 
period of employment of the workman and submitted that 
the workman was employed only as a casual worker and. 
therefore, he could not he given any retrenchment compen¬ 
sation. 

4. The contention of the Management that the workman 
was eipployed only as a casual worker and he is not entitled 
to any retrenchment compen.sat'on and that the protection 
of Section 25-F of (he Act is not applicable to him is devoid 
of any force. This controversy has been set at rest by the 
Authority workmen of MCD and another Vs, Management 
of MCD and another 1987 (1| LIJ 85 Delhi High Court 
wherein it was held as under :— 

“Industrial Di.sputes Act 1947-Section 2(SI and 25-F Daily- 
rated Workman-Retrenchment of daily rated worker 
Procedure (o be followed-Condition precedent laid 
down in .Sec, 25(F) would apply oven to daily 
rated worker if he had put in the requisite service 
during the relevant period. Fumpsum compensa¬ 
tion awarded towards back wages since the worker 
wa.s daily rated worker and on account of diincully 
in ascertaining the number of days such workers 
might have worked. 

Industrial Dispute relating to the non-employment of 
a workman was referred for adiudication to the 
Additional Industrial Tribunal, Delhi. The said 
workman was employed on a daijy rated basis as a 
pipe fitter. Slum Department of the Municipal 
Corporation Dellii Based on the conlenlion lh.it the 
Scheme in which the workman was employed was 
transferred to Delhi Development Authority and. 
therefore the workman cannot claim any relief 
against Delhi Municipal Corporation, the l abour 
Court dismissed the Claim of the workman. Hence 
the writ petition by the workman. 

HELD ; When the petitianer was not assigned any furt 
work it amounts to termination and on that date 
the department was admittedly with the Municipal 
Corporation, Delhi. It is well settled that Section 
25(F) of the T. D .Act is plainly intended to give 
relief to retrenched workman. The qualification for 
relief under .section 25 (F) is that the person should 
be a workman employed in an Industry and has 
been in continuous, .service for not less than one 
year under his employer. What is continuous ser¬ 
vice has been defined and explained in Sect’on 25fB) 
of the 1. D. Act. The workman who is not in con¬ 
tinuous service for a period of one year shall he 
deemed be in continuous service if the workman 
during the period of 12 months preceding the date 
with reference to which calculation is to be made, 
he actually worked under Ih? employer for not less- 
87/1498 or—7. 


5. On facts there is hardly any dispute. Although the 
per'od of employment of the workman was disputed in the 
written statement yet during the proceedings the V5)nagcment 
itself in its evidence has admitted that the workman had 
conipleed 329 days on 30-3-85. Therefore, it stands proved 
that the workman hud put in continuous service of more than 
one year in terms of Section 25-B of the I. D. Act and (he 
provisions of section 25-F are fully applicable to him. It is 
not denied by the management that no notice was served upon 
the workman not any wages in lieu of notice or any retrench¬ 
ment compensation was paid to him. Therefore, there has 
been a clear violation of the mandatory provisions of .section 
25-F of the 1 D. Act and the order of termination of his 
service is clearly illegal and void and the workman is entitled 
to reinstatement witli continuity of service and full hack 
wages. This reference stands disposed of accordingly. 

Further it is ordered that the rcquis’te number of copies 
of this Award may be forwarded to the Central Government 
for necessary action at their end. 

Dated ; 29th September, 1987. 

Cl. S. KALRA, Presiding Officer 
INo. 1.-42012/65/8 5-0.11 (B)l 

irf 30 1987 

3TT. 3220:—StWPFF f^T^K srfKffjm, 
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New Delhi, the 3()th Octobei', 1987 

S.O. 3220.—In pursuance of section 17 of the Industrial 
Dispules Act, 1947 (14 of 1947), the Central Oovermnent 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, New Delhi, as shown in the .Anne- 
xure. in the industrial dispute between the employers in 
relation to the managen-’int of DFB T.D.R. D R.M, Office, 
Northern Railway, New Delhi and their workmen was 
received by the Ceniral Government on the 23rd (Tetober, 
1987. 

BEFORE SHRI G. S. KALRA, PRESIDING OFFICER, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 

NEW DELHI 
1. D. No. 84/87 

In the matter of dispute between ; 

Gtirii.sharan Singh, Driver, O.H.E.. 

Under C.T.F.O,, Patel Nagar, 

New Delhi, 

Versus 

The Divisional Electrical Engineer, 

Traction Distribution, D.R.M. Office, 

Northern Railway, New" Delhi. 

APPEARANCES : 

Shri Nirmal Singh with workman in person. 

Shri R. S. Tyagi—for the Management. 
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“Whether the action of the management of Punjab and 
Sind Bank Chandigarh in Icrrainating the services 
of Shri Pardeep Kumar son of Shri Dharum Chand, 
temporai"y Peon, at Ratia Braneh w.e.f, 16-1-1985 
and in not considering him for re-employment is 
justified 7 It not, to what relief is the workman 
concerned entitled 


AWARD 

The Central Government in the Ministry of Labour vide 
its Notification No, L-41012/27/86-D.1I (B) dated, August. 
1987 has referred the following industrial dispute to this 
Tribunal for adjudication : 

“Whether the action of the management of DEE, TDR, 
DRM Office. Northern Railway, New Delhi in 
terminating Shri Gursharan Singh, Driver from 
service w.e.f. 17-1-86 is legal and justified ? If not, 
what relief and from what date, the concerned 
workman is entitled to ?’’ 

2. Notice was sent to the Management and the Manage¬ 
ment filed a petition intimating that the workman had jointly 
with ano'her workman Shri Ram filed as application on the 
same grounds before the Central Administrative Tribunal 
Princ pal Branch, Fiiridkot House, New Delhi and the dispute 
could not proceed before two Tribunals at the same time. 
'I he workman made a statement that he did not want to 
pursue this case as the same dispute is pending before the 
Cent al Administrative Tribunal. Under the circumstances 
the reference is disposed of accordingly for non-proscciuion. 

Further it is ordered that the requisite number of copies 
of this Award may be forwarded to the Central Government 
for necessary action at their end. 

'Dated ; 13th October, 1987. 

G. S. KALRA. Presiding Officer 
fNo, L-41012/27/86-D,II (B).] 
HART SINGH, Desk Office" 

trf 28 1987 

Tf. 3TT. 3221:—3Tt«r'trtrT arrsTHTiriT 

19 47 ( 1947 tpr 14 ) ’ifl'mn 17% anram'Jr, 

TimT, qiiR rTTir !■% %!TTO=r5r 

Jr %7jft£T srWffitfT arfOTiTtir 

%! si'iirf^rcr ^'i %72l'ir 

%t 10-10-87 TrT?r ^3TT«rTi 

New Delhi, Ihe 28lh October, 1987 

S.O. 3221,—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Govcrnmtnt 
Industrial Tribunal, Chandigarh, as shown in the Annexuie. 
in the Industrial dispute between the employers in relation 
to the Punjab and Sind Bank and their workmen, which 
was received by the Central Government on the 16th October. 
1987. 

BEFORE SHRI M. K. BANSA'L. PRESIDING OFFICFR, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-I ABOUR COURT, CHANDIGARH 

1. D. No. 56/86 

PARTIES ; 

Employers in relation to the management of Punjab 
and Sind Bank. 

AND 

Their workman-Pardeep Kumar. 
APPEARANCES : 

For the workman—Shri R. L. Chopra. 

For the management—Shri V. K, Sharma. 

INDUSTRY : Banking STATE ; Haryana 

AWARD 

Dated the 9th October, 1987 

Vide Central Government Notification No. 1.-12012/124/ 
85-D.lV (A) dated 18-8-1986 issued under Section lOlDuD 
of the Industrial'Disputes A^, 1947, the following dispute 
was referred to this Tribunal for decision : 


2. The case of the workman is that he was appointed as 
peon in Punjab and Sind Bank at Raitia Branch against 
permanent vacancy of peon on 28-7-83 and worked there up 
to 15-1-1985 (the period is detailed in para 2). That his 
total number of working days were 367. That his services 
have been terminated without any notice and compensation. 
That his order of termination is bad being without any notice 
or compensation. It was also alleged that he was entitled 
to be considered for re-employment while filling ppsts of 
peon but he was not considered so he prayed lor setting 
aside of his order of termination. He prayed that direction 
may be issued to consider him for rc-employment. 

3. The management in their reply alleged that to meet 
the workload in the Bank branch and also to meet the 
emergency caused by leave to regular employee, workman 
was temporarily engaged. That he never completed the 
period of 240 days in any calender year. That his number 
of working days were 144 for the period 28-7-83 to 30-12-1983 
and 174 for the period 1-1-1984 to 15-1-1985. So it was 
alleged that workman has no right to claim rc-instatement. 

4. I have heard the parties and gone through the file., In 
the present case only dispute is whether workman has worked 
for 240 in any calender year or not. Contention of the 
workman is that he has W’orked for 252 days during the 
period 28-7-83 to 12-6-1984. The Bank in their reply ad- 
mirted the employment of Ihe workman from 28-7-83 to 
17-8-83, from 19-8-83 to 26-9-83. from 1-10-1983 to 26-11-83. 
from 5-12-1983 to 31-1-1984, The Bank disputed the em¬ 
ployment of the workman for the period April and May 
1984. Workman to prove that he worked with the Bank 
on the sa'd days summoned the record of the Bank which 
was produced by Shri S. S. Bedi Officer Zonal Office Chandi¬ 
garh. This witness admitted that as per rec.jrd the work¬ 
man was peon from 1-4-1984 to 28-4-1984. That there are 
entries in the peon book about the giving of dak to workman 
on 1-5-84, 9-5-84 and 14-5-84. That in this peon book 
there is no entry that dak was given to any other peon. 
This witness also brought attendance register of the Bank. 
According to the Bank a sum of Rs. 681-10 was paid to Ram 
Chander vise Cheque No. 923382 dated 30-4-1984. But this 
wiine.ss admitted that there is not attendance of Ram Chon- 
der marked in the attendance reg'stcr. According to the 
workmUn this cheque was given to him. Workman was asked 
to sign by me in my presence and his signatiiic tallied whh 
the signature at the back of the cheque. Staftment of this 
witness shows that present workman worked as neon with the 
Bank in the month of April and May 1984. The statement 
of this witness also .shows that no salary was paid to the 
workman for the month of April and May 1984. That 
there was no other peon in the Bank for the above perii'd. 
Under the above statement of the workman that he 
Worked with the Bank from 1-4-1984 to 30-5-1984 will be 
believed, ll will be held that workman had worked with the 
bank on the da'cs given bv him in nara 2. It will also lead 
to the conclusion that workman comnletcd 252 days service 
during the period 28-7-83 to 12-6-84 and became regular 
emnlovec of the Bank. His services can not be terminated 
without anv notice or compensation So order of termina¬ 
tion of the Workman dated 16-1-1985 is void. The effect will 
be that workman will be entitled to re-instatement wi h 
continuity in service from 16-1-1985 onward and will .also 
be entitled to back wages. 

5. Fn view of my finding above the question of answerin.e 
the second nosition of the reference docs not ari.se. 

6 . As a result the nresent reference is answered in favour 
of the workman to the fact that order of termination dated 
U-1-1985 is void. The workman is entitled to re-ins’atc- 
ment with continuity in service and back wages from 
16-1-1985 onward. As such the reference is answered in 
favour of the workman. 

Chandigarh. 

Dated ; 9-10-1987. 

M. K. BANSAL. Presiding Officer 
tNo. L-12012/124/85-D IV (A)l 
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New Dellii, the 30th October. 1987 
S.O. 3222.—In pLirsnance of .seciion 17 of (he Industrial 
Disputes Act 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
InduslJ'ial Tribunal, Kanpur as shown in Ihe Annexure in 
the industiial dispuptc between the employers in relation to 
the Stale Bank of India and their workmen which was 
received by the Central Government on the 21st October, 
1987. 

BEFOKH SRI ARJAN DEV, BRESIDING OFFICER, 
CENTRAI GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOU.R COURT, KANPUR 

Industrial Dispute No. 47 of 1986 

Reference No. L-12012/l39/85-D.ir (A) dated 26'2'86 
In Ihc matter of dispute between : 

Shri Dhani Ram 

C /o Shri V. K. Gupta 
Region I, State Bank of India 
2/363, Numiiair 


The Regional Manager, 

State Bank of India, 

Repion I, Hotel Lauris, 

Ajji'a. 

APPEARANCES: 

Shri V. K. Gupta represenlative for the s'orkntaii. 

Shri iP, K. Gupta, representative for the Management. 

AWARD 

1. The Central Government, Ministry of Labour, vide 
its Notification No. E-120I2/I39/8J-D.ir (A) dated 26-2-86, 
has referred the following dispute for adjudication to this 
Tribunal : 

Whether the action of the management of State Bank 
of India, in relation to its Kirauli Branch under 
Control of Regional Manager, Agra, in not absorb¬ 
ing Shri Dhani Ram. Sub-stall in the Bank's .service 
and terminating his service.^ with effect from 11-6-82. 
is justified 7 If not, to what relief is the workman 
concerned entitled ? 

2. The case of the workman Shri Dhani Ram is that 
he was appointed in Kirauli Branch, Agra, of State Bank 
of India on 1-1 1-1980, as guard against a regular and perma¬ 
nent vacancy which had a' wen due to retirement of some guard. 
Besides him two other guards, namely. S|Shri Sukhjcct 
Singh and Dayal Singh, were appointed in the said branch of 
the bank agamst the same vacancy. During the period 

I- 11-80 to June 1982, he was given duties in such a wav as 
not to allow him to work continuously for 90 days in one 
spell Or to work for 210 days in a year in order to deprive, 
him from regular absorption in the bank. He alleges that 
during the said period l.c had been coming to the snld 
branch of the bank daffy. He further alleges that he was 
never given tiny appointment letter nor was he given any 
letter of termination. His .services were discontinued on 

II- 6-82 without rhym or icasou._ 

3. In written statement, the management admffs the 
appointment as guard of thr workman in Kiruali Branch 
of State Bank of India in District A.grn, but according to 
it he was appointed not against any permanent or regulai 
vacancy but against temporalyileave vacancy H's appoint- 
mertt starteff at the commencement of the duty hours in the 
morning and ended the same day in the evening as the 
vacancy ceased to exist as soon as the day was ovpr, 
Kirauli branch is Currency Che't Branch and as ner R.B.l. 
directives, it is to be guatded round the clock by guards. 
Therefore, whenever a permanent guard all of sudden pro¬ 


ceeds on leave, the bank is left with no alternative but to 
eugage the services of a guard on day to day basts. The 
management denies that the workman was given duty in such 
a way a.s not to allow him to complete 240 days in one 
calendar year or to allow him to w'ork continuously for 
90 days in one spell. As regards appointment letter and 
letter of termination, the management pleads, the question 
of issue of such letters did not arise as the workman was 
calendar year or to allow him to work continuously for 
pleads that as gesture of goodwill, the workman was called 
for interview for absorption in the bank on 21-9-84, but 
after interview he was louad not suitably for peimancjit 
appointment as he did not satisfy the prescribed norms of 
having exemplary character in hij military discharge certi¬ 
ficate. 

4. The management has filed rejoinder in this case. In 
the rejoinder he has admitted that Kirauli Branch of the 
Bank is a Currency Chest Branch and it is to be gu.gjJcd 
round the clock by guards. He also admits that during the 
conciliation proceedings before the A.L.C. (Central), he 
and some others were called for interview but none of 
them was declared successful by management. Accordii,g to 
him artificial breaks in his service amounted to victimization 
and unfair labour practice. 

5. In this case the management has filed affidavits 
of Shri S. P. Khosla who workej as Branch Manager, Kirauli 
Branch Agra from 13-7-79 to 3-1-81 and Sri S, K. Mehru, 
who had succeeded to Sri S. P. Khosla, and remained posted 
in the said branch from 16-5-82 to 23-6-84. Management 
however, produced Sri S- K. Mehra In the witness box fbr' 
cro.ss examination. On the other hand, the orkman has filed 
his own affidavit. He was duly cross examined- by authorised 
representative of the management. 

6. It is a case where it is admitted even to the workman 
that he was never allowed by management to work con¬ 
tinuously for 90 days in one spell or to work for 240 days 
m a year. According to him artificial breaks given in hi.s 
service in the Kirauli Branch Agra, amounted to his victimi¬ 
zation and unfair labour practice on the part of the man¬ 
agement, Unless it is held to be a case of victimization or 
unfair labour, practice, the workman has no case at all 
becaii.ve according to his own admiss'ion he had not worked- 
continuously for 90 days in one spell nor liad walked for 
240 days during 12 months preceding the date of his termi¬ 
nation. 

7.. The workman has set up the case that he was appointed 
against permanent vacancy on the retiremect of some guard. 
The defence case on the other hand is that he was not 
so appointed; rather he was engaged against temporary/ 
leave vacancy. On a careful consideration of the evidence 
and circumstances, the defence case appears to be more 
convincing. 

8. The workman has not given the name of the guard who 
according to him had retired either in his claim statement 
Or in his rejoinder. For the fir.st time he has disclosed his 
name as Chandan Singh in his affidavit dt, 13-11-86, Here 
again it is important to note that it is not stated by him in 
the affidavit that Sri Chandan Singh had retired. Further no 
question on this point was put to Sri S. P. Mehra, Branch 
Manager who appeared in the witness box from the side of 
the management, by his authorised representative. Even no 
document has been produced nor summoned from the man¬ 
agement by workman to show that Chandan Singh was a 
permanent guard and that he had retired some time before 
his appointment In his place in November, 1980. 

9. The management witness in para 2 of his affidavit dl. 
1-10-86, has stated that at the relevant lime 3 permanent 
guards were po.stcd in the Kiraulj Branch of the Bank. In 
his cross examination by authorised renresentative of the 
workman he has given the names of these 3 permanent 
guards as Ram Bahadur, Ramjas and Brijendcr Singh. No 
suggestion was thrown to the witness in order to show that 
Sri’ Chandan Singh was also a permanent guard- who had 
retired, 

10. In his atfidavit dt. 1-10-86, the other Blanch Manager, 
namely Sri S. P Kho.sla filed the nhoto conv ol aticnd-mce 
register of the period 1-11-80 to 30-6-82. Thi.s photo copy 
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has been admitted by authorised rcpresentuiivc of the work¬ 
man. This shows tnat in the month of November 1980, 
one Chandan Sinfth had given duty as guard on 5, 6, 7, 8, 
9, 14, If). 17, 18 and 20. It further shows that the workman 
was not appointed on 1-11-80; rather his name in the atten¬ 
dance register appeared for the lirst time on 22-11-80. In 
para 1 of his alfidavit the workman has admitted this fact 
that he was appointed on 22-11-80. 

n. In view of the unrehutted evidence of Sri S. P. Mehra, 
Branch Manager, Chandan Singh referred to in the attendance 
register also .seems to have been engaged as guard like the 
present workman Dhani Ram. Accordingly T hold that the 
workman was not appointed against a permanent vacancy 
occurring on retirement of some permanent guard; rather 
he was engaged against leave vacancy as and when some 
permanent guard proceeded on leave. 

12. It is also the admitted case of the parties that Kirauli 
Branch of the bank is a currency Chest Branch and under 
the directives from Reserve Bank of India it is to be guarded- 
round the clock by guards, It has come in the evidence 
Sri S. k. Mehra, Branch Manager, that only 3 permanent 
guards remained po.sted at the said branch at the material 
time. Naturally thercrore, the Branch Manager would be 
needing the services of some guard as and- when some per¬ 
manent guard proceeded on leave of one kind or the other. 
Under the Desai Award a man engaged as guard in such leave 
vacan'.^ would fall in the category of temporary employee, 
for that guard duty was taken by the Branch Manager from 
Sri Dhani Ram. Dayal Singh and Sukhjeet Singh depending 
Upon their availability as has been deposed to by Sri S. P. 
^hra in his cross examination. There is nothing unnatural 
in his statement. Whosoever among the three wa.s available 
could be engaged by Branch Manager. 

13. In the claim statement the workman has alleged that 
he had been coming daily to the bank. But this fact has 
not been staled by him in his affidavit. In fact this fact 
alleged by him in his claim Statement does not appeal to 
mind. He does not belong lo Kirauli proper and in his affi¬ 
davit he has described himself ns re.sident of village Jkram- 
nagar. District Agra. There is nothing to show how far 
thi.s village is from Kirauli Branch. In fad whem one is 
nol sure that he would gel a job daily it is not generally 
expected from such a person that he would be coming 
to the bank dailv. This is how an ordinary prudent man 
would act. Therefore, the bank management would certainly 
in the event of a permanent guard proceeding on leave, like 
to engage a man as a guard who is available at hand. So 
I fail to understand where there was his victimization and 
how the management was guilty of unfair labour practice. 

14. Moreover. Sri Dayal Singh and Sri Sukhjeet Singh who 
were also engaged from time to time by management for 
giving guard duty had been engaged before the present work¬ 
man as will be evident from the photo copy of I he attendance 
register filed bv Shri S. P. Khosla. Branch Manager with 
his affidavit. Therefore, the grievance, if any, should have 
been to tlic.se two persons and not to workman Dhani Ram, 
who fried to take their places afterward.s. 

15. Il is further admitted by parties that the workman 
was interviewed by management for the purposes of absorp¬ 
tion in the bank's service but he could not qualify for it. If 
the Interview Board was of the view that he is not suitable 
for the job, this court could not impose its will on them. 

16. Hence, 1 hold that the action of the management of 
State Bank of India, in relation to its Kirauli Branch under 
control of Regional Manager, Agra, in not absorbing Slid 
Dhani Ram Siib-Staff in the Bank’s service and terminating 
his services with effect from 11-6-82 is instified. The result 
is that the workman is entitled to no relief, 

17. Award is made accordingly. 

18. Let 6 copies of this award be senl to the Government 
for its publication. 

Of. 12-10-1987. 

ARJAN DHV, presiding Officer 
LN o. T..-12012 /13 9 /S5-D.ITf .\31 
N. K. -VERMa, Desk Officer 


New Delhi, the 28th October, 1987 

S.O. 322.’.—in pursu ince of section 17 of the Jndiistri,il 
Disputes Act, 194/ (14 of 1947J, the Central Government 
lictcby publishes the .iw.ird of the Central Ciovernnient In¬ 
dustrial Tribunal, Bangalore as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the Karnataka Bank Limited and their workmen, which was 
received by the Central Government on the 16th October, 
1987. 

before T he central GOVERNMENT INDUSTRIAL 

TRIBUNAL-CUM LABOUR COURT, BANGALORE 

Dated ; 28tli Day of September, 1987 

Sri B. N. I alge E.A. (Hons) LL.B, Presiding Ollicer 
Central Reference No. 7/87 
Old Central Reference No, 12/82 
FIRST PARTY .SECOND PARTY 

The General Secretary, 

Karnataka Bank Employees 
Association, Dongorkery, 

Mangalore-3. 

V/S 

SECOND PARTY : 

The General Managei, 

Karnataka Bank Limited, 

Mangalore-3. 

APPEARANCES : 

For the first party—No representation. 

For the second party—Sn Udaya Holla, Advocate.— 
B’loie. 

AWARD 

By exercising its powers under section KXlKd) of the In 
dusti'ial Dispute act/lbe Government of India, Ministry of 
t.abour made the present reference on the folio .ving point 
of dispute lo the State Government Industrial Tribunal by 
order No. 1.-12012(14) 1S2-D.1V(A) dated 30-10-1982. 

POINT OF DISPUTE 

"Whether the action of the management of Karnataka 
Bank Limited, Mangalore in dismissing from service, 
Shri K-, B. Prassaryia Kumar, Attender, Hosanagar 
Branch, with effect from 22-7-1981 is justified ? 
If nol, to what relief is the concerned workman 
entitled 

2. By a general order No, L-11025/A/87-D-1V (B) dated 
13-2-1987, the reference was transferred- to this Tribunal, 
It is at SI, No. 8. 

3. The first parry union has been filed its claim statement, 
•nnd its contentions in brief arc as follows ;— 

The employee K. B. Prasanna Kumar w.-js an altender in 
Hosanagar Branch. Charge sheet was issued to him that on 
2-3-1978 a local bill of Rs, 479 on the Tuluka Treasury was 
entrusted to him by the manager of the bank and the same 
was realised by him on 4-5-1978 but he did not hand over 
the proceeds to the manager and mis-appropriated the same 
and the same was paid on 6-5-1978, It was further alleged 
that he did not wear the uniform while on duty. He sub¬ 
mitted his explanation on 15-7-1978 slating that he could 
not remit the same, on 4-S 1978 and that he remitted the 
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same on 6-5-1978. The second parly appointed an enquiry 
oflicer and an enquiry was held. 11 was not just and proper. 
Reasonaole oppoiit.nities wcic not given to him. The en¬ 
quiry was one sided. The charges were not proved. The 
enquiry olficcr had iruver.scd beyond Ihe charge, holding that 
he had realised the money on 3-5-1978, Punishment is in 
severe and harsh. It is out of proportion. The dismissal may 
be set aside and he may be ordered to be re-instated with 
consequential benefits. 

4. The .second party bank has filed its counter staternent 
and its contentions, in brief, are ns follows:— 

5. It Is trace that he was woiking as an attendcr in Hosa- 
nagar 3r^mch, A memo dated 8-6-1978 was issued to him 
to explain about the two charges. His explanation was not 
satisfactory. The charges involved moral turpitude. ‘Cho en¬ 
quiry held against him was just and proper. He was given 
all the reasonable opportunity to delend himself. He was 
represented by the organising secictnry of their union. It is 
not correct that the charges were not proved against him. 
The allegation that the enquiry officer had changed or iiltcred 
the charge is false. He had niis-appropriated the amount of 
Rs, 479 and remitted the same on 6-5-1978. In the enquiry 
it was found that he had realised the bill amount on 3-5-1975 
itself. The punishment imposed on him is justified. The 
reference may may be rejected, 

6. The second party has filed a rejoinder dated I 1-10-84 
and therein it has been contended that 5-5-1978 was a 
Sunday and it was not possible for him to give the cash to 
his superiors on that day and that there was no rnaliifidc in¬ 
tention. Unnecessarily retaining the amount does not in¬ 
volve moral tutpitude and the order may be set aside. 

7. On 7-8-1987 the second party filed an application for 
raising an addilional contention. On receiving the objections 
and hearing the parries, it was allowed. 

8. In the additional objections it has been contended that 
undci- section 10(bJ (It of the Banking regulation act 1949, 
no company can continue the employment of any peson who 
is convicted of an offence involving moral turpitude and thoti.gh 
there is no conviction, this is a case of moral turpitude and 
the same principle applies. It is then slated that the second 
party is obtaining a blanket insurance policy against loss by 
(heft and if the Bank employees any such person, the 
Instirancy Company will be absolved from its liability. Hence 
he is not entitled to any relief. 

9. In the additional statement filed by the first party it 
has been stated that the allegations made by the Bank arc not 
(enable and that he is entitled to all the reliefs claimed. 

10. The validity of the domestic enquiry was taken up 
as a preliminary issue. One witncyi was examined by the 
second party and Ex. M-1 to M-10 were got marked, 

11. None was examined from the first parly, 

12. The parties had been heard. 

13. By a cun.sidered order dated 10-11'1986, it has been 
held that the dome.stic cnqiiiiy conducted by the second party 
is in accordance with the principles of natural justice and 
the guidelines shown in bi-partite settlement, 

14. Thereafter no evidence has been adduced by cither 
party. 

15. The parlies have been heard. 

16. My finding on the additional issue No. 2, which reads 
as, what order and on Ihe point of dispute arc as follows:— 

17. The management has proved that there was unneces¬ 
sary retention of a sum of Rs. 479 by the employee. If is 
held that it was not justified in dismissing him and that the 
employee is entitled to the relief shown below ;— 

REASONS 

18. The learned cotin.sel for the first party contended that 
the findings of the enquiry olficcr are perverse. Herversity of 
findings depends upon two-fold test. The first i.s whether 
there is no legal evidence at all to support the charges and 
the second is whether on basis of the material on record- no 
reasonable person could have arrived at such findings. The 
enquiry officer Krishna Bhat has been examined as MW-1. 
He has given his report as per Ex. M-4. He has taken into 
.accoujii ilie oral evidence of fiW-1 Siinlvas Udiipa,. EW-3 
Sridhar Udupa, and the evidence of the charge sheeted em- 


ph.yec EW-3. He has then taken into account the evidence 
11 me branch manager Nagappa Adiga and several docu¬ 
ments marxed by him as Ex. M-l to M-7. It has not been 
pointed out as to which of the aforesaid evidence is no legal 
evidence. 

19. Ex. M-4 dated 27-10-1978 is the ehiugc sheet. It states 
that He failed to hand over the proccedes of h.cal bill fL.C. 
JMo. 180) of Ks 479 icalised b> him on 4-5-1978 and that he 
mis-appropiia.cd the same and credited the .same to the Bank 
only on 6-:i-l978. The charge sheet thus states that the em¬ 
ployee had realised the said bill on 4-5-1978. The enquiry 
had .stalled on 24-10-1979 and iifier examination of witnesses 
and marking in the docum'*nts it w.as closed on the very day 
and at the end ol the proceedings of that day it is shown on 
page 14 of Ex. M-2 that the parties had closed their sides 
and that the matter had been adjourned for arguments at the 
head office and that the date will he h.xed later. On 14-12-79 
Sri K, V. Bhat, the P.O. had filed an application dated 
JO-11-1979 to lead fmlhcr evidence. The cnquily officer has 
allowed the said request of the presenting officer'. On 29-2-80 
Nagappa Adiga the Manager has been examined and through 
him £.\. M-7, M-8 have been gol marked. On 28-5-1980 the 
arguments were heard by the enquiry officer. If the memo 
E.\. M'-2 and the charge sheei Ex. M-4 shows that the amount 
had been rc.alised by the employee on 4-5-1978, the stihse- 
qiicnt evidence produced by tiie management that of Nagappa 
Adiga and E.x. M-7, M-8 (as marled by the enquiry officer) 
disclose that bill L.C. No. 180 had teen realised on 3-5-78 
il.sclf. The defence representative had objected for additional 
evidence being introduced. In his arguments he had .submitted 
that when the treasury olficcr or any other pel son from the 
treasury had not been examined it would cause prejudice to 
the employee if the documents marked as E,\. M-7 and 
M-8 are relied upon. Ex, M-7 indicates that it w.is written 
by the sub-'reasury officer Hosanagar cn 8-11-1979 and refers 
to the leller of the manager of the Bank dated 29-10-1979. 
As oKserved earlier both the sides had closed evidence before 
the enquiiy officer on 24-10-1979 and from Ex. M-7, it is 
obvious that after both Ihe sides had closed Iheir sides, the 
Hank Manager Nagappa Adiga bad wriflen to the sub-treasury 
officer on 29-10-1979 seeking information as to when bill 
L.C. No. 180 had been realised, nrlier bill Nos .178 and 179 
have been realised on 4-5-1978 as pe- Ex, M-7, whereas it 
Is shown that subsequent bill 180 had been realised on 
3-5-1978. The employee had proceeded on the basis that the 
management intends to prove that he had realised the bill 
L.C. No. ISO on 4-5-1978. About one and half months after 
the closure of the recording of the evidence a move had 
been made by Ihe management on 14-12-1979 to introduce 
a new ca.se that he had realised it op 3-5-1979 itself. The 
letter written by Ihe (leasury officer Ex. M-7 has been got 

marked through Sri Nagappa Adiga and the employee had 

no opportunity to test the correctness of contents of Ex. M-7 
by cross-examination of the sub-treasury officer. It cannot he 
forgotten that in the enquiry held on 24-10-1979 Sri Gopala- 
char, the then manager of the Hosanagar Branch had sworn 
that On 2-5-1978 he had given four bills to tlie employee 
Prasanna Kumar and that tlic proccedes of three were credit¬ 
ed on 4-5-1978 whereas the amount of one bill was not cre¬ 
dited. His evidence further disclosed that on 5-5-1978 he had 
met the employee Prasanna Kumar and askej hiir? and ho 
was told that the bill had not been encashed, Gopala- 

char further swears that since he suspected as to 

why only one bill hud not been encashed, he 
had telephoned to the sub-treasury office and was told that 
the said bill for Rs. 479 had akso been encashed on 4-5-1978. 
Without amending the charge sheet and without giving further 
opportunity to the employee to cross-examine the manage¬ 
ment witnesses who hud been already examined in 24-10-79, 
the enquiry officer has received further evidence on 29-2-1980 
and the employee had thus no oportunity to contunence a 
ca.se that he had encashed bill L.C. 180 on 3-5-1978 itself. 
If the evidence of the management which goe.s to shov/ that 
the bill had been realised Only on 4-5-1978 is accepted and 
if it is not disputed that 5-5-1978 was a Sunday, it Pecomes 
difficult to hold that there was mis-appropriation. The first 
witness Gopalachar had admitted before the enquiiy officer 
that he had no proof that Prasanna Kumar had mi.s-appro- 
priated the amount of Rs. 479 for his own use. In the memo 
Ex. M-2 issued to the employee the .'’llegation was that he 
had mis-appropriated or un-necessarilv retained the amount 
rcal'.'-''d by him, on 4-5-1978 and ps'cl the same only on 
6-5 78 The^e is no disjnile on llie pohu that on tin: iifler- 
noon of 4-5-1978 at about 2,30 P.M. the mnnagei had asked 
Prasanna Kumar to go to the treasury to bring the proccedes 



4028 THE GAZEITE OF INDIA ; NOVEMBER 14, iy87/KARnKA 23, 1909 [Fart II— Sec. 3cii)| 


ftbout some mistake and submitted that he wiH not eommit 
ajy such mistake and that he may be pardoned, The pfo- 
ccectings of the appeal Ex. M-10 proceed on the ba^is that 
he had received the payment on 3-5-1978 and that hi-; story 
of pick-pocketing was an after-thought. Oismissing, the said 
employee on the ground that he had Lcalised the bill on 
3-5-1978 and that he had not proved his plea of piek-pocket- 
ing will be to shift the entire burden on him and a.k film 
to prove hks innocence, and especially so in the absence of 
the charge, that he had realised the amount on 3-5-1978, 


of the said bill and thereafter EW-2 Srinivas Lldiipa and 
Prasanna Kumar were asked to go to Sagar for remittance 
of excess amount, and that Prasannn Kumar and Srinivas 
Udupa both returned to Elosanagar only at 9.30 P,M, on 
that day. There is also no difference in the versions of wit¬ 
nesses that on the very night, the employee had told Srinivaa 
Udupa and Gopalachar that he had become a victim of 
pick-pocket and he had lost the money of Rs. 479 etc. The 
enquiry officer ha.s dealt with the different ve-sions of the 
employee Prasanna Kumar given before different persons 
at different times in and after dis-believing the same he has 
held that he has mis appropriated the amount. 

20. That part of the evidence which runs contradictory to 
the charge sheet that he had realised the bills on 4-5-19i78 
should not have been permitted to go on record unless and 
until there was an amendment of the charge sheet on being 
requested by the management. Secondly, the finding 
that there was criminal mis-appropriation only on the ba.sis 
of discrepant explanation given by the employee before diffe¬ 
rent persons at different times cannot be said to be a finding 
which a reasonable man would have arrived at. 

21. The bi-purtile settlement in para 19.5 gives out as to 
what is meant by gross-misconduct. The employee has been 
held guilty under clause 19.5(j). It states that doing and 
any act prejudicial, to the interest of the bank is gross-mis¬ 
conduct. Para 19.5 (j) docs not include the mis conduct of 
mis-appropriation which is defined as an offence under sec¬ 
tion 403 of the J.P.C. 

22. The charge-sheet Ex. M-4 indicates that the employee 

has been charge-sheeted for the misconduct of mis-appro¬ 
priation. As observed earlier mis-appropriation is neither an 
item of gross mis-conduct or of minor misconduct. 

The word offence has been defined in para 19.2 

of the settlement. It means an offence involving 
moral turpitude for which an employee is liable to convic¬ 
tion and sentense under the provisions of the law. Since it is 
a charge of mis-appropriation and since it is an offence under 
section 403 l.P.C. the management should have proceeded 
under the provisions of para 19,3 and 19.4. Under para 19.3 
the management has the discretion to take steps to prosecute 
an employee for an offence alleged to have been committed 
by him, if he has not been otherwise prosecuted. Under para- 
19.4 if he is not prosecuted, the management has discretion 
to deal with him as if he has committed an act of gross mis¬ 
conduct or minor misconduct, Under para 19.4 the manage¬ 
ment has the discretion to discharge an employee under 
clause 19.11 and 19.12, if he has not been ptosecuted 
')y the authority concerned. How conceding, for a moment 
that an offence of dis-honest mis-appropriation as defined 
in section 403 l.P.C. can be a subject-matter of a domestic 
enquiry under para 19,5(j), under the broad category that 
it is an act prejudicial to the interest of the Bank, the bank 
cannot escape the burden of showing that the alleged mis¬ 
appropriation was done dishonestly. It is not the case of the 
management that the employee had converted the said amount 
for his own use. and in that case the latter Dart of section 
403 I.P.C. would have applied. It is impliedly the case of 
the management that he had dis-honestly mis-appropriated the 
same. The word dis-honestly has been defined in section 24 
of the l.P.C, It means that he should have an intention of 
causing wrongful gain to one person or wrongful loss to 
another. The evidence brought out in the enquiry does not 
dksclose that he had any intention of making wrongful gain 
lor himself or anybody else or wrongful loss to the bank. 
On the other hand the eno.uiry di.scloses that, according to 
the employee though there was pick-pocket of rfie entire 
amount, be borrowed the same from N. Sridhar Lldima and 
credited the same to the Bank on 6-5-1978 itself. There is 
neither any pleading nor any evidence that there was anv 
scope for him to credit the amount of 5-5-1978. If he could 
not have committed any dis-honest mis-appropriation till 
9-30 P.M. on 4-5-1978 and if the earliest cnoortunity for 
him to credit the amount to the Bank was 6-5-1978 it cannot 
he said that he was guilty of the charge of dis-honest mi^- 
anpropriation. There is no charge in Ex. M-4 that he had 
retained the amount wrongfully and that it was an act nre- 
indicial io the interest of the Bank, Under these circumslances 
it is held that the finding of the enuiry officer that he was 
guilty of mis-appropriation cannot be upheld, 

23, In the proceedings bcEne the General Manager Ex. 
M-9 it has been made out that the employee had admitted 


24. Under para 19.12 (C) the Bank has the discretion lo 
discharge an employee where the evidence is found to be 
in sufficient and where the bank docs not, for some reason 
or the other, tliink it expedient to retain the employee. 

25. The learned counsel for the second party placed reli¬ 
ance on the case of Wimeo Sramik Union Appellant V/s, 
seventh industrial tribunal and others. (1987 LAB I C, page 
77). 

26. The anthorily slale.s that jf a workman is found guilty 
of theft the Tribunal cannot interfeic in the oid;r of 
dismissal, under section llA of the I.D. Act. The facts 
of the case show that a sum of Rs. 497 was retained by the 
employee for a day or some hours without giving comincing 
explanation to the management, In my view even if it is held 
that such retention wa.s an act of gross-misconduct under 
para 19.5 (j) for the reason that was an act prejudicial to 
the interest of the Bank, It cannot be held to be a fit case 
where the management can impose punishment of disiiissal. 
It would be fit case, to hold that he has already suffeied the 
punishment of unemployment till today and that it will stilllcc 
of he is reinstateej without back wages but with continuity 
of service and other consctiential benefits. 

27. In the rcsiill, an award is hereby passed that tlie manage¬ 
ment was not justified in dismissing him and that by exercis¬ 
ing powers under section llA of the Indiisliial Disputes Act 
it is ordered that the management shall reinstate him v'ithout 
back wages but with continuity of sedvice and other b'Miefits. 

(Dictated to the Secretary taken down by him tu>4 sof 
typed and corrected by me.) 

B, N. LALGE, Presiding Officer 
[No. L-12012/I4/82-D,lV(A>] 
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S.O. 3224.—In pursuance of section 17 of the Induslriol 
Disputes Act, 1947 fl4 of 1947), the Cenlral Government 
hereby publishes the award of the Cenlral Government 
Industrial Tribunal, Bangalore as .shown in the Annexure 
in the industrial dispute between the employers in vflation 
to the Karnataka Bank Limited, q^nd their workmen, which 
was received by the Central Government on the 16th 
October, 1987, 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL, 
TRIBUNAE-CUM-LABOUR COURT, BANGALORE 

Dated ; 6th Day of, October, 1987 

Sri B. N, LAEGE, B.A (HONS) IL.B., Presiding Officer, 
.Central Reference No. 67|87 

Old Cential Reference No. 32i86 
FIRST PARTY : 

The General Secretary, 

Karnataka Bank Staff 
•Association, Ganesh Kitpa, 

New Balamatta Road. 

Mangalore-d. . 
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SFCOND PARTY ; 

■^Is, 

The Chairman, 

Karnataka Bunk Lid,, 

Head Office, 

Mangaloi'e-3. 1 

APPEARANCES 

For the firs! party Sri. S. Krishnaiah, Advocate. 

For the second party Sri K, S. Bhat. Advocate. 

AWARD 

By exercising its powers under section 10 (Ij(d) of the 

l.D. Act, the Centi'al Government! Ministry of Labour, 
.nade tho prc.scnt reference on the following point of 
dispute to the Slate Government Industrial Tribunal. It is 
order No. L-12012|6|86-D. IV(A) dated 10-12-1986. 

2. Bv a Gcneial Order No. L-U02JjA|87-D IV(B) dated 
13-2-1987 it has been transferred to this rribuntil. It is 
at SI. No. 69 in the said order. 

POINT OE DISPUTE 

■‘Whether the action of the management of Ktirnutakn 
Bank Limited, Mangalore is justified in with¬ 
holding two annual increments to Shri 11. K. 
Narasiniha Murtny clerk SI. No. 1130 Karnataka 
Bank Limited, with cumulative effect? If not, 
to what relief the workman concerned is entitled?”. 

3. The first party union lias then filed its claim stale- 
mmt and its contention.s in brief are ns follows :— 

On_6-2-1982 a charge sheet was issued to the employee 
K. Narasinsha Murthy alleging that he had failed to account 
for the excess cash of Rs. 100 received by him on 2-12 1980 
of.M[s. Sudeep Footwear Shimoga and that he credited the 
slime to Sundaries (Suspense) account only on 8-12-1980, 
after the manager made enquiries in that connection and 
thus committed gross mis-conduct under paia l9(5)(j) of 
the bipartite settlement. The employee submitted his ex¬ 
planation. He also pointed out that his special allowance 
tipplicahle to cashiers haj hecn with-drawn before he had 
completed his term as per the allotment of the duties and 
that i' was a punishment under para 6fe) of chapter 22 
of the bi-partite settlement. The Bank ordered for 
enquiry. As regards tho special allowance the Bunk stated 
thait such duties cannot be entrusted to peprsons a.gainst whom 
that such duties cannot he entrusted to persons against whom 
disciplinary proceedings are pending. The General Secre¬ 
tary of the union wrote to the General Manager of the 
Bank 'hat such action is not in accordance with the settle- 
of the bi-partite settlement. The Bank ordered for an 
ment. There was no lesponsc, Then he received a memo 
on 16-11-1983 to the effect that he was not called for 
promotional test, .since, disciplinary proceedings were pend¬ 
ing against him. Enquiry was held on u-5-1983 and 
2-6-1983. MW-1, M, V, Hande w-as examined and Ex. M-1 

to M-6 were got marked. On his behalf three witnesses 
were examined. Without considering the imaterial on re¬ 
cord the enquiry officer held that he had failed to account 
for the cash received on 2-12-1980 till 8-12-1980 and that 
the charge against him was proved. The General Manager 
had issued a riotice to him dated 30-11-1983 and called 
upon him to sliow cause as to why he should not been 
disn.sssed from service. He gave his explanation. The 
General Manager without applying hjs mint! issued an 
order that annual increments for 1984 and 1985 shall be 
with-held. He preferred an appeal. The chairman dismiss¬ 
ed the same. Concilia lion proceedings also failed. Theie 
punishments have been imposed for the same charge. It 
IS ille.gal. The findings are perverse. On 2-12-1980 he 
had reported about the receipt of the excess amount and 
hud handed ovci- the same to the Manager, a., per the pre¬ 
vailing practice. He was not on good ter ■’is with the 
manager. The Sundry Liability Register did not show enoy 
till that date. There was no charge that the act alleged 
constituted dishonest mis-conduct. The impugned punish¬ 
ment is discriminatory, since another employee who hutJ 
defrauded the B ink was awarded the punishmei.i of stoppage 
of two incrcn/ 2 nis without cumulative effect. By the picsent 
punishment the employee is losing Rs. 300 per month and 
he has already lost a sum of Rs. 6,000 the spcdal allowance 
oi three years and his c.ase for promotion has not been 
considered. It is a lit case to exercise the powers under 
section-11 A of the l.D, Act The reference may be allow¬ 
ed and the impugned order may be set aside. 


4. The management has filed its statement of objections 
and also a re-joinder. Its contentions in biicf are as 
follows ; — 

The first party union has no authority to espouse the 
dispute, ft is a minority union. The dispute is not espous¬ 
ed by a substantial number of workmen. A charge-sheet 
dated 6-2-I9S2 was issued against him since he had failed 
to account for the excess cash of Rs. 100 leceivecl from a 
customer Messers. Sudeep Foot wear Shimoga on 2-12-1980 
alls it was credited only on 8-12-1980. His explanation was 
not satisfactory. An enquiry was ordered. After due 
notice an enquiry was held against him. He v,-as given full 
opportunity to defend hirpsclf. The enquiry officer gave 
a report dated 24-10-1983. Ele wag found guilty. Punish¬ 
ment of dismissal was proposed in the second show cause 
notice. He gave his explanation. Though the charges were 
.serious, a lenient view was taken on humauilaiian grounds 
and only two increments were with-held. His appeal was 
dismissed. The punishment insposed on him is justified. Jt 
.IS not correct that three punishments were imposed on 
him. Withdrawal of special allowance was not given by 
Way of punishment, but it wag only to safeguard the 
interests of the Bank, He was not denied of pronsjtions 
as a punishment, They arc independent Acts, and cannot, 
be made subject matter of the present adjudication. There 
is no disciiminalion in imposing the said punishment. It is 
not a fit case where the piovisiotig of secton ll A can be 
invoked. 

5. On the basis )f the said pleadings, the following issues 
were raised :— 

(i) Whether the Domestic Enquiry held bv the manage¬ 
ment is in accordance with law ? 

(iil Whether there is proper espousal of the dispute 
tTu-fi'Tfie reference is in accordance with law? 

6. On 27-7-^987 th; learned counsel appe.iring for both 
the .sides submitted that they do not intend to press for the 
two additional issues and that they will file their documents 
and will argue the main case itself. In view of the said 
submissions it has been recorded that the question of espousal 
and validity of Domestic Enquiry are held to be beyond 
dispute, 

7. The management has filed the file of the Domestie 
Enquiry. It has peen marked ns Ex. M-1. 

8 The parlies have been heard. 

9. My finding on the point of dispute is as follows t—- 

The management was justified in holding that the em¬ 
ployee H. K. Narasinjha Murthy was guilty of mis-conduct 
under clause 19(5)(j) of the bi-partite settlement of 1966, but 
it is not justified in imposing the punishment of withold- 
inp of two increments. The proper punishment Is as shOwn 
below ; — 

^ REASONS 

10. The maiti contention of the first party is that the 
findings of the Enquiry Officer arc perverse and that on 
the basis of the evidence on record it cannot be held that 
the employee was guilty of any mis-conduct. The first party 
has conceded that the Domestic Enquiry na-j been held in 
accordance with the principles of natural justice. The test 
for examining whether the findings are perverse or not arc 
Iwo-fold. It shall have to be examined whether there is 
no legal evidence to support the findings or whether on 
the basis if the material on record, no icasonable person 
could have arrived at the findings complained of. The 
nranagement examined only the then manager of the Bank 
and got marked Ex. M-1 and M-6. The employee examined 
himself and two witnesses. It has not been pointed out as 
to which part of the said evidence ts not legal evideitce, ot 
no evidence. Thus, recording of findings on the basis of 
no legal evidence is not the question involved. 

11. The learned counsel for the first piqty contended that 
the llnding.s of the Enquiry Officer are pervcisc in as much 
as he has based them cn assuirjptions and niforences which 
are fallacious. 
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12. The fact that a sum of ks. 100 was received by lirst 
patty cashier m excess iiorn Mcssei's, Sudeep Fttotweats 
hhiinoga on 2-I2-I9S0 Is not disputed. The employee 
Narasimha Murthy has examined hin.'tclf before the en¬ 
quiry officer. His evidence on. page.s 13 and 14 discloses 
that on 2-12-1980 by about 4.30 or 5 p.ni, he found that a 
sum of Rs, 100 had been received in excess and that he 
did not come to know in the first instance, from which 
party he had received the same. He then states that 
nothing of denominations, enables the cash clerk to trace 
the party, who has pa:d ttie excess amount. He further 
states on page 10 that he informed the manager and he 
desired to tally the cash with lefercncc to day book and 
said that he would hand over the cash directly to the party 
aftCj- confirming about the excess. Ke adds that cash was 
then handed over to the Manager. On the one Hand there 
is tnc evidence of the nxtnager M. V. Hande and his earliest 
letter to the Genci.il Manager dated 10-12-1981 (marked by 
the enquiry olliccr as hx. M-1) and on the other liniid there 
IS the evidence of the employee H. K, Narasimha Murthy 
and his two witnesses, K, Madhavachar, B, Pattabhi Ram 
Rao, and the explanation of the employee dated lJ-1-1981 
(marked as Ex. M-3 by the enquiry officer), enclosed with 
a ielter of Messrs. Strdeep Foot-wear dated 1-1-1981. The 
employee has e.ytmined Madhavachar and Patiahhi Ram Rao 
to substanliatc his case that there was the practice of handing 
over excess cash to the manager for being made over to 
the party, without taking it to the Sundry Liability Register. 
The evidence of Pattabhi Ham Rao has been dis-belicved by 
the enquiry officer on the ground that two charge sheets had 
been issued to him during the period when Hande was the 
manager of that branch. It was contended that absence of 
entries in the Siindiy Liability stispciiso register about such 
excess amounts till then is a strong ground supporting the 
case of the employee and that Madhavachar and Pattabhi 
Ham Rao have spoken the truth that prior to 2-12-1980 there 
was the said practice of not accounting for the excess amount 
in the said register, Madhavachar concedes on page 17 of 
the file F.x, M-1 that he is aware of the relevant rules and 
that such amounts shall have to be credited to the Sundry 
Liability Suspense Accotint, alter reporting about it to the 
manager. He however, states that he learnt about it subse¬ 
quent to 2-12-1980. As admitted by Madavachar there was 
no witness for his nanding over such excess amount to 
the manager on four or five such occassions. Pattabhi Ram 
Rao states, as per his evidence on page 19 that in the other 
branches, wherever he hud worked the cash clerk used to 
prepare the credit slip and credit such amounts to Sundry 
I iabilitv Suspense Account after bringing ihe same to the 
notice of the manager. Pattabhi Ram Rao states on page 
20 that on 2-12-1980 he did not come to know about the 
receipt of c.xccss amount of Rs. 100 but he learnt about it 
only on 8-12-1980, when MW-1 Hande told hirn about it. 
In the ordinary course Pattabhi Ram Rao ought to have 
learnt about the excess cash of Rs 100 on 2-12-1980 itself, 
since he had stipervised the counting of cash on that day. 
He adds that the employee Murthy did not report to him 
about the excess cash on that dav. In the earliest letter to 
the General Manager dated I5-1-198I sent as hi.s explanarion 
to the memo dated 2-12-1980, the employee H K. Narasimha 
Murthv has not made out a case that there was auy pra"ticc 
of handing over of the excess cash to the Manager and the 
Manager used to take the responsibility of naying the amount 
to the concerned nartv. In the said explanation be states 
'that excess was not credilcd (o Sundry l.iabilitv Account on 
2-12-1980 because counting of cash by the officer was pend¬ 
ing and the fact whe*b“r tfierc was excess are no* was still 
to be confirmed bv tallving the entries of the dav book. He 
further states tlierein ’hat the manaver Hande desired to 
give it personalht to the pariv. when it was traced that the 
amount was of findeen Loolwear and thi-reforc the employee 
handed over ihe c.asfi lo the manacer. The letter of cxnlana- 
tion in dated tti-l-lOSl. It is enclosed with a letter of the 
nartv Sndeen Footwear and that letter bears the date as 
1-1-1981. Tn tlie letter of the nartv it is suited that (fin 


emnlovee H R'. Naradniha A/fnrtbv had called on him on 
4-12-1980 and had informed him to collect Rs 100 from the 
nir'n'lrrf'r iio'vev.'i-. tic conLl not attend to i* immediatelv 
and tlinf csilisrnnenit,r t,~ n letter lo credit the same 

to the acconnt nf ills The Icarnetl conn,'el for the first 

nartv contended that before the cnonirv officer the nronH-tor 
of the Sndeen Footwea- was not examined and his allenert 
complnint mas not nrodneed and tfierelorc it mnv be Iteli' 
that the evidence of Hande Is not tnist-worlhy. In spile of 


any advcr.se inference that can be drawn for the non-exami¬ 
nation of the proprietor of Sudeep Footwear and nonprodiic- 
lion of any complaint made by him what is the true fact 
can be mane out iruni the earliest versions of the Manager 
Hande as put foita in Fx. M -1 and the employee Murthy as 
made out m Fx. M-3, Since there is no case of any practice 
ol handing over of the excess cash to the Manager in Ex, 
M-3, It becomes very difficult to accept the contention that 
the employee had handed over the excess cash to the manager 
in persuance to such a practice. The writing as “found by 
M. V. Hande” in the payment slip (marked as Ex. M-b 
in the enquiry) is m different ink and in the event of doubt¬ 
ful verasUy of Pattabhi Ram Rao, it Joes not prove that 
the amount was paid and credited by Hande on 8-12-1980. 
However, it cannot be forgotten that the burden lies on 
the njjnagement, throughout to establish its case and it never 
shifts on to Ihe employee. In the context of ill-will between 
the employee and the Manager Hande, it will be unsafe lo 
hold that the management had proved that the employee had 
himself rctainej the excess amount and credited only on 
8-12-1980. The management and the opportunity to establish 
the said case by examining the proprietor of Siidccp Footwear, 
and producing his complaint but it has not done so. 

12. It is admitted by the employee 11. K. Narasimha 
Murthy that us per the rules siicji excess amount shall have 
to be credited to the Sundry Liability suspense account. Ac¬ 
cording lo the employee, in spite of the fact that he was 
aware that the manager nourishes ill-will against him, he 
had paid the said amount to him, it was not only contrary 
to rule but also not consistent with natural human conduct. 
Under the circnmstanccs there will be an irrcsistiibles finding 
that he committed breach of the rule in giving such excess 
amount lo the Manager and the said act was by itself pre¬ 
judicial to the interest of the Bank. Therefore the finding 
that an act of misconduct, of a technical natuie falling under 
the provisions of para 19.5 clause (j) of the bi-partite sellle- 
ment 1966 deserves to be accepted. 

1.3. The learned counsel for the first parly contended that 
the employee has been punished thrice for the same act 
of alleged misconduct. It is an admitted fact that he was 
not called for the promotional test on the ground that there 
was a proceeding finding against him. The said grievance may 
not be a point of reference for the purpose of the present 
cause but all the same it has denied an opportunity to the 
employee for competing for the promotion. Whether it is a 
punishment or not. he has suffered on account of the .said 
disciplinary proceedings. 

14. There is no dispute on the point that withdrnw.al of 
special allowance is a major punishment under clause 3(a) 
of Ihe 3rd bi-piirtitc settlement. In the present case special 
allowance was withdrawn and he was denied of the opportu¬ 
nity of working as a cash clerk and getting the said amount 
for the full period. Thus he has been already punished for 
the mis-condnet of para 19.S (j). Iji the context that it has 
been held that only mis-condnet of a technical nature has 
been proved I am of the view that the punishment of with¬ 
holding of two annual increments is unconscionnhlc and 
disproportionate to the Act of mis-conducl committed by 
him. It is therefore felt expedient that by exercising powers 
analogous to those under section 11A of the the Industrial 
Di.spule Act, the said order of punishment sotild be set 
aside and that it shall be recorded that the punishment of 
withdrawal of special allowance shall be the only punishment, 
which he has already received. 

15. In the result, an award is hereby passed that the man¬ 
agement was not justified in withholding two annual incre¬ 
ments of the employee H. K. Narasimha Murthy cumulative 
effect and that the only punishment shall be the withdrawal 
of special allowance, which he has already suffered. The with¬ 
held increments and other consequent benefits shall be paid 
to him forthwith. 

(Dictated to the secretary taken down by him and got 
typed and corrected by me.) 

B. N, LALGE, Presiding Officer 
INo. L-12012/6/86-D.lV(A)1 
K. I. DYVA PRASAD. Desk Officer 
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New Delhi, the 2nd November, 1987 
S.O. 3225.—^In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
, hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, No. 2, Dhanbad as shown in the 
Annexure, in the industrial dispute between the employers in 
relation to the management of 6 & 7 Pits, Jamadoba Colliery 
of M/s. Tata Iron & Steel Co. Ltd., and their workmen, which 
was received by the Central Government on the 19th Octo¬ 
ber, 1987. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

Reference No. 31 of 1986 

In the matter of industrial dispute under Section 10(1 )(d) of 
the I.D. Act, 1947 

PARTIES : 

Employers in relation to the management of 6 & 7 Pits 
Jamadoba Colliery of M/s .Tata Iron & Steel Co. 
Ltd. and their workmen. 

APPEARANCES : 

On behalf of the workmen—Shri J. P. Singh, Advocate. 

On behalj of the employers—Shri B. Joshi, Advocate. 

STATE : Bihar INDUSRY : Coal 

Dated, Dhanbad, the 12th October, 1987 
AWARD 

The Government of India, Ministry of Labour in exercise 
of the powers conferred on them under Section 10(l)(d) of 
the I.D. Act, 1947 has referred the following dispute to th's 
Tribunal for adjudication vide their Order No. L-20012(298)| 
85-D.IIl(A), dated the 19th January, 1986. 

SCHEDULE 

“Whether the demand of Janta Mazdoor Sangh that the 
32 temporary workmen of 6 & 7 Pits, Jamadoba 
Colliery of M/s. Tata Iron & Steel Co. Limited, 
who are listed in the annexure below, .should be 
given by the management the benefits as claimed by 
them, viz. H.R.A., medical treatment to their de¬ 
pendents, LTC, LLTC, annual increments, special 
increments, casualjsick leave with pay, railway fare 
for going home on leave, as in the case of other 
permanent employees of the Colliery, is Justified ? 
If so, to what relief are the workmen concerned 
entitled ?” 


SI. No. 

Name 

1 

2 

1. 

Sri Kalipada Modi 

2. 

Sri Ganga Singh 

3. 

Sri Rajendra Viswakarma 

4. 

Sri Baneshwar Prasad 

5., 

Sri Rambali Mishra 

6. 

Shri Saluddin 

7. 

Shri Kirity Thakur 

8. 

Sri Md. Safique. 

9. 

Sri Radha Krishna Giri. 

10. 

Sri Kara Ansari 

11. 

Sri Asnarashi Singh 

12. 

Sri Nand Kishore Mochi 
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1 

2 

13. 

Sri Joageshvvar M'ahato 

14. 

Sri Kaineshwar Paswan 

15. 

Sri Brahrndeo Paswan 

16. 

Sri Manohar 

17. 

Sri Kalu 

18. 

Sri Ali Hussain 

19. 

Sri Sheopujan 

20. 

Sri Balgobind Paswan 

21. 

Sri Ramanand Sin.gh 

22. 

Sri Tulbu Singh 

23. 

Sri Ramachandra Singh 

24. 

Sri Rajendra Prasad. 

25. 

Sri Sidheswar Singh 

26. 

Sri Tarkeshwar Singh 

27. 

Sri Sheo Narayan Singh 

28. 

Sri Puran Singh 

29. 

Sri Md. Haider 

30. 

Sri Abu! Mian 

31. 

Sri Balinder Singh 

32. 

Sri Md. Niwazi 


The case of the workmen is that the 32 concerned work- 
me.a whose names are mentioned in the schedule to the terms 
of refeience were employed in 6 &7 Pits Jamadoba Colliery 
of M/s. Tisco as Stone cutters. The Stone cutters are piece 
rated m accordance with the wage board recommendation 
and they were getting on piece rate basis. The job of stone 
cult-ng is in the underground and they had attendance of 
more than 190 days in each year since their appointment. 
They claim that they are permanent workmen. They were 
deprived of the facilities which were given to the; permanent 
workman of the management. Therefore they made:9 demands 
which included (1) H.R.A, to those of the concerned work¬ 
men who were not allotted company’s quarter, (2) Medical 
benefits for dependents, (3) L.T.C. facilities, (4) Long Leave 
travel concession, (5) annual increment to the employees 
appointed on daily rated categories in the pay scale prescribed 
in the NCWA in respect to their categories, (6) special incre- 
rr.’tnt granted to piece rated employees, (7) railwa;v fare for 
going home on leave, (8) sick leave and (9) casual leave. On 
demand the manage.ment failed to give relief in respect of the 
demands made by the concerned workmen. When! the man¬ 
agement did not accept their demands, an industrial dispute 
was raised on their behalf by the Janta Mazdoor Sangh, when 
the management d'd not concede, the Joint General Secretary 
of Janta Ma.zdoor Sangh referred the matter to the ALC(C), 
Dhanbad. The conciPation proceedings were gone into which 
£nded in fa dure and thereafter the present reference was 
made. It will also appear that during the pendency of the 
pre.sent reference the management had stopped the concern- 
rd workmen from work for a few days and thereafter the 
concerned workmen filed a complaint case before this Tribu¬ 
nal which is aLo pend-ing. Thereafter the management em- 
p’oyed all the concerned workmen as permanent miner in 
6/7 Pits Coll'eries considering their past services of stone 
cutters. 


The case of the management i.s that the reference is not 
legally ma'ntainable. The concerned workmen along with 
several others working as te.mporary workmen at dilferent 
colLeries of M'/s. Tisco. '-adsed an industrial dispute through 
the-’r unmn named R.C.M.S. before the Al.CrC),, Dhanbad 
v/hich ended m. conediation settlement da'ed 5th May, 1983. 
On the bar’s of them .said settlement an arb'tratipn av'ard 
was parsed by the arbitrators and the umpires. Shiji S. Das- 
gup’a the then Joint General .yecretarv of R.C.M.S. was one 
of the tP'o arbitrators and .Shri Kanti Mehata General .Secre¬ 
tary, INTUC was one of tbs umpires. The concerhed .work¬ 
men were the members of the onion named R.C.M.S. and 
ttiev were never the mernbers of the union known as Janta 
Mazdoor S.^ngh. t^CltTS i^ *he recognised iin’on and almost 
alt the workers of the collieries of IM/s. Tisco are members 
of the ra d uP’on. The Janta Mazdoor Sangh has pr.actically 
no foll,ower and -is i.ncomremnt to rai.se the present dispute 
on behalf of the conce-red workmen who are really mem¬ 
bers of-RCi'-ts: ana.the J.M S. has taken nP this case with a 
view to in-'t-'.atp f„r,ct:pr|ipo, pf its union' in the Tisco. Col- 
Eerv. The total sfrengt?, of fke workmen at 6/7 Pits Vama- 
doha Cohierv is ahont 1350 whereas the strength of the con¬ 
cealed workman is in minority. The case of the concerned 
woj'irfYjan rot hi=*f=‘n hv the maiority recopm'sed 

nmon. Thy d’smit™ of ihe concerned workman hai'e alrendv 
beer, aeoided bv the ,rrbi‘ra.tors and umpires. Tn the baht of 

the arbitration award and the terms of reference.. the' con¬ 
cerned workmen are temporary workmen and they cannot 
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enlarge the scope cf relerenee was adjudication iCEurding 
their status. Tire lac’lities bcinj claimed and demanded by 
the workmen arc wailahle to permanent workmen and not 
to temporary workmen. The demand of the concerned work¬ 
men is of (jcneral type which ellect all the collieries of M/s. 
Tisco. and the J.M.S. is not competent to raise the dispute 
coverinfi wide aspects in the entire industry involving several 
principles. In the coll-eries various types of operations con¬ 
nected with an incidental to winning of coal aic bc’ng carried 
on by various class of employees and they have been fixed 
in various gronp§ and categories depending upon the nnttiro 
of jobs being performed by them. 

There exists from time to time certain types of develop¬ 
ment and constrnction work. Such occasional development 
and construction work may be comnleted within a period of 
fonr months or two to fQUr years, depending upon mining 
and geological conditions, mine planning and various Icchn'cal 
reasons. The workmen employed on devckipment and cons¬ 
truction works arc retained in service for a temporary dura¬ 
tion only and they are termed as tcmnoraiy workmen. The 
concerned workmen had been engaged on devcloniT>ent and 
conslrnction work and they h.ad no comic,iion with the 
production of coal m the mine. The service coditiem of 
permanent and temporary workers arc difference although 
the wages nayahle to the permanent and temnorafy work¬ 
men remained the same in view of Ihc nnncinles of equal 
pay for equal work, The basic, D.A.. undergi'onM allowance, 
attendance bonus, annual bonus, etc. remained the same for 
permanent and temporary workmen. The statutory leave i,s 
granted to all the emnlovees who nut 240 davs of aPendance 
on the .surface or 190 days attendance in the underground in 
a calendar year. .The leave is granted in (he cidendnr year lo 
a workman if he qualifies bv putting the minimniTi nnmhcr 
of attendance in the previous vear. The nrant of leave is con¬ 
ditional and proDortionatc lo the attendance put bv a work¬ 
man, The statutory leave ’s granted to both permanent and 
temporary workmen on fuKiling the statutory condition. The 
casual leave with pay. sick leave with nay are the special 
privilege .granted to permanent workmen and are not granted 
to femporary workmen. The temporary workmen caij leave 
Ihei'r work at their own wish and in fact they leave their 
cmnloymenl on getting some riermanent ioh elsewhere. The 
demand of the temporary workmen for criint of ca.sii'.il/sick- 
leave with wages at nar ivilh nermanenf workmen is iin- 
rea'onHh'o and cannot he accented. .Similarlv th- facilities 
like LTC, l.l.TC are avaifahlc to workmen on fulfilling cer¬ 
tain cond'tions. These nrivilege.s are not ahsnhile hut condi¬ 
tional and is available to the permarent emnlovecs who are 
required lo work continuouslv for the whole of their career. 
A temnorarv or c-isim] v'Orlman ivhose rela‘ion‘'hirt exiTs foT 
a while cannot claim for l'’o 'Special privilege.,, gianted to a 
permanent workman. TTee medical treatment i.s given to all 
fynei of workmen. A snecial nrivilene is giv-n to the r>erma- 
nent workmen conshlrring their oermanf-nt relationship by 
providing n’e-licnl facilities to their dependent. The Qiiartcr.s 
and certain T-TR A. is naid to permanent wnrl-men. The tem¬ 
porary or casual workmen cannot he given the s.amc privi¬ 
leges as that of the permanent workmen. Th^- annual inem- 
ment, sr’ccial increments are iihen to the pcrma'’er't workn-^en 
as an incentive to continue in the employment for a long t'me. 
The temporary workmen or- not remiiaed tp oontmue for n 
number of years and as such there is no purpose for pp' ’’ 
annual iu'-rement or special incTment to temnorarv '"orl[-rpjp_ 
The services of a temporary/casual workmen are for n 
particular period which may he renewed from lime to time 
depending upon the exigency of work and as 'iich they are 
not entitled to annual or special increment. Train fair is 
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paid to permanent workmen at the time of going home and 
return fair is paid when they return from honao. No train 
fair is paid to the temporary workmen at the time of going 
home a.s there is no -ihligation on them lo return after leave 
but when they return after leave and join duty they arc 
paid return train fair. Tlic management has distinguished 
the permanent and temporary workmen In allowing the 
privilege of train faio because of existence of separate and 
distinct condition of service. On the above facts it is 
.submitted that the concerned workmen are not entitled to 
any of the relief prayed for by thens. 

The points for consideration are whether (1) the concer¬ 
ned workmen should he given the benefits of H R.A., medi¬ 
cal treatment to their dependent, L.T.C, T.f.T.C., annual 
increment, .special increment, ctisLial|sick leave with pay, 
railway fare for going home on leave as in the case of other 
permanent eniployee.s of the collieries of 'fisco, (2) whether 
the concrened workmen can claim the abdve facilities in face 
of this settlement already arrived at by an arbitration Award. 

The woikmcn examined fonr witnesses and the imnagc- 
menl examined three witnesses in support of their respective 
cases. The documents of the workmen have been mafked 
as exts. W-1 to W-n|29. The documents of the manage¬ 
ment have been marked as Ext, M-1 to M-6. 

Before dealing with the fir.st point indicated above, I 
would like to deal with the second point namely whether 
the concerned workmen can clnirm the beiieflts in the face 
of the settlement already arrived at by an arbitration award, 
■Admiiiedly, the concerned workmen were the members of 
the R.C.M.S. prior to the raising of the present dispute by 
the f.M.S. Ext. W-4 dt. 3'6-R5 is a petition by the 28 
concerned workmen to the Director of Collieries. Tisco in 
respect of their industrial dispute. .At page 4 of Ext. W-4 
the workmen have staled “We are members of the 
R.C.M.S.”. ft is clear therefore that till June. 1985 the 
concerned workmen were members of R.C.M.S. and were 
not the members of J.M.S, Ext. W-11 to W-11/'29 dt, 1-1-85 
are the membership counterfoil receipts issued to the con¬ 
cerned Workmen for the year 1985, A.s the concerned work¬ 
men admitted in Ext. W-4 that tlicy were the members of 
R.C.M.S. at the time of their demand befoie the manage¬ 
ment of Tisco on 3-6-85, the Exts. W-11 to W-11/29 issued 
on 1-1-85 appears to be clearly fabricated document. If the 
concerned woi knr?;n were still members of R.C.M.S. till 3-6-85 
ns stated in Ext. W-4 they could not be the member of 
J.M.S. on 1-1-85. Tt appears that these receipts have been 
obtained to show that they were members of J.M.S. since 
1-1-85 although admittedly they were the members of 
R.C.M.S. union till June, 1985, Ext. M-1 dt. 15-3-83 Is a 
strike notice served by the R.C.M.S. on the Director of 
collieries, Tisco. Jamadoba under Section 22(1) of the 
r.D. Act giving notice of their proposed strike from 4-4-83 
in nil the collieries, powerhouse colliery washcries, workshop 
and other cstabli.shmcnt in Tharia Coalfield of Tisco. They 
had demanded therein the permanency of all the tcn?porary 
workers of the 5 collieries of Jamadoba anj Sijua groups of 
collieries of Mis. Tisco along with other demand. The 
memorandum of settlement Exf. M-6 arrived at between 
the representative of Tisco management and the representa¬ 
tive ofTice bearer of R.C.M.S. representing the concerned 
wo’kmen gives a short recital of the case le.ading to , the 
settlement .arrived at between them. It will show that after 
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the said strike notice discussions were helj before the Con¬ 
ciliation Officer and the ALC(Cj, Dhanhad and a settle¬ 
ment was arrived at between R.C.M.S. and the management 
on 5-5-83. Tbe said settlement between the fi.C.MS. and 
the management of Tisco, is Ext. M'2 in this case. Tt will 
appear from the said settlement Ext. M 2 that those tem¬ 
porary workers who had put in 240 days of attendance 
on surface and 100 days attendance in the underground dur¬ 
ing the calendar year 1081 or 1982 or during the period of 
12 months commencing from 17-2-82 and ending with 
16-2-83 were made permanent. Jly nnother provision of 
the said settlement the temporary workers who were speci¬ 
fically appointed for temporary construction and develop¬ 
ment jobs and had exclusively engaged in that particular job 
were not to be made permanent irrespective of tbe fact 
that they fullfill the above attendance requirement in view^ 
of the temporary nalnrc of their job. A list of temporary 
construction and development workers of 6l7 Pits Colliery 
along with others form part of the said settlement. It was 
also provided in the said set'lement that the iJentificativni 
of the temporary construction and development workers 
will be jointly done by the representative of the manage¬ 
ment and the recognised union R.C.M.S, and m case of any 
dispute the matter would be referred to the joiirily agreed 
urbitratops namely Shri S|Shrj R. Chawla and S. Dasgupta 
and in case of disagreement between the arbitrators the 
matter would be referred to the jointly agreed umpires 
S]Shri R. N. Sharmu and Kauti Meheta. 

After the saij settlement discussions were held hutwuii 
the representative of the managen>cnL and tlie union with 
regard to the identification of temporary construction and 
development workers of 6|7 Pits colliery. As nn unianimou.s 
decision was airived at by the representative, the case of 
67 temporary construction and development workers were 
referred to tfip arbitrators S|Shri R. Chawla and S, Dasgupta 
in accordance with the terms of the conciliation settlement. 
The arbitrators after hearing the parties gave award Ext. 
M-3 dt. 15-10-84 ill which the arbitrators unianimously 
agreed for permanency of 28 workmen out of 67 whose 
cases were referred to them on the ground that they were 
not exclusively engaged in construction and development 
work. However, there was no unianinrity between the arbi¬ 
trators with regard to the remaining 39 workmen. The 
matter was therefore referred to the umpires S/Shri R. N. 
Sharma and Kanti Meheta as per the terms of settlement 
Ext. M-2 dt. 5-5-83, 

The umpires examined the details of the case and gave 
their decision which is incorporated in Ext. M-4 dt, 22-4-85. 
The umpires decisions were as follows — 

(i) That construction and Development activities are 
separate from that of the colliery operations. 

(ii) That the dispute over the identity of the colliery 
Expansion Project ns a separate establishment cannot 
be raiscc) when already agreed to in the conciliation 
settlement. 

(iji) That those having the case, we, the Umpiies, are 
of the uiianinjous view that 39 temporary coustnic- 
tion and development w'Orkers are not entitled for 
permanency. We are, however, of the view that 


these workers on completion of the job, will cease 
to be in employment in which they are presently 
engaged. They shall, in such nn event, be entitled 
to receive diie retrenchment benefils. 


(iv) That on roinpassioiuae consideration we decide 
that out of the above 30 workmen, the six concern¬ 
ed workmen, namely S|Shri bunil Kumar Sen, 
Kanan Mahto. Suiaj Narain Mandal, Kanchan 
Yadav, Ramji Itonth and Baliram Mandal temporary 
piece rated stone cuttcis who were in continuous 
employment in the colliery prior to starting of 
the construction and development activity, i.e. 
drivage of drift, he made permanent with effect 
from 1-4-1083. 


It will iluis appear from the above Umpiies deci.sion that the 
33 remaining construction and development workers incliid- 
iiig the concerned workmen vvoulj cease to bo in em¬ 
ployment of the compuny on completion of the construc¬ 
tion and development work. The work of construction 
and development was likely to be over by 3T8-86_ and 
thereby the above 33 consduction. .and development wor¬ 
kers including the concerned workmen were to be stopped 
from employment. 

Ext. M-6 shows, that the R.C.M.S. 6j7 pit.s branch, while 
agreeing that the concerned workmen as per anne.xure I 
to the seltleiijent were likely to cease from Ihcir employment 
cm completion yf the construction and development activities 
after the same is over in accordance with the terms of 
conciliation settlement, arbitration award and the decision 
of the Umpires, The R.C.M.S,, however, made persistent 
demand that the concerned workmen were temporalily work¬ 
ing ill the company, their cases should be considered for 
regiilarisation as piece rated .stone cutterslstackers. On the 
persistent request of the union the management agreed lo 
consider the appoiiitnrent of ihe concerned workmen as 

Miner in different Collieries depending upon the requirement 
in their collieries. After a detailed discussion an agreement 
was finally arrived at on Ihe following terms and conditions. 

1. lliat the concerned 35 workmen whose names 
appear in Aimexure 1 of this agreement, w'ould 
be offered employment in the establishment of 

the management as Miner. 

2 The deployment of ihe concerned \Vorkmcn at 

various places will be decided by the monagomcnt 
ns per their requirement and they will have to 
abide by terms and conditions mentioned in the 
settlement as well as terms and conditions of thflir 
appointment. 


3. Ihat the concerned employees would not be enti¬ 
tled to any benefit, monetary ro eniployment in 
temporaly construction and development work 
after they are offered the job of Mluer. No claim 
ill such respect would be entertamed In fiitum. 
Further, the temporary terms of employrront will 
not be considered for continuity purposes. 
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4. Thut if a))y of lii;se fon'-ci'iiej woiLititjn does 
not accept tnc odei oL _pCimjDcnt employment as 
Miner, as per tms Agi'ecm^ni, he will ccji;e from 
iiteir Lcmpoiary cnipiOjUic-nt wnii eitect rroiis i.e., 
the dale from vviiicn tiie job of cunjlruction aad 
devetopraent acUvuy in Wincii t-icy aie prei,endy 
eneaged is eomfi to ijc o.ei. latir laimic to 

accept the oner lor titc job of isriner snail coustruo 
that they aie nut iulei^Sued fur tncir entpaiyracnt 
in the Steel Company. 


In view of the said settlement BxL. M-6 it is clear that u 
settlement was ai rived at Lietwccn die uman of the work¬ 
men and the rcpiescntativc of t-jc managcmetit in August, 
lyiih by wnicli tnc ccnccincd woiKmcn were to he oneicJ 
employment m the esiaLiinliment of the manat,ci)ient as 
pcj'mancnL miners and tnat iiio concerned workmen were 
not to be cntiilcd to auy uciicnt, moneiaiy oi employmcrit 
in lempoiary constmcLiori anj ucvCK.pnicrU woik artcr a.ey 
are oiiercd the job or n.siioi' ai.d tnai no claim m sucti 
respect snail he en.crtiuued m rmaie. ii,e wo.uiiien ..avc 
hied txt. VV'2 di. /is-li-lm by Vvn.cn one of die eouce.ncu 
workman Jv'iu. fi>vei (.e.vainiucd as VVvV-d) was o.iCied UiC 
post Oi pcrmaneni mniei' on lue bains of tlie sclt.cinenl niii,'- 
cd at vine rcAt. M-o. inC sinu in.peinai.cnL ma.ei uierinoris 
the geneses oi llie scluen.cnt aua ii.e ic.nu and eoiiuiuOn-s 
under wuicn they were ujipo.iiicd ui ii..wOit,„i,cc wii.t the 
said selllcnieni. xc is liiuner suucd in it liiat m eu.so ihe 
said eoiieerncd woikman fails to accept me oiici ioi the 
post ot iiiiic; On peimuiicnl basts U snail ee cousiiticJ that 
he is not iilieresicd m the enipioyaictit auj ms itctuest ror 
employment euiier lempOiaiy or permanent m Iintiic uni 
not be considered. \Vw-3 ivid. Hyuer has stated unit Jie 
has been given wuik ot a mmei m tytiti, tu crOcS-SAamiaa- 
iion nc has stated that he oocs no. knovv u the R.c.ivi.b 
had raised an inuasuial ditjiJa.o lu leopcvi of a.i me woiaeis 
woikmg 111 titoae djjits vvni.c.i i.ninniiciy iccJncd in arbuia- 
tiou awaid. VVVV-l balaaddm Wiio is nUe or me concetiiid 
woikman has stated lu ins Cioss-enaminauun iiim K.C.iVi.S. 
had laised an limujojai nisp.nC lU le^pcci. or iken demnnil 
bclore the coiiciiiauon omcer. lie hap imlncr smied Inal 
ho had heard tiiai a tciaemcut Inui o^en aimed ai iir 
respect of tlior den.Miid uiii he ctocs not knovr about ns 
details, Ho has furiher sta.ed Unit mereai.cr an aroiun- 
tion awaij iias been made m rcspeCt oi liic concerned 
workmen and others and tiicrcafici some ot ttie woiknien 
were made permanent- He lias also stated that ihereafier 
the Unpiics also gave iheir awaiti. lie does not knovv hotv 
the woikmen have been made jieimaneiU miner. Rut it is 
admitted that now al) tiio eonecined woi knien are work" 
jjjn as ptimaiicnl miner, it will appear ficm E.\t. \\/-2 
and Txt. M-6 that tiic coiieeined woiirmcn were offered 
'he post of permanent niiuer in accordance wnh the soiLe- 
meiU arrived at belween R.C.M.h, and 1iie management of 
Tisco. (Jnce the eoucerued workmen have aceejrtcd the 
appointment as permanent miner in lerms and conuitiona 
of settlement Ext. M'6, I do not t.iiiiK that they are now 
free to raise ilte present dispute vv-iich had liually been 
concluded as per seulcmcnt Jixt. M-6, Mvv'-l Sliri S. K. 
Tripa'diy, We-lfaio OJneer ha..] siatej about the indtisirial dis¬ 
pute raised by the K.C.M.S, in respect of tile demvind of 
the concerned workmen for making llicm permanent. He 
has slated about die se.tlcment bclore the conciliation oilicer 
and ill a-cordance v.'iln the said setileiiient an arbilraiion 
Was made and .h^.e aas an arbitration .iwpni and a.a there 

was some difference between Ihe arbitrators the Umpires 
gave their award in accordance with the settlement, I have 


already discussed about it. He has also stated that accord¬ 
ing to those awards & settlement the concerned workmen 
were licld tempoiary and it was only when they accepted 
the post of miner that they were made permanent by the 
management. MW-3 has proved the settlement Ext. M-6 
and had slated that copies of the settlement Lad been sent 
to the .'VLCtC), Dhanbad, RLC(C), Dhanbad CLC(C), 
New Delhi and to the Secretiiry to the Govt, of India 
Ministry ol Labour. He has also stated that ns per the 
se.tleincnt the workmen joined as Miner. 

Ihe discussions made above clearly show that accord¬ 
ing to the settlement arrived at between R.C.M.S. represent¬ 
ing the woikmen and the management it was decided that 
lue evinccrnej woikmen weie temporary workruen specifically 
appoimed lor temporary construction and development jobs 
who could dot be made permanent irrespective of the atten¬ 
dance put ill by them. Howevei', the concerned workmen 
weic given the job of permanent miner by the settlement 
Hxt. M-6, considering their services in thft Tisco's construc¬ 
tion and development establishment. The concerned work¬ 
men nave taken advantage of the said settlement .and has 
aumiiiedly joined as Miner. The concerned workmen iherc- 
foie cannot blow )iot and cold at the sametimo by accepting 
li.e post of permanent miner m accordance with the said 
svitiement and il.vo dema.iding other facilities when in the 
terms ol the settlement parn-3 itself it is clearly stated that 
inc concerned wurkiiun. v/iil not be entitled to any mone¬ 
tary benefit. In view of the above the concerned workmen 
or llieir union Junta Mazdoor Sangh which has raised the 
piesciii dispute cannot clains the facilities enumerated in the 
oiaer of rcfcience in as much as vide settlement IiXt. M-6, 

It ;.ad been agreed that the concerned workmen will not 
be c.i.itled to any benefit iji respect of the post. Now* 
the vonceiued workmen are all permanent miners and they 
will be getting aU the facilities which a permanent em¬ 
ployee of Tisco are entitle since their appointment as 
tcim.iiient miners. 

Ill view of the above findirtg now it is not necessary to 
dc,tl vviUi the individual demond which have been raised on 
behalf of the workmen as the matter finds settled In Exti 
M-6 that tile concerned workmen will not claim any benefit 
monetary for the pciiod of their employment in the 
temporary construction and developraent work after they 
have accepted the job of miner on permanent basis in 
accordance with the settlement Ext. M-6. 

In the result, I hold that the demand of J.M.S. that the 
32 concerned tempoiary workmen of 6|7 Pits Jamadoba 
Colliery of M|s. Tiseg. should be given by the management 
the benefits as claimed by them tis in the case of other 
permanent employees in the colliery is ngt justified and I 
fi'.rti.cr hold that as the concerned woikmen have now be¬ 
come permanent miner of Tisco. they will be getting all 
the lacililies and benefits as is being given to the other 
pcirnanent employees of .the collievv of Tisco. 

This is my Award. 

1, N. SINHA, Presiding Officer 

Dt . 12-10-a7 

[No, L-20012i29Bl85-D. mCA)l 
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New Delhi, the 3rd November, 1987 

S, O. 3226.—In pursuance of section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the following award 
of the Central Government Industrial Tribunal, No. 
2 , Dhanbad as shown in the Annexure, in the In¬ 
dustrial dispute between the employers in relation 
to the management of Katras Choitudih Colliery of 
M|s. Bharat Coking Coal Limited, and their work¬ 
men, which was received by the Central Govern¬ 
ment on the 27th October, 1987. 

BEFORE THE CENIRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL (NO. 2) 
AT DHANBAD 


Reference No. 185 of 1986 


In the matter of industrial dispute under Section 
1(1) (d) of the LD. Act, 1947 

parties I 

Employers in relation to the management of 
Katras Choitudih Colliery of Messrs. 
Bharat Coking Coal Limited and their 
workmen, 

APPEARANCES: 


On behalf of the workmen : Shri J. P. Singh, 
Advocate. 


On behalf of the employers ; Shri B. Joshi, 
Advocate. 


STATE : Bihar. INDUSTRY : Coal, 

Dated, Dhanbad, the 19th October, 1987 


AWARD 


The Govt, of India, Ministry of Labour in exercise 
of the powers confen-ed on them under Section 
10(1 )_(d) of the I. D. ,4ct, 1947 has referred the 
following dispute to this Tribunal for adjudication 
Vide their Order No. L-20012(278)|83-D.I1I(A) 
dated, the I9th May, 1986. 


“Whether the demand of Dhanbad Zila Mushar 
Seva Sangh that the dependant of Shri 
Uttim Kumar, Ex-Haulage Khalasi should 
be given employment by the management 
of Katras Chuoitudih Colliery of M[s. 
Bharat Coking Coai Limited is jirstihed V 
If so, to wha» relief is the dependant of 
Shri Uttim Kumar entitled ?’’ 

The case of the workmen is that Shri Liijm 
Kumar, Hauange Khalasi was sufjCKi'inuated with 
eltect trom i-X-1979 by the mimagcment of Katras 
Chuoitudih Colliery of Mjs. B.C.C.f. vide notice of 
superamiuation issued to him dt. l-li-78. Shri biljm 
Kumar had completed 36 years 5 months and 8 days 
of service in the said -.oiiiciy l.''hey deci¬ 

sion of the management and other legal provision 
a dependant of workmen putting in 35 years of 
ocivice or mere is 10 be given i.n,j'l.'v ircnt in the 
colliery or in the coal industry after his superannua¬ 
tion. In vie.v oi this position Shri Uttim Kumar 
demanded eu’.ploymc.it of his dependent son Ram- 
kishan Kumar from the management but the manage¬ 
ment did not agree to give employment to his depend¬ 
ent son. The main ground for not giving employ¬ 
ment to the dspendeit son of Shri Uttim Kumar was 
iliat Shri Uttim Kumar had put m less than 35 years 
of service on the basis of entry about his date of 
appointment mentinned in the management’s record 
as 15-5-1947. Shri Uttim Kumar challenged the 
correctness of his date of appointment as 15-5-47 
as mentioncU in the management's record by show¬ 
ing authorisation ship dt. 23-7-1942 issued to him 
under the special rule 01 the Indian Mines Act, 1923. 
Shri Uttim Kumar contended that he was appoint¬ 
ed in the coUie-y even prior 10 23-7-42 but even it 
his authorisation slip dt. 23-7-42 is relied, he comp¬ 
leted more than 36 years of service in the colliery 
prior to 1-1-79 and in view of this fact, his depend¬ 
ant son was cn itlud for employment. The manage¬ 
ment however, arbitrarily turned down his demand. 
Thereafter the union of Shn Uttim Kumar took up 
the matter reianng to the employment of his depend¬ 
ent son with the management. The management 
started negotiation with the union on the said issue 
and the said dispute finds mention in the minutes 
of discussion between the management and the 
union. The Vice President of the Union represent¬ 
ing the case of Shn Uttim Kumar pointed out to tJie 
management that the management had agreed 
for extending employment opportunity to th(? 
dependents of the employees in similar nature 
of case. The management asked the union 
to send details of such case which were 
the managomont did not agree the union raised the 
industrial dispute twice before raising the present 
dispute before t’le ALC (C), Dhanbad, But those 
disputes were wifulrawn by the union on the request 
of the management to settle the same mutually. The 
dispute, however, was net settled by the manage¬ 
ment and thereafter the union raised the present in¬ 
dustrial dispute before the ALC(C), Dhanbad. The 
management appeared before the ALC(C), Dhanbad 
for conciliation but finally the conciliation ended in 
failure and thereafter the present reference was made 
to this Tribunal for adjudication. It has been sub¬ 
mitted on behalf of the union that the management 
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gave employment to dependents of workntcu retiring 
after completion of 35 years of service in many cases 
and that tlie management made relaxation in some 
cases contrary to the policy decision of the manage¬ 
ment for giving employment to the dependents of 
those workmen who put in less than 35 years of ser¬ 
vice, The action ot the management in denying 
employment to the dependent son of Shri Uttini 
Kumar is malafide and discriminatory. It is prayed 
that the dependent son of Shri Uttim Knmar may be 
given employment. 

The case of the management is that Shri Uttjin 
Kumar was superannuated from 1-1-79 by notice dt. 
1-11-1978 after completion of 60 years of age. Shri 
Uttim Kumar was appointed on 12-5-47 and had 
completed 31 years of service at the time of his 
superannuation and he was accordingly paid gratuity 
and other dues at the time of his retirement. Shri 
Uttim Kumar put full service and his family was well 
settled. Tlicrc is no question of giving employment 
to any of the sons of Uttim Kumar on the considera¬ 
tion of any humanitarian ground. The present claim 
of the union for giving employment to a dependent 
son of Shri Uttim Kumar is without any basis. The 
management has not introduced any rule for employ¬ 
ment of dependent son of rcthing employee although 
such a clause has been introduced in NOWA-llf 
with eEects from 1-1-83 but the .same has not been 
accepted by the management. There is no provision 
in NOWA-I to provide employment to a dependent 
son^ of a retiring employee at the (inio when Shri 
Uttim Kumar was superannuated on 31-12-78. In 
some cases employment of dejrendenls of some of the 
retiring emidoyces were given purely oji human con¬ 
sideration, taking into account the miseries of the 
family on various grounds. The claim of the union 
for employment of the dependent son of Shri Uttim 
Kumar is v/ithout any basis. No public sector com¬ 
pany conung within the definition of •‘State” can frame 
1 rule of employment which is unconstitutional and 
lo Court can recognise any right conferred under 
my unconstitutional rule. M|s, B.C.C.L. is covered 
rnder the definition of the word “State”, As there 
vas no basis for demanding employment of a depen- 
ient of Shri Uttim Kumar the management rejected 
he same. The purported authorisation dt. 23-7-42 
vas fabricated and fal.:'e specially in view of its in- 
mnsistency with date of appointment recorded in 
”orm B Register. Such an authorisation slip cannot 
ndicatc regular employment in the colliery. The said 
luthorisatioa has been fabricated for the purposes of 
naking an imaginary claim. The union’s demand was 
mreasonable and as such the management could not 
mneede the same. On the above fact.s it has been 
trayed on behalf of the management that an Award 
nay be passed holding that the dependent son of 
Jttim Kumar is not entiUed to any relief. 

The points for consideration are whether (1) tlicre 
vas any policy decision of the management by which 
I dependent son of employee putting in more than 35 
rears of service is entitled for employment <2) whe- 
het Shri Uttim Kumar had retired after completing 
nore than 35 years of service on the basis of the dcci- 
ion on the above points it has lo be held whcllicr 
he dependent .sou of Shri Uttim Kumar should be 
pven employment by the management. 

The WorlOTen examined two witnesses and the 
nanagement examined one witness in support of 


their respective case. The doemnents filed on behalf 
of the workmen have been marked Ext. W-1 to 
W-8, The management did not produce any docu¬ 
ment. 

It is an admitted fact that .Shri Uttim Kumar cx- 
haulage Khalasi of Katras Chautidih Colliery of Mjs. 
B.C.C.L. retired with effect from 1-1-79, The only 
question in dispute between the parties arc whether 
Sliri Uttim Kumar had completed more than 35 years 
of service at the time of his lotirement and whether 
there was any policy decision or practice of the 
management to give employment to the 

dependent of a retiring employee who has 

completed 35 years or more service in the 
collieries ol the management. It is admitted in 
the W. S. of the workmen in paia-3 tliat the main 
reason for not giving employment to the dependent 
son of Shri Uttim Kumar was, that Shri Uttim Kumar 
had put in less than 35 year.s of service on the basis 
of entry about his date of appointment in tlie manage¬ 
ment’s record as 15-5-47. li is also stated in para-5 
of the W.S. that Shri Uttim Kumar had challenged 
ihc correctness of the date of his appointment as 
15-5-47 as mentioned in the management’s lecord. The 
workmen claim that Shri Uttim Kumar had complet¬ 
ed more than 35 years of service on the basis of the 
authorisation slip Ext. W-5 dt. 23-7-42. Ex, W-5 is 
the authorisation under special rules under the In¬ 
dian Mines Act, 1'923 to show that Uttim Kumar was 
authorised as Pump Khalasi on 23-7-42 and that the 
appointment was accepted by Uuim Kumar. WW-2 
is Shri Uttim Kumar the retiring employee who claims 
employment for his son Ram Kislicii Kumar 
on the basis of his retirement after com¬ 
pleting more than 35 years of service, 

W. W,-2 has stated that he was working 

in Katras Clioitudih Colliery since 1934 but there is 
absolutely no paper m support of the fact that he 
was working in the colliery since 1934. He has him¬ 
self stated in his cross-examination that he has no 
paper with him to show that he was appointed in 
1934. On reference to Ext. W-5 it appears that the 
concerned workmen had, been authorised, to work as 
Pump Khalasi on 23-7-42 in Kalras Choitudih 
Colliery. The management has not produced any 
such paper, as Form B Register, attendance Register 
or other paper of the year 1942 to show that Uttim 
Kumar had not worked as Pump Khalasi in Katras 
Choitudih Colliery. Those papers arc expected to be 
with the management and the same cannot be ex¬ 
pected to be with the workmen. As the management 
has not produced those papers and the workmen 
have produced Ext. W-5 to show that the concerned 
workman had been authorised to work as Pump 
Khalasi in Katras Choitudih Colliery, It appears that 
Shri Uttim Kumar might have started working as 
Pump Khalasi in the year 1942. The management 
had not produced the Form B Register in which the 
alleged date of appointment of Uttim Kumar is noted 
aj, fs-5-47 but it appears from the W.S. of the work¬ 
men* that the date of appointment of Shri Udmi 
Kumar was noted in Form B Register as 15-5-47 and 
therefore Shri Uttim Kumar had challenged 

about the correctness of his date ot ap¬ 
pointment before the management. The 
workmen have not produced any paper to 

show that any such petition vcym-djiiti i !e_ mcoriect 
efitry of the date of appointment of Shn Uttim Kumar 
was earlier raised before the management, It appears 
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therefore that the date of appninimeut of 
5!hri Ultiiii Kumar wu:; uof^'d '.w I5'f'-d 7 jii Form B 
Register. No cviLlcnec has been adduced on behalf 
of the management to show as to when the said 
Form B Register had been prepared. It is well known 
that during the erstwhile private management no 
such records were properly maintained and it is 
quite possible that although Shri Uttim Kumar was 
working since the year 1942, there was no such 
entry in the registers of the erstwhile management 
and even if there was such document the same 
either was not handed over to BCCL after the na¬ 
tionalisation or that if it was handed over to BCCL 
the same has not been produced in this case. There 
is no witness examined on behalf of the manage¬ 
ment denying the claim of the workmen that Shri 
Uttim Kumar was working in Kalras Choitudih 
Colliery .since 1942. Considering all these aspects 
I hold that Shri Uttim KuniLir was employed in 
Kalras Choitudih Colliery since atleast 2.1-7-42. The 
concerned workman a^’mittcdly retired with effect 
from 1-1-79. Shri Uttim Kumar, therefore, appears 
to have completed more than 36 years of service in 
Kalras Choitudih Colliery. 

The case of the workmen is that there was a 
policy decision of the management by which the 
dependent of a workman pulling in 35 years of 
service or more was entitled for the employment in 
the colliery after his superannuation. Admittedly no 
such policy decision has been filed on behalf of the 
workmen. WW-1 Shri Karu Ram, a trade Union 
leader had raised the dispiffe in respect of the pre¬ 
sent industrial dispute. He has stated that lie can¬ 
not produce any written rule of the management 
of Katras Choitudih colliery regarding the provi.sion 
for giving employment to the dependent son of the 
employee completing 35 years of service. The work¬ 
men have referred to the minutes of discussion held 
on different dates between the management and the 
union which has raised the present dbpute. Ext. 
W-1 dt. 27-7-S3 shows that the said union had 
made a demand that the dependent of Utffm Kumar 
cx-haulage Khalasi should be given employment as 
he had retired after completing more than 35 years 
of .'service. The management told the uivon represen¬ 
tative to give the full details. Ext, W-2 is another 
minutes of discussion held on 3-5-82, Item No. 1(d) 
is the demand of the union regarding the fact that 
the dependent of Uttim Kumar should be given em¬ 
ployment as he had comnleled 35 years of service. 
The decision was that as Shri Uttim Kumar had only 
put in 32 years of service as per records and had 
not comoleted 35 years of service the case cannot 
be considered. In Ext. W-6 which is also the note 
of minutes of discussion held on 22-1-82, The 
union had made demand that the deoendent of 
Ultim Kumar of Katras Choitudih Colliery wan’^s 
emnloyment as he had completed more than 35 
years of service. The dec's'on in the said exhibit is 
that the manacemenfs representative showed its in- 
_ ability to accept this issue of .Shri Karu Ram pointed 
out that (here were few s'm’Iar cases when the man¬ 
agement had agreed, I have pointed out to the said 
miniiTs of d'Cisstnn ,'ind its decision to show that 
til all those relevant times tjic management was ob¬ 
jecting to the giving of employment to the depen¬ 
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dent of Ultim Kumar on the ground that he had not 
attained 35 years of service and in none of these 
discussions the management had ever raised the 
point that there was no such provision that the de¬ 
pendent of an employee rdiring after completing 
35 years of service is not under the rules entitled 
to employment. Thus these documents present a 
picture of the fact that diere was no cibjection on 
the part of the management regarding the existence 
of such a provision of giving employment to the de¬ 
pendent of an employee retiring after completing 35 
years of service and the only objection was that the 
dependent of Uttim Kumar canwol he given employ¬ 
ment as Uttim Kumar had not completed 31 years 
of service. To add further to ihe case of the work¬ 
men is Ext. \V-8 clt. 10-3-86 issued by the Under 
Secretary, Govt, of India, Minisby of Labour written 
to the General Manager, Katras area and the 
General Secretary of Dalit Mazdoor Sangh who had 
raised the industrial dispute. By this letter the 
Govt, of India had earlier refused to refer the in¬ 
dustrial dispute in respect of one Dalu Turi on the 
ground that he retired on completing about 32 years 
of service and not above 35 years of service as 
claimed by the union. It is further stated in Ext. 
W-8 that there was some such .scheme which was 
applicable for sometime prior to April, 1984. Tt has 
been argued on tbe basis of llr's document that al¬ 
though the workmen have not filed the said scheme 
for provision regarding giving employment to the 
dependent of an employee retiring after completing 
more than 35 years of service but there is an indi¬ 
cation of such schmc or rule for sometime prior to 
April. 1984 as stated in Ext. W-8. On the consi- 
deraffon of the documents discussed aho'’e. it ap¬ 
pears that there was scheme of some provision pre¬ 
vailing prior to April. 1984 that tlic dependent of 
an employee retiring after completing more than 35 
years of service was entitled to get emplovmcnt. 

In view of the find'ng made tibow^ that Shri Uffim 
Kumar retired from service with effect from 1-1-79 
after completing more than 35 years of service his, 
dependent son Ram Kishun Kumar is entitled to 
get employment. 

In the result, I hold that the demand , of 
Dhnnbnd Zila Mushar Seva San"h that the depen¬ 
dent of Shri Uttim Kumar, Ex-Haulage Kbalasi 
should be given eraplovment by the management of 
Katras Ombudib roHicrv of Mis. Bharat Coking 
Coal T imbed is iustified. Consepuentlv the manage¬ 
ment is directed to g’vc emnlnvment to Ram Kishim 
Kumar, the denendent son of Uttim Kumar within 
one month from tbe date of publication of the 
Award. 

dated 19-10-87. 

T. N. STNHA. Presiding Officer 
[No. L-20012'27S|83-D. ITt(A)l 
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New Delhi, the 4th November, 1987 

S.O. 3227,—In pursuance of section 17 of ihc 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the following 
award of the Central Government Industrial Tribunal 
No. 2, Dhanbad in respect of complaint under Section 
33A of the said Act filed by Sri Sallaudin and 30 
others of Tata Iron and Steel Co, Ltd., 6 & 7 Pits 
Jamadoba Colliery against the management of Tata 
Iron and Steel Co. Ltd., Post Office Jamadoba, Distt. 
Dhanbad, which was received bv the Central 'Govern¬ 
ment on the 20th October, 1987. 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL (NO. 2) AT DHANBAD 

Complaint No. 2 of 1986 

In the matter of complaint under Section 33A 
of the I.D, Act, 1947. 

(Arising out of Ref, No, 31 of 1986) 

PARTIES : 

Sri Sallaudin and 30 others of Tata Iron & Steel 
Co, Ltd,, 6 & 7 Pits Jamadoba Colliery, 
C|o. B. N. Sharma, Joint General Secretary, 
Janta Mazdoor Sangh, Vihar Building 
Jharia, P,0, Jharia, Distt, Dhanbad. 

...complainants 

Versus 

M|s. Tata Iron & Steel Co. Ltd,, P.O. Jamadoba, 
Distt. Dhanbad through its Director of 
Collieries (J). 

. .Opp. Parties 

APPEARANCES ; 

On behalf of the Complainants.—Shri J. P. Singh, 
Advocate. 

On behalf of the Opp. Party.—Shri B. Joshi, 
Advocate. 

STATE : Bihar INDUSTRY : Coal 

Dated, Dhanbad, the 12lh October, 1987 
AWARD 

This F a oomplahit under Section 33A of the I.D. 
Act filed by Sri Saluddin and 30 others of Tata 
Iron and Steel Co. Ltd., 6 & 7 Pits, Jamadoba colliery 
with a prayer that the complainants are entitled to 
receive full wages and other monetary benefits from 
the date of their termination of services till the date 
of reinstatement in service as the termination of the 
services of the complainants were an act of illegal 
retrenchment. 

The case of the complaint is that the Secretary to 
the Govt, of India, Ministry of Labour, New Delhi 
has referred an industrial dispute by order No. 


L-200l2(298)85-D.in(A) dated the 19th January, 
1986 to this Tribunal for adjudication and the said 
reference has been numbered as Ref. No. 31 of 1986 
which is pending in this Tribunal in which the parties 
to this complainant are also parties in the said refer¬ 
ence, In gross violation of Section 33 of the I.D, 
Act the management Opp. Party have arbitrarily 
terminated the services of the complainant with effect 
from 1-9-1986 and have thus victimised them. The 
complainant were in continuous service from 1981 
and were working in permanent post. No notice o-^ 
any kind was served on the complaint before termi¬ 
nating their services. Their services have been ver¬ 
bally terminated from 1-9-1986. Ihe action of the 
management in the terminating the services of the 
complaint amount to illegal retrenchment as condi¬ 
tion 25F of the I.D. Act has not been complied with 
tion of the I.D. Act has not been complied with. 
When the complainants reported for duty in the atten¬ 
dance cabin on 1-1-1986 in the morm'ng shift, they 
were prevented from going underground and their 
attendance was not recorded. Immediately thereafter 
the complainant submitted a joint application addressed 
to the Director of Collieries of the Opp. Party with 
copy to other authorities. Inspite of repeated verbal 
and written representation, the <^p. Party refused 
to withdraw the order of termination of their services. 
The Opp. Party has taken punitive action in order 
to victimise the complainant out of grudge as an 
industrial dispute was raised by them which is pend¬ 
ing in reference No. 31 of 1986. On the above facts 
it has been submitted that it may be held that the 
termination of the services of the complainant are an 
act of illegal retrenchment as well as they are entitled 
to receive full wages and monetary benefits from the 
date of termination of their services to the date of 
reinstatement in service. 

The case of the Opp. Party is that the present 
application is not legally maintainable. There has 
been no contravention of ,'he provision of Section 33A 
of the I.D, Act and the complaint petition under 
Section 33A of the I.D, Act is not maintainable. 
The complainant were temporary workmen of 6l7 
Pits Jamadoba coUicry as per the Award dated 
15-10-84 of the Arbitrators and the Award dated 
22-4-1985 of the Umpires. The complainant there¬ 
fore have no right to challenge the status in the 
present proceeding. The complainant were employed 
on the construction and development jobs for a 
temporary period till the completion of the work 
undertaken in this respect. The complainants being 
temporary workmen and the duration of employment 
being for a temporary period, their services automa¬ 
tically Ceased on completion of the temporary nature 
of job on which they were employed. The develon^- 
ment and construction job was over on 31-8-1986 
and the complainant's services too ceased on com¬ 
pletion of the job as per the terms and condition of 
their employment. In the absence of the iob on which 
they were employed they were offered the alternative 
job of permanenf miner after a settlement was arrived 
at between the management and the union representing 
the complainants. Automatic stoppage of services of 
temporary workman on coinnletinn of the job on 
which they were emploved does not amount to ret¬ 
renchment and as such no notice of retrenchment 
is required to be served upon them. The complainant 
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arc not entitled to retrenchmeni oompensation and 
notice pay imder the provision of the l.D. Act as 
they were temporary workmen and their services 
stood automatically ceased on complctition oi the 
temporary nature of the job in which they were 
employetl. 

The points for determination are whether (1) the 
termination of the services of the complainant were 
illegal and (2) whether the complainants arc entitled 
to receive ,full wages and other monetary benefits 
since the date of their termination of services. 

The Ref. No. 31 of 1986 and this complaint case 
were heard together and the parties agreed that the 
evidence being recorded in Ref. No. 31 of 1986 will 
also bear the evidence in this complaint petition. 

The matter in the dispute appears to have been 
completely settled by an agreement between the 
union and the management which are contained in 
Ext. M-2, M-3, M-4 and M-6. 1 would state the 
facts relating to the settlement. The complainants 
were admittedly the members of the R.C.M.S. till 
3-6-1985 which will appear from the complainant’s 
document Ext. W-4. As bic complainants were 
members of R.C.M.S, aticast till 3-6-19!.’5 the union 
membership receipts Ext. W-ll .series dt. 1-1-1985 
appoar.s to he fabricated for rhe purpose of this case 
as admittedly the complainants were the members of 
the R.C.M.S. at the time wlicn vhe membership 
receipts Ext. W-ll since purported to have been 
issued. Tt is also admitted in die evidence by WW-J 
that R.C.M.S. had raised industrial dispute in respect 
of the demand in which a settlement’ was arrived 
at. Thereafter an arbitration award was made in 
their re.spect and other workmen and some of the 
workmen were made permanen'r and thereafter Umpire 
also gave their Award. WW-3 has admitted that in 
19S6 they have been given work of a permanent 
miner, WW-'4 al-so has, admitted that formerly fhe 
concerned workmen were the members of R.C.M.S. 
MW-1 who is the Welfare Officer of the management 
has stated about the facts that R.C.M.S. had pre¬ 
viously raised an industrial dispute in respect of the 
demand of the concerned workman for making them 
permanent and that there was .i settlement before 
the conciliation officer and in accordance with the 
said settlement arbitrators made arbitration award 
and there wtas some difference between the arbitrators 
on wh’ch matt’rs the Umnire gave their award in 
accordance with the earlier settlement arrived at 
between the parties. He has stated that according to 
those award tfie concerned workmen were held to be 
temporary. He has also slated that- the concerned 
workman fcoftmlaints) were eneaged in the construc¬ 
tion and dev~e7bprnent work of the oompanv and 
their tenure of office was over as .soon as the said 
work was comnlcted. He has further fated that there 
was a settlement between the management and the 
R.C.M.S. union that after eomoleb'on of ^hc ronstru- 
tion work the concerned workman were to be yiven 
emolovment as m'nf*r and that the sa’d settlement has 
be''n imr'lemented. Hic eomniainant have been offered 
th'‘ iub of mini'r. Thf' rlnenment PJvt, TVT-6 is exnctly 
what has transpired from the evidence of witness for 
part'Vc, Tt mill nnnf»ar from Ext. M-b that R C M.S. 
served a strike notice in the vear 1983 vide Ext. M-l 


demanding permanency of all the temporary workers 
of the collieries of Jamadoba and Sijua group of 
colleries of M|s. Tisco alongwith other demands. The 
discussions were held in the conciliation before the 
ALC(C), Dhanbad and a setdement was arrived at 
between the said union and the management vide 
Ext. M-2 dated 3-5-1983. In accordance with the 
said settlement! those temporary workers who had put 
in 240 days of attendance in the surface and 190 
days attendance in the underground were made 
permanent. The other provision of the said settlement 
provided that the tempojary workers who were specifi¬ 
cally and exclusively, appointed for temporary con¬ 
struction and development jobs were not to be made 
permanent irrespective of the fact that they fulfil the 
above attendance requirement because of the tempo¬ 
rary nature of their job. A list of temporary construc¬ 
tion and development workers of 6|7 Pits colliery 
along with others form part of the said settlement 
which includes names of the complainants. The 
identification of the temporary construction and 
development workers was to be jointly done by the 
representative of the management and he R.C.M.S. 
union and in case of any dispute the inaUer was to 
be referred to the iomly aoreed arbitration and in 
ca'-c of any difference between the arbitrators the 
mailer was 'o be further referred to the joinlv agreed 
UmpTes. Accordini’lv in tenns of the said .‘■■ettle- 
ment di’i'ussions were he’d between ihe renresenta- 
tive of Ihe management and the union with revard 
to ilic idci’t'fica'ion of temoorai’v construction and 
dcvelonment workers and as no unanimous decision 
were taken bv the represcniation the case of 67 
temporary construction and development v'orkers 
were referred to the arbitration of Shri R. Chuwla 
and Shri S. Dasgupta as per the terms of the con¬ 
ciliation settlement. The arbitrators after hearing 
the parties cave an Award vide Ext, M-3 dt. 15-2-84 
in which they unanimously agreed for p^rmanenev 
of 28 concerned workmen out of 67 whose cases 
were referred to Ihcm. However, there was no un¬ 
animity between the arbitrators with regard to the 
remaining 39 persons and so the matter vvas referred 
to The Umrin's SlShri R. N. Sharma and K'anti 
Mehc’t.a as rer the term.s of settlement dt. 5-.5-«3. 
'Hie Umoires after examining the details de-id":! 
(I) that tlic construction and development aetjviiv 
■T-e seperatp from that of the collierv operations (2) 
that Ihe disnnfe over the identity of the cofiierv ex- 
nanasion proiect as seperate establishment onnnoi 
be raised when already agreed to in the cnnciliaimn 
settlement (3) the 39 tcmeo'arv constru"iion and 
devetnnraent workers are not entitled for permanen¬ 
cy. They also held that those workers on comple¬ 
tion (if the job will cear#" to be in emplo''fment in 
which they were prescntlv encaced and tbev skall 
in Ihe such event be enii'led to recede due re- 
irencbment benefits. Accordin'r to deebion of the 
Umpires out of tfi^ 39 workmen, 6 were ma'te per¬ 
manent with effect from 1-4-83. Rut the T.Tmnires 
held that the complain,ants who vv^ere pnaaned in 
construction and development work would cease to 
be m employment of the company on cnmple'^inn 
of the construction and devetomnent work whrh 
was likely to be over by 31-8-86. Thus th"v tte’d 
th-av th- onmnk,Inant shall not he in the emplov- 

ment after 31-8-86. It was thereafter t^at the 
R.CMS. 6l7 Pits Branch again had a discussion 
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with the management in respect of the complainant 
and some other temporary construction and deve¬ 
lopment workers. As the union was making persis¬ 
tent demand that although those workmen uu'.- 
working temporarily in the company their cases 
should be considered for regularisation and there¬ 
after the management considered for the appoint¬ 
ment of the said workmen as miner in different col¬ 
lieries and a settlement was finally arrived at bet¬ 
ween the union of the management vide the settle¬ 
ment Ext. M-6. According to the terms and condi¬ 
tions of Ext. M-6 the complainants whose names 
appear in annexure-T of the agreement Ex.-M-6 were 
to be offered, employment in the establishment of 
the management as miner and that they would not 
be entitled >o any benefit, monetary or employment 
in temporary construction and development work 
after they are offered the job of miner. The manage- 
mrni will not entertain any claim in such respect 
in future. As the complainants admittedly accepted 
the offer of the post of permanent miner in terms 
of the agreement Ext. M-6, they are not entitledTo 
the retrenchment benefits as provided in clause 3 
of Ext. M-4, The complainants could have claimed 
retrenchment only if they had not been oiven alter¬ 
native appointment as permanent miner by the 
management. The complainant.s admittedly accepted 
the offer of the post of permanent miner and as 
such they cannot now claim the benefits of retrnch- 
ment as according to the settlement they have not 
been retrenched and have been given alternative job 
of permanent miner. 

In view of the discussions made above 1 hold 
that by the subsequent settlement Ext. M-6 the 
services of the concerned workmen were not termi¬ 
nated and they were actually given alternative era- 
ploymnt as permanent miner. Accordingly, I hold 
that there is no question of the illegal te^'minalion 
of the services of the complainant. I further hold 
that the complainant are not entitled to receive full 
wages and other monetary benefits in view of the 
agreement Ext. M-6. 

An nward is passed accordingly. 

-Dated 12-10-87 
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New Delhi, 2nd November, ]987 


( 1 ) 


(2) 


S.O. 3228.—In exercise of the powers conferred by section 
4 of the Cine-Workers and Cinemi Theatre Workers (Regu¬ 
lation of Employment) Act, 1981 (50 of 1981), the Central 
Government hereby appoints the officers of the Government 
of Bihar mentioned in column (1) of the Table below to be 
conciliation officers for the purposes of the said Act, for the 
area specified in the corresponding entry in column (2) of the 
said Table;— 

TABLE 


Designation of the officer 

Area 

(1) 

(2) 

1. Labour Commissioner, 
Bihar, Patna. 

Whole of the State, 

2, Ail Joint Labour 
Commissioners, 

Bihar 

Whole of the Stale. 

Patna (E.xcept Joint Labour 

Commissioner-l) 

3. Deputy Labour 

Patna Division 

Commissioner, 

Patna. 

(except Rohtas District) 

4. Deputy Labour 
Commissioner, 

Ranchi. 

Ranchi and Palamu Districts. 

5. Deputy Labour 
Commissioner, 

Bokaro Steel City, 
Bokaro, 

Dhanbad District. 

6. Deputy Labour 
Commissioner, 
Jamshedpur, 

Sinhbhum District. 

7. Deputy Labour 
Commissioner, 

Bhagalpur, 

Bhagalpur Division. 

8. Deputy Labour 
Commissioner, 
Headquarters, 

Patna. 

Whole of the State. 

9, Deputy Labour 
Commissioner, 
Muzaffarpur. 

Trihut Division. 

10. Deputy Labour 
Commi.ssioncr, 

Begusarai, 

Darbhanga Division. 

11. Deputy Labour 

Magadh Division and Roh- 

Commissioner, 

Magadh Commissionary, 
Gaya. 

tas District. 

12. Deputy Labour 
Commissioner, 

Koshi Comraissionary, 
Pumea. 

Koshi Division. 

13, Deputy Labour 

Hazaribagh and Giridih 

Commissioner, 

Hazaribagh- 

Districts. 

14. Deputy Labour 
Commissioner, 

Santhal Pargana. 

Dumka. 



87/1498 Gl—10. 


15. Deputy Labour 
Commissioner, 
Saran, 

Chapra. 

16. Assistant Labour 
Commissioner, 
Patna. 

17. Assittant Labour 
Commissioner, 
Sasaram. 


Saran Division. 


Patna, BhojpurandNalanda 
Districts. 


Rohtas Districts. 


18. Assistant Labour 
Commissioner, 
Mu^affarpur, 

19. Assistant Labour 
Commissioner, 
Ranchi. 

20. Assistant Labour 
Commissioner, 
Saharsa. 

21. Assistant Labour 
Commissioner, 
Bokaro Thermal. 


22. Assistant Labour 
Commissioner, 
Dhanbad. 

23. Assistant Labour 
Commissioner, 
Jamshedpur. 

24. Assistant Labour 
Commissioner. 
Siwan, 

25. Assistant Labour 
Coramistione;-, 
Katihar. 

26. Assistant Labour 
Commissioner, 
Darbhanga. 


Muzaffarpur. Vaishali and 
Sitamarhi District, 

Ranchi, Gumla and Lohar- 
danga Districts. 

Saharsa and Madhepura 
Districts. 

Hazatibagh District ex¬ 
cluding, Koderma Sub- 
Division and Berrao 
Sub-Division of the Dis¬ 
trict of Oiridih. 

Dhanbad District. 


Sinhbhum District. 


Saran Division. 


Kalibar and Purnea Dis¬ 
trict. 


Dharbhanga Division. 


27. Assistant Labour 
Commissioner. 
Giridih. 


Sadar Sub-Division of 
Giridih District and 
Koderma Sub-Division 
of Hazaribagh District. 


28. Assistant Labour 
Commissioner. 
Monger. 

29. Assistant Labour 
Commissioner, 
Deoghar. 

30. Assistant Labour 
Commissioner, 
Sahebganj. 

31. Assistant Labour 
Commissioner, 
Motihari. 

32. Assistant Labour 
Commissioner, 
Palamu, 
Daitenganj. 


Munger and Khagaria 
Districts. 

Deoghar and Dumka 
Districts. 

Sahebganj and Godda 
Districts. 

East Champaran and 
West Champaran Dis¬ 
tricts. 

Palamu District. 


[No. S-61011/3/87-D. 1(A) (ii)/Coord] 
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S.O. 322?'—In pursuance of clause (d) of section 2 of the 
Cine-Workers and Cinema Theatre Workers (ReBulation of 
Employment) Act, )98\ (50 of 1981), the Central Govern- 
ment hereby authorises the Officer of the Government of 
Bihar mentioned in column (I) of the Tabic, to perform the 
functions of the Competent Authority under the said Act 
for the area specified in the corresponding entry in column 
(2) of the said Table : 

TABLE 

Designation of the Officer Area 

1 ' 2 

.loint Labour Commissioner-I, Whole of the State 
Patna, 

~ ^ [No, S. 61oTl/3/87-'Dri(A)(i)/Coord.l 

A.M. DESHPANDE, Under Secy. 

Tf ftrefft, 4 1987 

^,3n. 3230.-3r^^i^fVrpfWT3rifjfBTfT 1947 ( 1947 
jfT 14) tfft arrr i7 % amrw if, ?rvfrtT t 

cftTTT 10 

iTvf. ^ TRU 3lV^ tfTR^T^ 

% anjifTiT ^f fnF^ 3ff«frfw Iw? ^f %nflRT 
^tiK arftpfrciT, 4. 2, 

5f4fTf?T?r ’fTfft- t. ^ TOfTl Tt 23-10-87 

SET ^3TT <41 I 

New Delhi, the 4th November, 1987 

S.O. 3230,—In pursuance of section I 7 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In- 
duslrial Tribunal, No, 2, Dhanbad, as shown in the Annexurc, 
in the indu.strial dispute between the employers in relation 
to tl.c management of Joyrampur Colliery of Lodna Area 
No. X of M/s. Bharat Coking Coal Limited, and their work¬ 
men, which was received by the Central Government on the 
23rd October, 1987, 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

Reference No. 95 of 1985 

In the matter of industrial dispute under Section 10(1 )(d) of 
the l.D. Act, 1947 

PARTIES : 

Employers in relation to the management of Joyrampur 
Colliery of I.odna Area No, X, M/s. Bharat Coking 
Coal Limited and their workmen. 


1987/K:ARTIKA 23, 1909 [Part II— Sec. 3(ii)] 


APPEARANCES : 

On behalf of the workmen—Shri S, Bose, Secretary, 
R.C.M.S., Dhanbad- 

On behalf of the employers—Shri R. S. Murthy, Advo¬ 
cate. 

STATE ; Bihar, INDUSTRY : Coal. 

Dated, Dhanbad, the 19th October, 1987. 

AWARD 

The Government of India, Ministry of Labour in exercise 
of the powers conferred on them under Section 10(l)(d) of 
the I D, Acl, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. £-24012(9)/ 
85-D,IV(B), dated, the 29th June, 1985. 

SCHEDULE 

“Whether the demand of United Coal Woskens Union 
to place SlShvi Gopal Shaw, Dhanesh Prasad Kutml, 
Girija Pada Deo and Ranglal Dusadh, Pump Opera¬ 
tors of Joyrampur Colliery of London Area No. X 
of M/s. BCCL, P.O. Lodna, District Dhanbad in 
Cat. IV is justified ^ If so, to what relief they arc 
cntilled ?“ 

In this case both the parties made their appearance and 
also filed their respective W, S. Thereafter the case proceeded 
alongwithitscour.se. Ultimately on 7fh October, 1987 both 
the parties appeared before me and filed a Joint compromise 
petition. I heard the parties on the said petition of compro¬ 
mise and I find that the terras contained therein arc fair, 
proper and beneficial to both the partie.s. Accordingly a accept 
the same and pass an A'.vard in terms of the said Joint 
Compromise petition which fbrms part of the Award as 
annc.xure. 

Dated 19-10-1987. 

1. N. SINHA, Presiding Officer 
[No, L-240]2/9/85-D.lV(B)l 
R. K, GUPTA. Desk Officer 

ANNP.XURE 

BEFORE THE PRESIDING OFFICER CENTRAL GOV¬ 
ERNMENT INDUSTRIAL TRIBUNAL NO. 2. DHANBAD 

In the matter of Reference No, 95 of 1985 

PARTIES : 

Employers in relation to the Management of Joyrampur 
Colliery of Lodna Area (Area No. 10) of M/s. 
Bharat Coking Goal Ltd., P. O Khas Jeenagora, 
District Dhanbad. 

AND 

Their Workmen 

JOINT COMPROMISE PETITION OF EMPLOYERS AND 
WORKMEN 

The above mentioned employers and workmen most res¬ 
pectfully beg to submit jointly as foJIow.s :— 

(1) That the employers and the workmen have jointly 
negotiated the matter covered by the aforesaid re¬ 
ference with a view to arriving at a mutually accept¬ 
able and amicable settlement. 

(2) That as a result of such negotiations the employers 
and the workmen concerned have arrived at the fol¬ 
lowing agreement —■ 

(a) It is agreed that S/Sri Gopal Shaw, Dhane'h Pra¬ 
sad Klirmi, Girija Pada Deo and Ranglal Dusadh, 
Pump Operators of Joyrampur Colliery of Lodna 
Area will be paid the wages of Cat, IV w.c.f. 
1st July, 1986 and that their pay will be fixed in 
Cat, IV at the stage next above the stage in the 
pay scale of Cat. Ill in which they arc working 
at present or the minimum of Cat. IV whichever 
is higher. 

(b) That in addition they will continue to get the 
special allowance for mixing chemicals etc. in 

accordance with the provisions of the agreement 
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arrived at between the Management and the 
Rashtriya Colliery Mazdoor Sangh on 20th Nov¬ 
ember, 1977. 

(el It is agreed that this is an overall agreement in 
full and final settlement of all the claims of the 
workmen concerned arising out of the above dis¬ 
pute/reference. 

(3) That the employers and the workmen consider that 
the above agreement is just, fair and reasonable to 
both the parties. 

In view of the above the employers as well as the workmen 
jointly pray that the Hon’ble Tribunal may be pleased to 
accept the above joint compromise petition and give an 
award in terms thereof and dispose of the reference accord¬ 
ingly. 


Sd/- 

(Ranglal Dusadh) 

Workman concerned. 

Sd/- (Illegible) 

Secretary, 

Rashtriya Colliery Mazdoor Sangh 
for and on behalf of workmen. 

Dhanbad, dated 28-8-87. 

Sd/- 

(C. P. Bansal) 

General Manager, 

Lodna Area, 

Bharat Coking Coal Ltd. 
Sd/- 

(S. N. Tiwary) 

Agent, 

Joyrampur Colliery, 
Bharat Coking Coal Ltd. 


Sd/- 

(Gopal Shaw) 

Workman concerned. 

Sd/- 

(Dhanesh Prasad Kurmi) 
Workman concerned. 

Sd/- 

(Girija Pada Deo) 
Workman concerned. 


Sd/- 

(K. Kumar) 

(Personnel Manager, 
Lodna Area, 

Bharat Coking Coal Ltd. 

Sd/- 

(Bal S. Murthy) 
Advocate for Employers. 
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